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MINUTES OF THE MEETING OF THE BOARD OF REGENTS 
Murray State University 
May 14, 1986 
37. 
The Board of Regents of Murray State University met May 14, 1986, for the 
spring quarterly meeting, in the Board Room, Wells Hall, on the campus of the 
University. The meeting was called to order at 1:32 p.m., C.D.T., by Chairman 
William E. Beasley. Mr. Charlie Bazzell, Campus Minister, University 
Christian Student Center, gave the invocation. 
The following members were present: Mr. William E. Beasley, Mr. James W. 
Cooke, Mr. Richard L. Frymire, Dr. James Hammack, Mrs. Irma LaFollette, Mr. 
Andy Logan, Mr. Wendell Lynch, Mr. Jere McCuiston, Mr. Frank Nichols, and Mrs. 
Virginia Strohecker. The Chairman stated a quorum was present to conduct 
business. 
Present for the meeting were Dr. Kala M. Stroup, President of the 
University; Mrs. Patsy R. Dyer, Secretary of the Board; Mr. James E. Cofer, 
Treasurer of the Board and Vice President for Finance and Administrative 
Services; Vice President for Academic Affairs James L. Booth; Vice President 
for University Relations and Development David Perrin; Vice President for 
Student Development Frank Julian; Director of Development Don Kelly; Assistant 
to the President Cathy Cole; University Attorney James Overby; Faculty Senate 
President John Taylor; Staff Congress President Joe Dyer; Student Government 
Association President Lou Zimmerman; MSU Alumni President Bill Kopperud; 
members of the news media and visitors. 
Chairman Beasley introduced Dr. John Taylor, President of the Faculty 
Senate; and Mr. Louis Zimmerman, President of the Student Government 
Association and Student Regent effective July 1, 1986. He further introduced 
Dr. James Hammack, Professor of History, who had been elected Faculty Regent. 
Agenda 
The following agenda for the meeting was presented: 
AGENDA 
for 
Meeting of the Board of Regents 
Murray State University 
May 14, 1986 
1:30 p.m. 
1. Oath of Office administered to Dr. James Hammack 
2. Election of Officers 
Mrs. Dyer 
Mr. Beasley 
3. Minutes of the Meeting of the Board of Regents held March 22, 1986 
4. Report of the President 
5. Report of the Chairman 
6. Report of the Treasurer 
(Quarterly Report for period ending March 31, 1986) 
7. Report of the MSU Alumni Association 
8. General Action 
A. Report of the Dean of Admissions & Records on 
degrees conferred on May 10, 1986 
B. Personnel Changes 
(1) Educational Leave 
(2) Cancel Academic Year Sabbatical Leave 
(3) Appointment of Acting Director of Physical Plant 







D. Recommendation for Chairman of Department of Computer Studies 
9. 
10. 
E. Resolutions of Appreciation 
(1) Faculty Retirees 
(2) Staff Retirees 
{3) Regent Melvin Henley 
{4) Regent Andy Logan 
{5) Forensics Team 
{6) Tennis Team 
(7) Rifle Team 
{8) Crutchfield Composition 
Committee Reports/Recommendations 
A. Academic Affairs 
B. Athletic 
c. Audit 




H. Student Life 
Information 
A. Calendar for 1986-87 Quarterly Meetings 
B. AGB Workshop, New Orleans, September 18 and 19 
C. Football and Basketball Schedules for 1986-87 
11. Executive Session 











The Oath of Office was administered to Dr. James Hammack by Mrs. Patsy 
Dyer, Notary Public. Dr. Hammack was elected Faculty Regent for a three-year 
term, May 14, 1986, to May 14, 1989. 
Election of Officers for 1986-87 
Chairman Beasley reviewed the Bylaws for the election of officers. 
For the office of Chairman, the Secretary alphabetically called the roll 
for nominations. Mr. Cooke nominated Mr. Frymire; Mr. Logan nominated Mr. 
Beasley; Mrs. Strohecker nominated Dr. Hammack. All other members passed. 
Mr. Frymire and Dr. Hammack withdrew from nomination, and the Secretary 
reported one nomination for Chairman: Mr. Beasley. The Chairman stated 





For the office of Vice Chairman, the Secretary alphabetically called the I 
roll for nominations. Mr. Cooke nominated Mr. Lynch. There being no other 
nominations, the Secretary reported one nomination for Vice Chairman: Mr. 
Lynch. The Chairman stated Wendell Lynch elected Vice Chairman for 1986-87. 
For the office of Secretary, the Secretary alphabetically called the roll 
for nominations. Mr. Beasley nominated Mrs. Dyer. There being no other 
nominations, the Secretary reported one nomination for Secretary: Mrs. Dyer. 
The Chairman stated Patsy R. Dyer elected Secretary for 1986-87. 
For the office of Treasurer, the Secretary alphabetically called the roll 
for nominations. Mr. Beasley nominated Mr. Cofer. There being no other 
nominations, the Secretary reported one nomination for Treasurer: Mr. Cofer. 





Minutes of the Meeting of the Board of Regents held March 22, 1986, Approved 
Chairman Beasley called for additions and/or corrections to the Minutes 
of the Meeting of the Board held March 22, 1986. Mr. Nichols moved the 
Minutes be approved as received. Mrs. LaFollette seconded and the motion 
carried. 
Report of the President 
President Stroup presented copies of Ken Smith's book, Decoys and Other 
Stories, to members of the Board in appreciation of their service. She called 
attention to Regent Andy Logan being named "Outstanding Senior Man" and stated 
he delivered one of the Commencement speeches. Dr. Stroup distributed copies 
of various articles from local newspapers including an essay written by one of 
the Golden 100 students on the role of education in Kentucky's future. The 
Sigma Xi Symposium held in conjunction with its anniversary was summarized. 
Research papers were presented by alumni and students. 
Dr. Stroup presented the attached President's Annual Report and 
highlighted the following: 
1. We cooperated with other universities and organized alumni, friends, 
and students to push for better funding for higher education in the State. We 
produced the video, "Silent Erosion," which was seen by hundreds in West 
Kentucky. We have documented that the film was shown to over fifty civic and 
other groups. As a result the West Kentucky delegation was united in 
Frankfort on the needs of education, especially Murray State. 
2. We secured 5.2% increased funding in our base budget that enabled us 
to increase faculty/staff salaries. We secured authorization to bond the 
$12.5 million Industry and Technology Building and an additional $500,000 for 
a feasibility study on Racer Arena. We developed the faculty equalization 
plan and the staff variable compensation plan. 
3. We will open the BSA Museum on May 24, 1986. 
4. We were under review this year by the Legislative Research 
Commission--Senate Concurrent Resolution 30. We provided data about the 
institution--staffing patterns, salaries, class sizes, student financial aid 
package, internal budget, how we compare with other institutions--and the 
outcome of that eighteen-months study of higher education was basically no 
particular recommendation except we were underfunded for faculty/staff 
salaries. 
5. In keeping with our desegregation goals, we hired a minority 
faculty/staff recruitment and retention director, and now we need to improve 
the rate of employment of minority faculty and staff. 
6. We implemented an employee enhancement plan authorized by the Board 
which included a) faculty teaching awards, b) staff recognition awards, c) 
personal computer purchase program, d) underwriting for employees the GED 
examination fee, and e) extending our counseling services to employees. 
7. Wilson Hall was completed and dedicated. Carman was completed as 
well as the Mall and the first phase of campus beautification. 
8. We have started our planning with the Green River, Pennyrile, and 
Purchase Area Development Districts leaders to enhance the economic 
development of West Kentucky with Murray State providing assistance. 
9. In the academic area, we continued to hire high caliber faculty, 
started the Honors Program, established the external degree, and did an 
extensive evaluation of our graduate programs. 
10. Managerial procedures and financial goals that were established last 
June have been accomplished, and we are updating our Campus Master Plan. 
11. I urge you to review the highlights of the deans reports included in 
the President's report. 
(See Attachment #1) 
40. 
Report of the Chairman 
Chairman Beasley reported that on May 10, at Commencement ceremonies, he 
represented the Board and presented the Regents Awards for Teaching Excellence 
in the amount of $1,000 each to: 
Philip Tibbs, Business & Public Affairs 
James H. Frank, Education 
James W. Biggs, Fine Arts and Communication 
Charlotte Beahan, Humanistic Studies 
Eugene Schanbacher, Industry & Technology 
Harold Eversmeyer, Science 
He stated that Andy Logan was selected Outstanding Senior Man and 
congratulated him, and further that the Board is proud that for the past two 
years the Student Regent has received this designation. He reported that 
Suzanne Ewbanks was selected as Outstanding Senior Woman. 
Mr. Beasley reported that on May 6 and 7, the Council on Higher Education 
members, Board of Regents/Trustees Chairs, and University Presidents met in 
Frankfort. Plans are being made for this group plus all members of the Board 
of Regents/Trustees to meet September 4, and asked that this be noted on the 
members' calendars. The main thrust of the May meeting was the discussion of 
the advocacy group which did such a good job of representing higher education 
in the state. The continuance of this group is of utmost importance. We met 
with Governor Collins, Larry Hayes, and Superintendent Alice McDonald. The 
Governor issued a challenge to each higher education institution to do a 
better job with the resources we have, and we thanked her for her efforts on 
behalf of higher education. 
Mr. Beasley stated on behalf of the Board of Regents a special thanks to 
all area legislators and friends of the University for assisting Murray State 
during the past General Assembly session. 
He reported that May 24 is an important day for Murray State. The Boy 
Scout Museum Preview Opening will take place, and urged members to plan to be 
here. He asked the members to consider the dates of June 22-23 and July 21-22 
as possible meeting dates for the Board's retreat and to let Mrs. Dyer know 
the preference. He called to the Board's attention the Association of 
Governing Board's Seminar to be held September 18-1g, in New Orleans. 
Report of the Treasuret' 
Mr. Cofer presented and reviewed the Financial Report and the Investment 
Report for the period ending March 31, 1986. 
Mrs. LaFollette moved that the Board accept the attached Financial Report 
and Investment Report for the period ending March 31, 1986. Mr. Nichols 
seconded and the motion carried. 
(See Attachment #2) 
Report of the MSU Alumni Association 




Mr. Kopperud stated that the Alumni Association has just completed a very 
successful Alumni Weekend, at which Dr. Charles W. Mercer, Director of the I 
University of Tennessee Medical Center, William F. Bowld Hospital, Memphis, 
and Jerry Don Crutchfield, Senior Vice President, MCA Music, Nashville, were 
named Outstanding Alumni, and Dr. Howell Clark, Professor of Chemistry, was 
named Distinguished Professor. Mr. Kopperud stated that for the first time, a 
scholarship was given to a student in the Distinguished Professor's 
department, and this recipient was Kathy Baumgart, Carmi, Illinois. One of 
the highlights of the Alumni Weekend was a video presentation of an original 
composition by Jerry Don Crutchfield in which Lee Greenwood provided the 
vocal. 
The 1986 Century Club drive is underway with over $16,000 in 





made in May to other areas. This effort is in cooperation with the 
Development Office. There is now $125,000 in the perpetual base fund, and the 
interest is used for scholarships. 
Alumni chapter growth continues with an organizational meeting being held 
in Elizabethtown in April, New York City/Metro's meeting is scheduled later 
this week, Houston and Dallas in July, and during the summer other chapters 
will be planning activities. 
Several meetings have been held regarding plans for an alumni house. We 
have received many ideas from alumni, and we are thinking of establishing a 
fund for this program. 
Report of the Dean of Admissions & Records 
Mr. McCuiston moved that upon completion of all requirements, the 
individuals recommended by the Dean of Admissions and Records be awarded the 
respective degrees effective May 10, 1986. Mr. Nichols seconded and the 
motion carried. 
(See Attachment #3) 
Educational Leave for Terry Wilson, Approved 
Mr. Frymire moved that the Board of Regents grant a special educational 
leave to Terry Wilson, Instructor and Coordinator of Environmental Education, 
Department of Elementary and Secondary Education, at one-half salary effective 
September 1, 1986, through June 30, 1987. Mr. McCuiston seconded and the 
motion carried. 
Sabbatical Leave for Dr. Burt Folsom, Cancelled 
Mr. McCuiston moved that the Board cancel authorization granted March 22, 
1986, for an academic year sabbatical leave at one-half salary effective 
August 1, 1986, through May 31, 1987, for Dr. Burt Folsom, Associate 
Professor, Department of History. Mrs. LaFollette seconded and the motion 
carried. 
It is noted that staffing problems for the 1986-87 academic year made it 
necessary for the sabbatical leave to be postponed for Dr. Folsom. 
Ed West named Acting Director of the Physical Plant 
Mr. Frymire moved that the Board approve the appointment of Edward West 
as Acting Director of the Physical Plant effective May 1, 1986. Mr. McCuiston 
seconded and the motion carried. 
Dr. C. Ronald Cella named Chairman, Department of English 
Mr. Nichols moved that the Board of Regents upon the recommendation of 
the President of the University approve the appointment of Dr. C. Ronald Cella 
as Chairman and Professor of the Department of English effective July 1, 1986, 
at an annual salary of $40,500. 
Mrs. Strohecker seconded and the roll was called with the following 
voting: Mr. Cooke, yes; Mr. Frymire, yes; Dr. Hammack, yes; Mrs. LaFollette, 
yes; Mr. Logan, yes; Mr. Lynch, yes; Mr. McCuiston, yes; Mr. Nichols, yes; 
Mrs. Strohecker, yes; and Mr. Beasley, yes. Motion carried. 
Dr. William Lyle named Chairman, Department of Computer Studies 
Mr. Nichols moved that the Board of Regents upon the recommendation of 
the President approve the appointment of Dr. William Lyle as Chairman and 
Assistant Professor of the Department of Computer Studies effective 
July 1, 1986, at an annual salary of $43,715. 
Mr. McCuiston seconded and the roll was called with the following voting: 
Mr. Cooke, yes; Mr. Frymire, yes; Dr. Hammack, yes; Mrs. LaFollette, yes; Mr. 
Logan, yes; Mr. Lynch, yes; Mr. McCuiston, yes; Mr. Nichols, yes; Mrs. 
Strohecker, yes; and Mr. Beasley, yes. Motion carried. 
42. 
Resolutions of Appreciation, Adopted 
Mr. Beasley read the attached resolution of appreciation for Andy Logan. 
Dr. Hammack read the attached resolution of appreciation for Dr. Melvin 
Henley. 
Mr. Nichols moved that the Board adopt the attached resolutions of 
appreciation for a) Andy Logan, b) Dr. Melvin Henley, c) retiring faculty 
members, d) retiring staff members, e) the Forensic Team, f) the Tennis Team, 
g) the Rifle Team, and h) the composition by Jerry Don Crutchfield. 
Mr. McCuiston seconded and the motion carried. 
{See Attachments #4) 
Committee Reports/Recommendations 
A. Academic Affairs - Mr. Frymire 
Mr. Frymire moved that Murray State University discontinue its programs 
offering the M.A.C.T. and the S.C.T. in Higher Education {CIP #13.1299.01) and 
request that the Council on Higher Education withdraw the registration for 
those programs. It is noted that students currently enrolled in the programs 
will be allowed to finish and receive their degrees. Courses will continue to 
be offered in the field of higher education to serve those enrolled in other 
degree or certification programs. Mr. Logan seconded and the motion carried. 
Mr. Frymire moved that the University request that the Council on Higher 
Education withdraw the registration for the following degree programs: 
13.0405 School Administration M.A.Ed. 
{Note: MSU will retain the Ed.S.) 
13.1201 Adult Education M.A.Ed. 
Mr. Logan seconded and the motion carried. 
Mr. Frymire moved that the Board approve changes in the Library Science 
programs at Murray State in accordance with the following recommendations of 
the study undertaken by Dr. Coy Harmon, Dean of Libraries, and Dr. Jan Weaver, 
Dean of Education: 
1. to retain the baccalaureate program in library science 
{CIP #25.0401) to serve the growing need identified for 
public school media librarians and personnel for growing 
libraries; 
2. to discontinue the separate graduate program leading to 
the M.A.Ed. in library science education {CIP #13.1399.01), 
requesting that the Council on Higher Education withdraw 
that program from registration; 
3. to move the Department of Library Science from the University 
Libraries to the College of Education, where it will be 
organized as a division of the Department of Elementary and 
Secondary Education. 
Mr. Nichols seconded and the motion carried. 
I 
I 
Mr. Frymire reviewed the external degree program stating that the I 
external degree is designed to accommodate adult students who otherwise cannot 
obtain a degree due to barriers of family responsibilities, conflicts between 
work and class schedules and geographic separation. Mr. Frymire moved that 
the Board approve the external degree, Bachelor of Independent Studies {BIS), 
at Murray State University to be offered beginning December 1, 1986. 
Mr. Nichols seconded and the motion carried. 
Mr. Frymire moved that the Board approve the administrative reassignment 
of the Department of Psychology to the College of Humanistic Studies from the 






Mr. Frymire moved that the following policy be adopted and be applicable 
to the first year students who enter in the summer, 1986: 
At least 42 of the 128 hours required for a baccalaureate 
degree must be earned in courses at 'the 300 level or above. 
Mr. Nichols seconded. Motion carried. It is noted that this policy will 
appear in the Murray State University 1986-88 Undergraduate Bulletin in the 
section entitled "Baccalaureate Degrees" under the heading "General 
Requirements." 
As information, Mr. Frymire stated that one of the goals of Academic 
Affairs during the year has been to identify and recommend for elimination 
degree programs that are not being used, that are no longer serving the needs 
of students, or that might more appropriately be merged with another program. 
He further stated that including the programs recommended for elimination 
today, the Board has approved during 1985-86, nine programs to be recommended 
for withdrawal from the program registry of the Council on Higher Education. 
B. Athletic - Mr. Lynch 
Mr. Lynch stated that on March 22, 1986, at the meeting of the Athletic 
Committee of the Board of Regents, Dr. Melvin Henley, Chairman, presented for 
information purposes a plan to hire a full-time athletic fund raiser. After 
brief discussion, the Committee requested a study of the feasibility of 
employing a full-time athletic fund raiser. 
For the Athletic Committee, Mr. Lynch moved that the Office of 
Development be realigned to provide for assignment of a full-time athletic 
fund raiser as recommended by the Report of the Board of Regents Commission on 
Inter-Collegiate Athletics and that the MSU Foundation be the sole fiduciary 
agent for all donations and expenditures of private funds on behalf of MSU 
athletics. Mrs. LaFollette seconded. 
Following discussion concerning the proposal of the Racer Club, a search 
for a full-time athletic fund raiser, and the realignment of personnel in the 
Development/Foundation Offices, the Chairman called for the vote on the 
motion, and the motion carried. 
The background statement and the position description of the Program 
Director are attached. 
(See Attachment #5) 
C. Audit - Mr. McCuiston 
Copies of the 1984-85 Audit and management letter were distributed to the 
members, and Mr. McCuiston moved that the Audit Report from James R. Meany & 
Associates be received with action on the Report to be considered at the next 
meeting of the Board. Mr. Nichols seconded and the motion carried. 
Mr. McCuiston stated that bids have been received for the 1985-86 
auditing services and moved that the Board of Regents approve the contract for 
auditing services for 1985-86 be awarded to Arthur Andersen & Co. for the 
amount proposed plus an appropriate amount for the NCAA component, and 
further, in the event the President of the University is unable to 
successfully engage this company, the Committee recommends the contract be 
awarded to James R. Meany & Associates, P.S.C., for the amount proposed. 
Mr. Cooke seconded and the following voted: Mr. Cooke, yes; Mr. Frymire, 
yes; Dr. Hammack, yes; Mrs. LaFollette, yes; Mr. Logan." yes; Mr. Lynch, yes; 
Mr. McCuiston, yes; Mr. Nichols, yes; .Mrs. Strohecker, yes; and Mr. Beasley, 
yes. Motion carried. 
It is noted this is a one-year contract with the option to renew each 
year for three years. 
D. Buildings & Grounds -Mrs. LaFollette 
Mrs. LaFollette moved that, due to the building's deterioration, the 
Board of Regents declare the Warren Swann Hall, located on the southeast 
corner of 16th and Chestnut Streets, to be surplus property and upon that 
declaration, the Board hereby approves the demolition of Swann Hall. 
44. 
Mr. McCuiston seconded and the following voted: Mr. Cooke, yes; Mr. Frymire, 
yes; Dr. Hammack, yes; Mrs. LaFollette, yes; Mr. Logan, yes; Mr. Lynch, yes; 
Mr. McCuiston, yes; Mr. Nichols, yes; Mrs. Strohecker, yes; and Mr. Beasley, 
yes. Motion carried. 
E. Development - Mrs. Strohecker 
Mrs. Strohecker called attention to the attached Report of the Annual 
Fund through April 1986, and stated this past week Murray State received 
notice from a bank in Florida that the University is to be the principal I 
beneficiary of an estate settlement and that the final amount will be in 
excess of $300,000, in the form of a trust. It is the estate of Barbara 
Cochran Breazeale, who was from Mayfield, Kentucky. The proceeds are to be 
used for scholarships. 
(See Attachment #6) 
F. Finance - Mr. Nichols 
The Board reviewed the attached guidelines: 
(See Attachment #7) 
Mr. Nichols presented the following statement regarding the proposed 
1986-87 Budget: 
The Budget for fiscal year 1986-87 was built using the guidelines 
approved by the Board of Regents. These guidelines made salaries 
for faculty and staff our number one priority. This has been shown 
in various summaries provided to the Board. For instance, of the 
approximate 1.9 million new dollars we are expecting from state 
appropriations and tuition increases, over 1.5 million, or almost 
80%, was budgeted for salaries. During the last two budgets, 
because of low appropriations and a legislative mandate, we were 
unable to increase salaries. However, the budget for next year I 
includes approximately 7.5% total increase for exempt staff and an 
average increase of over 7.7% for faculty. The administrative 
salaries were limited to 6.3% or a full percentage point lower than 
everyone else so that additional funds could be put into other 
salaries. 
.. There are some unavoidable costs in the operating side of the 
budget. When tuition increased, this had an effect on the 
scholarship and grant-in-aid budget; it increased approximately 
$280,000 over last year. Workers' compensation, an employee fringe 
benefit, increased almost $75,000 over last year's budgeted figure; 
other insurance, like athletic and general insurance also increased. 
This budget, however, goes beyond the mandatory increases and 
addresses the issues of quality education. Almost $100,000 is 
budgeted for enhancements for accreditation requirements in the 
College of Business; Industry and Technology; Fine Arts and 
Communication; and Science. 
For more effective service to the school districts, the Dean's 
Office in Education was reorganized, and the Office of School 
Relations, our student recruitment arm was reorganized. To meet the 
directives of the Board, our funding for athletic programs was 
strengthened and brought into compliance with new NCAA requirements. 
The enhancements in this budget are very apparent, even to the 
new format which makes the entire document easier to read and 
digest. The major improvement in this budget was the way in which 
it was developed. These improvements allow more control and 
flexibility at the college and department level. 
Department chairs and directors decided how the money allocated 
to them would be spent; from salaries to paper clips; spending 
decisions were made at the department level. This process of making 
budget decisions where the spending takes place, that is at the 
departmental level, places the day-to-day operational decisions into 
the hands of the people who we hold responsible for and who are 





You have all had the opportunity to review this budget. I think 
you will agree that it is a good budget--a step in the right 
direction for Murray State University. 
45. 
Mr. Nichols moved that the attached Budget for 1986-87 be approved. Mr. 
Logan seconded. 
Mr. Cooke stated that he received the Budget document on Monday and would 
like to evaluate it before he voted. Mr. Nichols stated that he was aware the 
time has been short, but that the Board cannot wait to adopt it if contracts 
are to be given to faculty and staff by the end of May. Mr. Logan stated that 
the Board adopted guidelines and the Budget is withirt the guidelines. Mr. 
Frymire stated the Budget seems to be consistent with the direction and the 
guidelines of the Board, that he did have questions, but that he felt 
comfortable with the Budget. Members expressed appreciation for the format 
and preparation of the Budget. Mr. McCuiston asked if the Budget were adopted 
today, and after the members reviewed it, what are the procedures for change 
once it is adopted. President Stroup stated the units need to know their 
budgets and faculty and staff contracts cannot be issued until it is approved; 
as to procedures, she stated that we wi 11 be ab 1 e to address some things. Mr. 
McCuiston asked if the Board could discuss the Rural Development Institute at 
· the next meeting, and President Stroup responded yes. 
Upon call for the vote, the following voted: Mr. Cooke, abstain; Mr. 
Frymire, yes; Dr. Hammack, present but ineligible to vote; Mrs. LaFollette, 
yes; Mr. Logan, yes; Mr. Lynch, yes; Mr. McCuiston, yes; Mr. Nichols, yes; 
Mrs. Strohecker, abstain; and Mr. Beasley, yes. Motion carried. 
(See Attachment #8) 
Mr. Nichols moved that the Murray State University Board of Regents 
authorize the President to draft the proper resolution to the State Property 
and Buildings Commission asking them to approve the I & T Building project and 
authorizing the procedures to issue bonds for the project. Mr. McCuiston 
seconded and the motion carried. SEE ADDENDUM. 
G. Investment - no report. 
H. Student Life- Mr. Logan 
Mr. Logan stated HB 325, passed by the General Assembly, is known as the 
Antihazing Bill, is directed at fraternities, and directs the Board of Regents 
to enact a policy statement against condoning fraternity hazing. He requested 
that a resolution be drafted for adoption by the Board at its next meeting to 
comply with these requirements. 
Copies of the Report of.?tudent Develo~ment: ~he First Twelve Yea~~ were 
distributed, and Mr. Logan commended Dr. Ju ian for the report. Mr. Logan 
stated that he had enjoyed serving on the Board and welcomed Lou Zimmerman to 
the Board. 
Information 
President Stroup reported that Secretary William Bennett and Mrs. Barbara 
Bush were in the State to present the Secretary's awards for outstanding adult 
basic education programs in the nation. Murray State's Adult Basic Education 
program under the direction of Chuck Guthrie won one of the awards. The 
University is very proud of that and congratulates Mr. Guthrie and his staff. 
The award is for working with ten school districts/counties in terms of adult 
1 iteracy. 
The President asked members to assist the Secretary and her with a 
calendar for Board meetings and for planning procedures. She stated we are 
ready for the next level of planning as an institution, and the Murray State 
2000 Commission is ready to visit with you; therefore, we need a summer 
planning session and feedback on dates for next year. 
Executive Session 
Mr. Nichols moved that the Board go into executive session to discuss the 
President's contract. Mr. Logan seconded and the motion carried. The session 
began at 3:15 p.m., and ended at 4:17 p.m. 
46. 
Public Session 
The Board reconvened in public session at 4:25 p.m. 
President's Contract 
Mr. Frymire moved that the Board of Regents of Murray State University 
extend to Dr. Kala Stroup a new contract commencing July 1, 1986, for a period 
of four years. Mr. Nichols seconded and the following voted: Mr. Cooke, nay; 
Mr. Frymire, aye; Dr. Hammack, aye; Mrs. LaFollette, nay; Mr. Logan, aye; Mr. I 
Lynch, aye; Mr. McCuiston, no; Mr. Nichols aye; Mrs. Strohecker, nay; and Mr. 
Beasley, aye. The Secretary reported six ayes and four nays. The Chairman 
stated the motion carried and congratulated President Stroup. 
Chairman Beasley read the following statement: 
I wish to make the following statement regarding the positive 
leadership by the President. 
During the first three years, Dr. Stroup has achieved many of 
the goals set when she was hired by the Board in 1983. She has 
healed the campus and restored order and credibility to the 
University. The campus has returned to a systematically stable 
way of operation. Dr. Stroup has strengthened the governance 
system--for example, Faculty Senate and Staff Congress. She has 
developed new programs: Golden 100, Governor's Scholars, Honors 
Program; new accreditations in Industry & Technology, Animal 
Health, Journalism, Center for International Programs; Faculty 
Teaching Awards, and Staff Recognition program. She has worked 
with many groups. Some of the things she has helped bring to the 
campus are the Boy Scout Museum which will open May 24, the 
stabilization of athletic spending, and the development program 
which has raised more money in the last year than in the history 
of the University. 
The Industry and Technology Building has become a reality 
and with her help and help from friends of the University, we 
also have money now to study a proposed arena/special events 
center and/or a renovation of the arena. She has instituted 
an Affirmative Action Plan, developed financial policies, and 
accepted responsibility for bringing the audit function into 
compliance with federal and state laws. 
She has worked extensively with external groups such as the 
Chambers of Commerce, the State Department of Commerce, and 
the Governor's Office for regional economic development. She 
has also worked with internal campus groups, the Council on 
Higher Education, legislators, and community leaders. 
I think this stateme~t is something you can be proud of, 
Dr. Stroup, and I congratulate you on your new contract. 
Mr. Beasley stated that the terms of the contract, the financial package, 
etc., will be determined by a committee of three: the Chairman of the Board, 




Mr. Logan moved that the meeting be adjourned. Mr. Lynch seconded and I 
the motion carried. The meeting adjourned at 4:30 p.m. 
I CONTRACT OF EMPLOYMENT 
THIS AGREEMENT, this day entered into by and between MURRAY STATE 
UNIVERSITY, an institution of higher education located at Murray, 
Kentucky, and DR. KALA M. STROUP, Murray, Kentucky, 
WITNESSETH: 
That for and in consideration of the mutual promises contained 
herein, the parties have agreed on a contract of employment for the 
postion of President of Murray State University under the following 
terms and conditions: 
A. MURRAY STATE UNIVERSITY agrees as follows: 
1. To employ DR. KALA M. STROUP as President of Murray State 
University for a term of four (4) years, commencing on 
July 1, 1986, at an initial salary of SEVENTY SIX THOUSAND 
AND N0/100 ($76,000.00) DOLLARS per year. This salary 
may be adjusted on an annual basis by action of the Board 
of Regents but in no event shall such salary be less than 
SEVENTY SIX THOUSAND AND N0/100 ($76,000.00) DOLLARS. 
The Board of Regents shall conduct an annual performance 
evaluation of the President. This evaluation shall be 
conducted each year concurrent with the budget process. 
Such performance evaluation may be used by the Board 
to assist it in making relevant decisions under this 
CONTRACT. 
2. To provide to DR. KALA M. STROUP the following benefits 
as enumerated hereinbelow, specifically: 
I a. An automobile, the make and model to be determined by the Board, together with maintenance and insurance 
(including liability insurance to protect the President 
in the sum of ONE MILLION [$1,000,000.00] DOLLARS 
combined single limit). Additionally, gasoline shall 
be paid for by Murray State University when the 
automobile is used for the business of Murray State 
University. 
b. ONE HUNDRED THOUSAND ($100,000.00) DOLLARS of term 
life insurance. This life insurance is over and above 
the TEN THOUSAND ($10,000.00) DOLLARS which is provided 
for each employee of Murray State University, and 
is to be provided under the contractual arrangement 
with The Investors Heritage Insurance Company or a 
successor company as determined by any future action 
of the Board of Regents. 
c. Disability income insurance for the contractual period 
to provide protection in an amount equal to sixty 
(60%) percent of the annual salary with a ninety (90) 
day waiting period. Should the President become 
disabled within the terms of the policy, the President 
will accept the sum payable by the insurance company 
in lieu of any sum owed by the University under this 
CONTRACT for that period of time in which she is 
disabled, except that disability compensation shall 
not be less than would be paid under the Personnel 
Policy. 
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I If DR. KALA M. STROUP is totally disabled for 
a six (6) months period of time, or if it becomes 
apparent to the Board that she will be totally disabled 
for such a period of time, then in either event, the 
Board shall have the option to terminate this CONTRACT. 
The Board shall utilize competent medical advice in 
making this decision. 
d. Domestic help as needed for Oakhurst (two [2] full-
time domestic employees) same to be reviewed on a 
semiannual basis. 
e. Entertainment expenses incurred for the use and benefit 
of Murray State University. 
It is the purpose of this provision to provide 
reasonable entertainment expenses in connection with 
the fulfillment of the duties of President of Murray 
State University. 
f. That the standard benefits for Murray State University 
employees, such as health insurance, shall accrue 
to the President of Murray State University. 
g. That the President shall be supplied with a family 
membership in the Frances E. Miller Memorial Golf 
Club. 
h. That at all University events the President and her 
immediate family will be supplied with seats appropriate 
to her position. The Board expects the President 
to attend such events whenever possible, taking into 
consideration her other obligations to the University. 
- 3 -
I 
i. Murray State University will provide and pay for 
maintenance and insurance for the building known 
as Oakhurst and university property located therein. 
This maintenance and insurance is within the 
discretion of the Board and in no event shall such 
maintenance and insurance be the responsibility of 
DR. KALA M. STROUP. The University will also provide 
and pay for the upkeep of the grounds immediately 
adjacent to the building. The University further 
agrees to pay for all utilities at Oakhurst, 
including telephone service, except as provided in 
B.4. as stated hereinbelow. 
B. DR. KALA M. STROUP agrees as follows: 
1. To fulfill the duties of President of Murray State 
University for a four-year term as set forth in the 
law of the Commonwealth of Kentucky and pursuant to 
the overall direction of the Board of Regents. 
2. To reside on the campus of Murray State University 
at Oakhurst. This on-campus residency is a specific 
obligation and requirement under this contract of 
employment. 
3. To pay for insurance coverage on any personal property 
belonging to her which is located in Oakhurst. Further-
more, DR. KALA M. STROUP shall also pay for any personal 
liability insurance protection which she deems necessary 
arising out of her occupancy of Oakhurst. 
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I 4. To pay for any and all long distance telephone calls which are personal in nature. 
C. It is mutually understood and agreed as follows: 
1. That DR. KALA M. STROUP when hired as President shall 
also be given the academic rank of Professor in the 
Department of Speech Communication and Theatre. 
2. The Board of Regents reserves the right to reassign 
the President to duties other than those associated 
with the Office of President. Any such reassignment 
to duties other than those of the President shall be 
subject to the same salary requirements as called for 
when DR. KALA M. STROUP is fulfilling the duties of 
President. The reassignment shall also carry with it 
the same benefits as to insurance, automobile, and 
disability benefits, the same as if DR. KALA M. STROUP 
were occupying the role of President. In the event 
of reassignment, DR. KALA M. STROUP shall not have the 
right to continue to occupy the Presidential mansion 
known as "Oakhurst," nor shall the President have the 
right to an entertainment allowance. 
This provision is included in this contract for the 
purpose of ensuring harmony as between the Board of 
Regents and the President, and shall take effect only 
in the unlikely event that the President loses the 
confidence of the Board of Regents. The loss of 
confidence contemplated in this paragraph shall be 
determined by Board action which shall be clearly stated 
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I as a vote on "loss of confidence" in the President. The 
salary and such benefits as are to be paid to DR. KALA 
M. STROUP in the event of reassignment shall be for the 
term of this contract only; and are not intended to serve 
as a guide to determine professorial compensation beyond 
the term of this contract. 
This CONTRACT OF EMPLOYMENT is designed to supersede the CONTRACT 
OF EMPLOYMENT signed on May 2, 1983, insofar as the 1986-87 fiscal 
year is concerned. 
This CONTRACT OF EMPLOYMENT was approved by formal action of the 
Board of Regents on the 14th day of May, 1986, and the 23rd day of 
June, 1986, as shown by attested copies of the minutes which are 
attached hereto. 
SIGNED in duplicate on this the dt, -I;!- day of June, 1986. 








A RESOLUTION OF THE BOARD OF REGENTS OF MURRAY STATE 
UNIVERSITY REQUESTING APPROVAL OF THE STATE PROPERTY 
AND BUILDINGS COMMISSION OF THE INDUSTRIAL/TECHNOLOGY 
BUILDING AUTHORIZED BY THE 1986 GENERAL ASSEMBLY TO 
BE FINANCED BY THE ISSUANCE OF CONSOLIDATED EDUCATIONAL 
BUILDING REVENUE BONDS. 
WHEREAS, the General Assembly of the Commonwealth of Kentucky 
in Regular Session 1986 by the enactment of House Bill 398 authorized 
the Industrial/Technology Building project for Murray State University 
to be financed by the issuance of Consolidated Educational Building 
Revenue Bonds totalling $13,000,000; 
WHEREAS, subject to the provisions of KRS 45.750 to KRS 45.800 
and KRS 56.870 to KRS 56.874 the Board of Regents of Murray State 
University may issue Consolidated Educational Building Revenue Bonds 
upon the approval of the State Property and Buildings Commission of 
the projects to be financed by bonds; 
WHEREAS, the Industrial/Technology Building authorized by the 
General Assembly for Murray State University is now ready for design 
and project preparation; 
WHEREAS, the bond market is now favorable for the issuance of 
bonds to finance the Industrial/Technology Building project authorized 
by the General Asse~bly; 
NOW, THEREFORE, THE BOARD OF REGENTS OF MURRAY STATE UNIVERSITY 
DOES HEREBY: 
1. Request approval of the State Property and Buildings 
Commission of the Industrial/Technology Building 
Resolution. 
2. Request the Finance and Administration Cabinet to 
proceed on behalf of Murray State University with the 
plans, specifications and financial arrangements for 
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PRESIDl:liT' S REPORT 
ACADD1IC Yl'liR 1985-86 
KAlA M. STROUP 
Th'TRODUCfiON 
As ''e reflect· together, as a tm:iversity corrmunity - President, Board, faculty, 
staff, students, and institutional supporters - on the academic year 1985-86 at 
Hurray State Lniversity, many achievements, accomplishments, and strengths carrc 
into focus. From .the rrost successful lobbying effort in the histm:y of higher 
education in this state to obtain increases in faculty and staff salaries and 
m.Jch-needed facilities such as the I & T Building - to working with the corrmunity 
in the largest fund-raising drive in the history of the University to obtain the 
National !loy Scouts of Am:!rica l1use1.IDJ - to wilming national academic tourn=.ents 
and athletic events, this university worked diligently and collectively and reaped 
rruch sought-after benefits. 
He were involved this past year in one of the oost thorough examinations in the 
history of Kentucky higher education, through the >vork of Senate Concurrent 
l{esolution Thirty and, the previous year, in one of the IlXJSt thorough evaluations 
of this institution through the Southen1 Association of Colleges and Schools 
Self-Study. No recOlllTiend.1.tions for changes w·ere ll\c'lde in the final report of SCR 
30, and we received reaffirnution of this institution's accreditation by SACS. 
1hrough the reams of data we generated and the self-examination we 1.mdertook to 
complete. these studies, vie have re-e:;:arnined our mission - our purpose - our 
procedures - our policies - and our direction. He have worlced together 
effective1y as a tem in establishing goals and viOrking t0>1ard objectives to m~et 
the directives established by the Board of Regents - the body charged by statute 
to ensure stability and the well-being of this 64-year old institution of higher 
leaming. -
And though >Ve have all read about the award->·linning year this institution has had 
- through speech teams, athletic tew.s, scholarly research activities, residence 
hall progr<.rrlls, journalism, military activities, fellowships, theatrical and 
rrusical productions, and exd:ange programs, there is another story to be told 
which is not publicized on a daily basis. TI1ese accomplishments are beyond the 
day-to-day teaching and research activities of the University. 
As the 1985-86 academic year draws to a close, it is fitting to share the 
accarr.plishriX'nts and p,reat strides made this year by the leadership team. In 
keeping within the goals of the HSU Strategic Plan, the follGwing accomplishments 
have been completed or are in progress. 
CRE'.ATn:c A STROUGER f:XI'EI'J•l!IL TIIL\GE AND LI;"VEL OF SUPPORT 
" Increased national educ1tional affiliations. 
0 1he President was invited by fellow presidents and AASCU Eoard of Directors to 
deliver the Presi<knt-to-Presiuent' s Lecture, "2010 --· the Ne:-ct 25 Years," at 
the 25th anniversary meeUng of the Ar~Erican Association of State Colleges and 
Universities. 
0 1he l:SU Center for International Pwgr:~ms -...as one of six outstc-.nding pro~J,rar:JS 
selected by the J\rnerican Associ.cotion of State Colleges and Universities to 
receive the Hitau 1\Haru for Innovation and Change in Higher Education. 
2 .. 
o Organized activities on behalf of prorrotion of higher education and l'irrray State 
University in preparation for 1986 Legislative Session. 
o Developed a video production describing ~lcrTay State Th1iversity's 
needs ... "Silent Erosion." 
, 
0 Spoke on over 50 different occasions, from August through February, to area 
Rotary Clubs, Kiwanis Clubs, Lions Clubs, Chambers of Comr.erce, The Council on 
Higher Education, C..'!pital Construction Oversight Cor.rnittee, Appropriations and 
Revenue Corrmittee, Governor's Office, Depar!Jnent of Labor, Department of 
Cormlerce, \Vest Kentucky Educational Cooperative, Kentucky Advocates for Higher 
Education, NSU Alumni Chapters, and others. 
o \Vorked with State Senators and Representatives from ~{est Kentucky, the 
Governor and her Cabinet, the Secretary of labor, 1he Council on Higher 
Education, President of the State Grk<niDer of Conn~rce, the Secretary of 
Cornr.erce, and others , to win support for higher education and for Hurray State 
University. 
o Organized the Hl.ll:ray State 100 t-:etwork of alumni leaders across the state. 
o Submitted Budget Guidelines and other documents to The Council on Higher 
Education, the Legislature, and the Governor's Office. 
o llorked with the other institutions through the Task Force on Higher Education. 
o Coordinated institutional responses to Lcgislative Bills. 
o Received significant increase in funding for the University for 1986-88. 
o Secured bonding authorization for $12.5 Industr; f, Technology Duilding. 
o Developed the Faculty Equalization Plan and the. Staff Variable Compensation 
Phm. 
o l\orked •dth the corrrnunity in securing private dollars totalling $2.5 million for 
the BSA ~'useum, valued at approximately $16 million, to be self-sustaining. 
0 President was appointed to the National Advisory Board of BSA. 
o Completed Pl->.ase I of the BSA Huseum. 
• Planned Opening for Hay 24. 
o Contli1ued planning efforts. 
o Refined and updated -the Universi!:'J Strategic Plan. 
o Beg<n work· on an InstitutiGrk<l Perspective. 
o Reviev1ed the Hiss ion of the University. 
o NSU 2,000 CcmmisGion is nearing completion of its blueprint for the future. 
o l-k:Jrl(Cd with the Cot:ncil on Higher Education ill developmg the Strategic Plcm 
for Kentucky Higher Eu'ucation. 
0 Served as host foE, the CI!E' s 1>/est Kent-ucky Hearing. 
o Beg:m developn:ent of proposals for Centers of Excellence. 
o Held the Purchase Area Conference on the Future for the Kentucky Torrorr01v 
Corrmission on NSU' s campus. · 
0 Received <:!pproval from the Office for Civil flights for the University's 
Affirnntive Action Plan. 
o In~lcrrentecl policies and procedures in the Affi1~1tive Action Plan. 
o !!ired a Director of Iiinority Faculty and Staff Recruit.:ment & Retention. 
o llelcl an Affinnt1tive Action Forum with national Speakers. 
o Harked vlith Legislative Research Comuission on SCR 30 and proviJecl dl'tailed data 
on such issues as salaries, staffing patterns, class sizes, student fli1Emcial 
aid, etc. 
o l-lonitored and disseminated correspondence through the Kentucky Higher Education 
Electronic l!ail Systera, regardmg Legislative and CI-IE requests. 
0 Prepared faculty salary distribution analysis for budget process. 
0 Prepared, disseminated, and analyzed Salary SLL.-vey of J)enchm::trk Institutions. 
o Participated in and coordinated re:;!Jonses to nem;rous surveys, including CUPA 
Faculty Salary Survey, 11EGIS :mel MliP Strrveys, SACS Institutional Profile, 
Peterson's Guide, and others. 
o Hesponcled to all mtcrnal and extemal data requests, such as credit hour 
production, sa 30 analyses, staffing, etc. 
3. 
o Updated the Kentucky !):!segregation Plan 1 s \-/orkforce Pnalysis for l'!urray State 
University. 
o Prepared the annual resegregation Progress Heport for Hurray State UniversiL-y. 
o Began work on e.""<panding the University data base. 
o Eegan work on The Council on Higher Education corr.prehensive data base project. 
o Continued to involve l!'.any Universit-y and corrmmity indivich.u'1ls and constituents 
in assisting the University 'lvith policies, procedures, Md changes. 
o Continued to strengthen the Govenumce System by involving the Fa<..'tllty Senate, 
Staff Congress, and Student Government ll_ssociation in major decisions 1 from 
searches to long-range planning. 
o Implemented emp~oyee enhance~rent programs. 
° Fostered development of the Faculty Teaching Awards and the nc'\v Staff 
Recognition Awards. 
o Distributed Amcric.an Express Cards to faculty and staff to alleviate up-front 
cost of travel. 
o Started the Personal Computer Purchase Program for faculty and staff. 
o Fncouraged further education of our employees through funding for GED e=.s. 
o Began neu faculty and staff developrr.ent programs. 
o Extended counselli1g services to employees. 
o Brought cur policies in line with exten1al regulations: 
0 Affirll'ative Action 
o Title IX 
• Grants and Contracts 
o Bade a significunt number of physical improvements: 
o Flilished the ~lall area. 
o Renovated the Cmman Pavilion for our Anir;al Health Technology Program. 
0 Renovated \lilson Hall. ' 
o Planted trees, flowers, and shrubs on the campus as part of the Eeautificc-,tion 
Program. 
o Remodeled a significant nUirbcr of labs. 
o Pmposed a plan for· irnprovirlg the residence hall facilities. 
o \\orked extensively \vith e.""<ternal groups, i.e., the Chi:unber of Conrrerce, the 
State Departrr.ent of Cormerce, and the Goven;or 1 s Office, on economic developrr.ent 
of the region. . 
o Our Industry/Partnership in \-Jest Kentucky has been used as a mcdel for 
Kentucl:y by the Departn:ent of Cor.mcrce and the I\epartm,nt of l.abm:. 
o Our attracting Lriggs & Stratton and the Southeastern Book Company to the 
region has !11Cant jobs for our studmts and the couilllJ11ity. 
0 Eeld a conference with 80 leaders of the Green Ri.ver, Pennyrile, and Purchase 
Pxea Developr.ent Districts and Reuben Jensen to discuss hmv the Univen;ity can 
enhance the economic clcvelopn-ent of the re2:ion. 
STREtlGTIU1liJ.:G REPUTATIO!J AS AN ACI\DEl-!ICAI.LY D:CELLB-.'1~ UlUVERSTIY 
" Attracted a particularly-high caliber of facult-y, through national searches. 
" Interviewed approximately 100 prospective faculty members. 
o Successfully recruited twu winoriL-y faculty members. 
o l'r01roted faculL-y participation in national and li1ternational e:~ch.:mgc programs. 
o Pronotcd the sabb:~tical leave program. · 
0 Harked with Facult-y Serl.c"lte in refilling the critcri.a and selection procedures for 
the fuard of l'c<:;mts Award for Teachll1g Ex:cellence. 
o \\orked uith the Aca<lemic Cotmcil, reans Council, am! FaL'Ult)' Semte to contli1uc 
the iP:pl.CP."'.cnt;:-,tion of the SACS recomrcndations. Il::pl.<'lllCntations will be 
completed durli1g 1906-!37. 
o Eeg;:.n the process of developing policies and procedures for the administratim 
of grants and contr<.lcts. 
o Supported the goal of increasing the number of graduate theses completed during 
1985-86. 
o Provided release time and funds to support faculty research. Will eh~and these 
opportunities in 1986-87. 
o Conrnittee on Teaching Evaluation completed initial evaluation proposal and 
conducted hearings in each College. 
o Q:r;;pleted the Honors Pro(;l.·am to be implerrented in fall, 1986. 
o Tmpl=nted the evaluation of graduate programs. Evaluation to be completed by 
fall, 1986. 
o Studied the nove of Psychology from the College of Education to the College of 
Hurr.mlistic Studies. 
o Received favorable revie~vs from the Council on Higher Education for the fourth 
cycle of progr= revie~V and completed the fifth cycle revie~V. 
o Tirrough internal reorganization, increased the staff in the Reference Dcparonent 
of the Library. 
• Tirrough b1ternal reallocation, shifted son~ additional resources to academic 
areas where enrollment is gr<:JW:i.J"'-r;. 
o Established an Advising Comnittee on Academic Con;puting with the task of 
completing a needs assessment and developb1g a long-range plan for upgradirig 
haru'ware and softlvare. 
o Continued to pursue accreditation of several academic progr.:m-.s, with significant 
progress made in Journalism, Safety Fngineerb1g & Health, and Animal Health 
Technology. 
o Revised the Faculty Handbool~ and the University Governance Docurr.ent. 
o FUblished all scheduled boob, such as Undergraduate and Graduate Catalog:::, in a 
timely manner. 
o Cowpleted a proposal for the development cif the Hancock Biological Station. 
o Pegan work on the developnoent of three proposals for Centers of Excellence, 
the possibility of a fourth. 
o Evaluated Sur:mer Orientation and rrade plans for the VPM and reans to ha.ve a 
oore active role. ·-
o G.:!ve the role of advising students r;ore weight in tenure and pronotion 
decisions. 
o A series of advising workshops. were held fall, 1985, and will be repeated. 
o f.n Advising Handbook has been completed and will be distributed fall, 1986. 
o Completed extensive "'ork on the development of the External Cegree Program. 
o Developed plans for greater cooperation Hith and service to public schools. 
Implementation is to begin fall, 1986. 
o Significantly improved and b1creased public relations activities related to 
academic projjrGins, special prognuns, and faculL-y achievements. 
lllE COllEGE OF EUSIUESS & PUBLIC P.FfAIRS 
o l~1der the leadership of a Ve<~n in his first year, this College has spent a 
consitlerable mrount of time preparing for the American Assembly of Collegiate 
Schools of Business accreditation visit, fall, 1986. 
0 ,Developed .:md clearly articulated a "needs plan" to assist the College in 
attnbllilg re-accreditation. 
o Recruited additional faculty to assure MCS!l accreditation. 
o Undertook o. significo.nt f1.md-raising effort. · 
0 Plarmed the "Partners Ftmcl," including l'honathon - raised over $23,000. 
o Initio.ted Corporate As8ociates Drive. 
o Took b1itio.l steps to fonn o. f.usiuess i\Jvisory Council. 
o l!elpetl raise $75,000 of ne~V scholarship rroney, with $15,000 desigmted for 
Business & Ptilili.c Mfairs. 




o Assisted >vith planning and implementing a Xerox seminar during fall, 1985. 
o Placed additional emphasis on faculty research productivity. 
o Appoir;ted an ad hoc comnittee to st-udy: 
o integration of Hanagement Information Systems into collegiate curriculum, 
and 
s. 
o inclusion of an international component, where feasible, in the curriculum. 
" Initiated gathering of data concerning possibility of adopting admission 
standards for students planning to enter programs in this College. 
o Coordinated proposals, f1.mcling, bidding, and selection process, relative to 
major ccrrputer acquisitions in the College. 
o worked on a proposal for a Center of Excellence. 
THE COlll:GE OF EDUCATION 
o Under the leadership of a Dean in her first year, the College has increased 
its credibility on campus and the viability of the programs \vithin the 
College. . 
o Reorganized the Dean 1 s Office to provide appropriate support services to 
facult;• 1 as the quality of departr..ental >·lark and all college-level activities 
are increased. 
o Preliminary steps have been taken to ~1ork on individualizing teaching and 
other responsibilities of faculty, as they participate in student learning, 
research, school and agency services, and departmental contributions to 
implerrentation of the n51 directions for the C..ollege. 
o College revard systems >vill be developed to reflect the appropriate and 
meritorious perfon1~nce in each catego~-y. 
o College retreats >vere held to build consensus for tmity of purpose, 
cooperative sh.'lring of responsibilities 1 COI!TilOn essential leaming 
objectives, College policy and rrodes of service delivet-y, College and 
departmental recruitment, and program evaluation responsibilities. 
o Emphc.sized additional support, visibilit-y, and tirr.eliness of the College 1 s 
response to the needs of schools in our area. 
o Took an active role in the Teacher Eu'ucation Study conducted by 1-:GT of 
America, the State Department of Education, and the Council on Higher 
Education. · 
o Developed position papers for the Kentucky Deparur.ent of Education and 
1hc: Council on lli2,hc:r Education regarding in-sc:rvice, simplification of 
certification categoric:s, and continuing education of teachers. 
0 Submitted a grant, "Trainir.g }liddlc: School Teachers of Hathf.Science, Leading 
to Biddle School Certification," and received f1.mding through Title II of 
$48,550. 
o Developed an evaluation instnnrcnt for assessing each service activity 
pwvi.cled by the College: of Education. 
o \-:orked uith TVA rq>;arding recreation and environmental education. 
o IJegan tliscussions regarding the Professional Staff Development Center, in 
>vhich pre-scrvice/in-r;ervi.ce teachers, University facult;' 1 and school 
a<hninistrators would \.'Ork on specific problems or improvcrnents selected by the 
school. 
COLLEGE OF FitTS N;:rs & CCH1U!UCATION 
0 ::;punt a sig!1ificcmt aJtmmt of time in >·Jerking on accreditation of Jounwlism 
and Hadio-Television progra.nu;. 
0 Continued service to several ccn·nmity arts and cull-ural oriented groups. 
o Spent a considerE.ble [l!IDunt of time in de:vcloping a prcposal_ for a cable 
television net,vork for the L\1iversiLy. 
0 Held an Arts Festival in v.~tich 900 public school students participated. 
o Raised over $15,000 in ~~tcrnal fundin8 for support of the Colle8e. 
o hbrkcd \nth the Nurray Shrine Club in sponsoring the Paducah Symphony 
Orchestra in li..rrray. 
6 .. 
o Attention wi.ll focus during 1986-87 on the l!illk'1gerr.ent of collegiate resources, 
the productivity of the faculty, and greater visibility of the arts. 
COlLEGE OF llUl!tJ-liSTIC STUDIES 
o Has instrumental in developing the Honors Program proposal. 
o Continued to support and provide leadership for our international studies 
CC!i1JOI1en t , . 
o Initiated a program for improving basic skills instruction. 
o Horked \r.i..th the Conncil on International Educational Exchange to bring 
international students to Hickliffe Hounds for sunmer, 1986. 
o Currently engaged in several renovation and improveirent projects at Hickliffe 
l·!onnds. 
o Initiatives \·rithin this College consisted of: 
o ra.;orking the Foreign Language Festival 
o introducing an experirr.ental intensive l<mguage course designed to improve 
oral and &ural skills 
" establishing the basis for language proficiency cxc:rns 
o revising the Foreign Language l'ajor 
o establishing a regional association of teachers of composition 
o creating a vehicle to provide area guidance counselors vr.i..th information 
relating to career opportunities for liberal arts students. 
o 1-:orked \nth faculty in English in the appointment of a na~ Chair. 
' 
COLLEGE OF . llillUSTRY & TECHNOLCGY 
o Spent a significant arount of tim:; on the planning and ft.mding of a na·1 
Industry & TecrmologJ facility. 
o Forked illth the State Ccmr;ti_ttee on Vocational Teacher Certification. 
o Drought in a combination of grants and contracts and equipment donations 
exceeding $1 million. . 
o Spent a considerable ;::rrount of time with Briggs & Stratton Corporaticn and 
other regior:al industries in providinc, assistance to enhance productivity of 
area businesses. 
0 I·:Orked closely with the Bluegrass St<Jte Sl<ills Corporation in a combined 
tr.J.in:in[; and economic developHent effort. 
0 1Jorked closely with the Kentucky Comr.erce Cabir1et in formulating a plan for 
oue of their Innovation Centers. 
" Prepared for accredi.tLltion visits by: 
o A.rreri.can Veterimry !1edical Association, for An:i.rn.'11 Health Tccbnology 
Pro;,•1:am, spring, 1986. 
o hlcri.can Association for SafeL-y F!.tluCL!tion, for the Occupational SafeL-y & 
Health Progr<Jm, stmrrer, 1986. 
0 Accreditation Doard for Enr;i.neerirl[; [, Technology, fall, 1986. 
o Iwproved 1-lSU Farm Enterprises. 
o \!orked 011 <l pmposal for a Center of E:<cellence. 
" Searched for and selected n~ leadership for Ell[;ineerin[; Technology Program. 
COLI.EGE OF SCIG:CE 
° F.£>alloc<Jted resources >rltlll.11 the Colle[;e, which resulted in release tire for 
faculty rco.earch and <:1dciitioml gr<!Lluate <Jssistantships. 
0 
.C-e~an interaction with fulcast colleges in Belize, Central P.r.-erica, to enhance 
sc~ences, rrathcnutics, <md nursing ir< future }iSU-Ileli.;~e relations. 
.. . 
o Upgraded Nursing Progr<un, via visits to regional medical centers and Ph. D.-
g1·anting institutions. 
7 . 
o Upgraded the C,oqJuter Resource Center. 
o E.-.,:pw1ded the 22 currently-existing Apple computers to Apple IIe capabiliL;,'. 
o Hosted TI1e Regional liath/Scicnce Fair. 
o l·.'orl,ed on a proposal for a Center of EKcellence. 
o Enhw1ccd the Biological Field Station's potential as a ll'.aj or integrated 
research site. 
0 Searched for and selected a llC.'Vl Chair for Biological Sciences. 
UNIVEP$ITY LIBRARIES 
o Has highly successful in professional development efforts for faculty, 
resulting in greater respectabilHy and credibility for the Library. 
0 Initiated an <1rchival progrnm in the Pogue Special Collections Library. 
Implementation will be cornpleted July 1, 1986. 
o Prepared preliminnry proposal for online catalog and circulation system. 
Hcqt.:ested <md received tentative proposals from !Jl.ajor suppliers of online 
libr;:ny systems. 
o Investigated the KOTIS, LS/2000, and Data Phase online systerns at three 
acaderaic lihraries. 
o Upgrnc!ed equipn:ent: 
o l'urchased ilnd installed ncow reference desk in Haterfield Librmy. 
o Irrph·n'nted use of H300 Hork Station in Interlibrary Loan Office (online 
\~ith OCLC). 
" Negotiated installation o[ free ten,rinal all01ving online access to EBSCO, 
the Library's periodical subscription agency. 
o Acquired new typewriters and calculators to replace I:Orld Har II surplus. 
o Corr;pleted the consolidation of microfonn·holdings and equipment in Haterfield 
Libr:n:y; acquired additiUlt.'ll microform holdings to replace bound vohm1es; 
created m1clitiolk"11 iipace to transfer bound periodicals from storage in Pot,'Ue 
to \Jaterfield. 
o E1de functional an in-house on-line accountil1g progrmn. Librar; accounting 
in£onr.:1tion in now available on denund. 
o Con:pleted an erncrc,cncy proccclures manual m1d a disaster response rmnual. 
o .Reorganized the Catalog Deparrn:ent. 
o 1.11e Head of the Legal Resources Collection spendt a considewble aiDJunt of 
tiir£' on prarotional and dow>.lopmental matters. 
0 Initiated new order process in Acquisitions Deparbt:ont. · 
o Ini.tL:ted the fhst step tt>Hanl "block" budgetinG -- to enhonce flexibilil"y at 
the <k•pCJrtrr.cntal level. 
o !)eveloped ond irr.plemcnted a procetlure lt1 c'ave dollars [or the inl:tiL-ution m1d 
cn;ployccs on our hen] th e1nd life insur~ince program. 
o !I ired four CPII.s in the Accountli1g Office. 
o Itr:pl.cn:cntcd tLe m;s System. 
n Tnit:i.::ted a coordinated effort to address rcsi<kncc hall repair <md renovation 
needs. 
0 Developtecl ;xci located funds for t:he cunccpt of ;m Academic nihancCit"i211t Program. 
0 In~ro\'cd intertst Ciln1ings on irP .. 'C0tJnc·nls. 
C\ S<:1ve:d $:~50, GGO en n2nc[',t1tiution of the electric ccntract. 
0 L:t:ahlishccl ~m efficient <:n<l effective i\ccounlinc; [unction. 
" Establisho2d m1 efficient and effective l'.ttl2get Office. 
e . . 
o Ecgpn to pronnte procedures to nnlze (',omputing and Infonmticn nnre responsive to 
academic and administrative users. 
0 
Established a sotmd plan for the University's insurance needs regarding employee 
health and in the process of establishing a sound plan for the University's 
insurance needs regarding liability. 
o RcorgMized <nd staffed the Accotmting Office. 
o }:oved the Student Financial Aid fiscal operations to llccounting & Finance. 
o De8an planrJng for the development of: 
" Policies and Procedures Q.tide for Accounting 
o Project Directors ll'ildbook 
" Gathered data en charge-back on specific services such as utilities, car::puters, 
and cmt~micaticns. 
o Created usable and useful budget control reports. 
0 Studied invesbr.etit procedures and options. 
n Began improvcn:ent of c~m!pus landscaping. 
o Prepared Campus }!aster Plan. 
o Developed a planning process for academic and administrative computing. 
o lD1plementcd /1CCotmts Receivable System. 
0 Evaluated present computer system. 
o F.valwted specific administrative w-ord processing capabilities. 
o Develq::cd ne~v policies and procedures document. 
o Integrated Personnel Servict'S into the Budget function. 
0 Rebid P..SO Agreer.;ent on Health Insur;mce. . 
o Investigated the possiuility of a pre-sort rrnil system. 
o Set up a coix-J:ittee to investi)3ate compliance vlith House Bill 622. 
EH:t\l·iCil"G 111£ REGIONAL IY.ADEI~1!IP AFD SERVICE PRCGPN! 
o Continued efforts to upgrade records of alurmi and donors. 
o Tffi!Jlemented nc.~·1 data base fonilat. 
0 Tmplar.ented ouhne rcco:cd updates. 
o Continued a&;:ressive efforts to nni.ntain current and accurate data on all 
graduates. 
"" Conducted hmml Fund I'honathon, with over 300 volunteers, raising over $21,000. 
o Developed a net\;ork of l'1SU alUimi to work as advocates for }JSU and higher 
education during the 1936 Kentucky General Assembly. 
0 
IncrcascJ membership of HSU Alt:u1i Association from 2, 150 to 2, 500. 
0 
Published five issues of l':SU Times and Alumnus ItBgazil'.e. 
o Completed the Athletic Comnission l\eport and submitted to Intercollegiate 
Athletic \..<1ITI!'ittee of tl;e Poard of Hq;cnts. 
0 
Responded to the: Title IX 1\eport and implen>ented appropriate m:;dification in the 
Athletic I.:epartment. 
° Contli\ued to study and revi.cv f,thletic administrative and support staff 
reorg<tnization to provide IiDn:' effective leadership in the key areas of fiscal 
control, fund-raising, and promotions. 
o P;:,vie\·ied l~SU [;ports sponsorship, in light of OVC <Iction, nnd developc-.d a 
propOS(il, v1hich Has submitted to the l'oanl of I:C:Ogents. 
0 
In liz.hl of recent OVC action, developed •inc! irnplcmonteJ a plan for distributil1~ 
r,r.:~nts-iJ.1-aid. 
° ContiJ11u'd to provide Gccurat~ and Limely veterinary di"[;nostic services. 
o Incr(l;:sed rcr,icnal vctcrir ..nry diagno:;tic service~:, nctiviti~s, and rcse0rch 
puhHc.::ction pro.:uction. 
0 
I11crC'ased vi,d.LiliLy and J:nGwlccl;p of l ::.~U/l3VC relationship m.on6 local citizens. 
o Utili<:Pcl results o~ needs survt'Y to bettor respond to continui11g ec'ucation 
nc'ult cducatitnl needs of the rc'[',ion. 
•::- . 
o Elt:phasized prom::>ticn of adult eeucatian oppol"ttmities and increased enrollrr.ent 
of nontr.:uJitional sL<Jdents. 
9. 
0 In cccperation vlith academic units, increased credit offerings wheref>,-hcn needs 
cdst (off-c.:nrpus, nights, weekends). 
o Studied the use of tele-conferencing for Continuing Education pro~rams. 
o Contlimed eJ-.11ansion of ;;outh progr= (Super Saturdays, slll!rr.er camps, etc.) 
"hich \vill expose potential students to !·1SU. 
o revelcpcd plans to attract a greater number of Horkshops and conferences to t·:SU. 
o Created the Development Office. 
o In cooperaticti illth the t1SU Fcundc'1tion, completed staffing of the Development 
Office. . 
o In cooperation illth Altnmi Relations, fi=lized working relationships and donor 
recognition stn:cture. 
o DevC'loped a list of potenti<tl major givers. 
o liorkcd \-lith key voluntt'C'rs (Regents, USU Foundation Trustees, key alumni) to 
solicit gifts from individuals on r.ajor gift lists. 
o Developed a comprehensive public relations progr<Jill. 
o Continued to provide quality prli:tli1g services. 
o Ecg;m to upgrade services to radio anJ television in cooperation illth WKNS, 
the Faculty Resource Center, and Channel 11. 
o Began review of all publications, targetecl audiences, and established priorities 
for provisiot: of Publications and Pri.ntli1g Services for general Un.iversity, 
College, m<d tkparbr.cntal publicatims. . 
0 Eegan pro!faration for in;plementli1g an agg-ressive collection policy in the 
accessioni.ng, conserving, storing, and displayli1g of Hest Kentucky artifacts. 
EJ~lt\I:Clt\G THE U!UVB\SITY' S S11JDENT-CEUTLEED THADITION 
0 Developed a m:mograph on a career-long "ccmprehensive education rwdel" for 
stu~ent personnel professionals. 
0 Eegan imp1a:entation of recoomendations of the Task Force on Student Safe.!:';. 
o Horkecl uith Academic Affairs in implemcntli1g a ntnlber of the recorur.endaticns of 
the Ad J:oc Comn:i.t:t:ee on Academic Advising, such as: 
0 producing a11 advisiug ktndbook, 
o trali1ing acadcrric advisors, and 
o c1eveloping a standard fomut for acadnnic advising. 
o Developed audio rec~<Jitment l!Dterials. 
0 I'<ep,m1 c!eveloptr.cnt of video recruitment rrnterials. 
o Expanded tbe employer rmilir1g list by 50 percent and personal visits to 
potential employers by 200. Five thousand employ<.'rs arc ll0'1? on rrniling li.sts. 
0 Increased on-campus li1tervie\qs for students by 25 percmt and participation in 
Carc,~r D:1ys ar"d Job Fairs Ly 25 percent. 
0 Hosted 1\CI.J-I Sout:beast Regional Conference. 
o Offered a bru.:ltler arr3y of n'Cnus in student food services. 
0 Attracted 90 percent of resi.dc•nt students to a meal pl<111. 
o Contli1ued historically-sound pre fit li1 Food Services. 
0 Ilrproved food quality. 
0 Ecgrn1 to renJld upper 111..--;.nngm~~nt hl Food Services. 
0 Conciuc~cd a car.pus 8ctivity SLirvr>y. 
0 Ir::proved c.:1r!;pus rccrcat.:ion f.:tcilit.:ies. 
0 Operated Uniw~rc;ity Store at a cost bdou n.:>tio=l averGge, and rc1rali1ed above 
naticn,1l avcr"i.}' i.n percentn~e o E u;:;eci Lock sales. 
o EC[',<ll'. i..Irplcm::ntation of cOnr;Juteri;;cd :;clocclulinr, system li1 the Curris Center. 
o !"ccurcJ atto~n·v to aid in financial 1\.id lo<111 collections. 
o Ee[;cm to prep:.1r~ ::'or the anticiJXlteJ fcJcral rcquin'!:·cnts to verify 311 stuc'er.t 
aiJ applications m1ci to process hecl!s tests for all GSL opplic<!nts. 
10. , 
o Decreased the student loan default rate. 
o P.esearched, evaluated, and refined the Satisfactory Academic Progress Policy and 
its in~l~~ntation. 
° Conducted a Financial !lid 1-iorkshop for regional l:ligh school counselors. 
o P.egan to prepare a student employee supervisors' hanclbooJ; for use by all campus 
departments. 
° Finalized and distributed the SLc:dent Fimmcial !lid Policy and Procedure H.,"111u.:ll. 
o Ccmpleted career counseling brochure in conjunction with the Placement Office. 
o Instil<rted the e~loyce assistunce proeram. 
o Attended professional development proermns for continuation of NBCC 
certification of.staff. 
o Further expanded services to residence hall students. 
o Served over 1, 200 students in the learning Center. 
o Se1.-ved at least 15 percent of our fresbrren via developrrental classes. 
o Began progress t01·mrd having 80 percent of our students who take developmental 
courses pass English 100, 101, and l".ath 109. 
o Increased tutoring load by 10 percent. 
o Assisted in advising devcloprr:ental and probatiomry students. 
0 Ini.tiated the Talent Search Program. 
0 Began a Sl<rdy of ur-~,;ard Bound/Special Services. 
o Eeg<om improving services to l1.cmdicapped participants in Up,.;ard Bound/Special 
Se1.-vices. 
o Increased efforts in Student Ilealth Sen•ices to secure inmunization records for 
all students. 
o Conc:ucted in-service training in Student Health Services on current health 
topics, 
o IncreRsf'd distribution of health awareness·orochures on carr:pus. 
0 12,COO visits in Student Health Services. 
0 Increased participation in Nir;.ority Student l1entm· Program. 
o Improved n~cordkeeping procec.'iures in reference to specific services provided to 
minority stu(!ents. -
0 Developed a program specifically tarr,eted toward retaining uri.noril-y sl<rdents. 
o Fully developed minority student tutoring services. 
o Developed a minority student rccwitrnent br·ochure. 
0 Developed a progr;nn to reoch minority students in middle schools in the region 
to increase percentage of college-bound youth. 
o \·:orked Hith superintendents, principals, counselors, and teachers to in1prove 
college-bound percentage of minori!:'; students. 
o Publi.shed an attracdve brochure outlirling Placen~ent Services. 
o Established a crnl1'uterized student-<'l'lployer matching system. 
o Established a computerized employer tracing system. 
o Qn'Puteri::ed inventm-y and work order managerrent in Housing. 
0 Investigated energy conservation progr;:unning in Housing. 
0 l'lll:thcr enhanced College Courts progranming. 
CCliCLUSJON 
1his outline only highlights the specific objectivf's reached by the central 
leadership group. It does not repre::;n;.t t·.!Je cow1t:less achievm'l.'nts of the 
fClcully, staff, and students. r:or, does it mlequ::~tely represent the cby-to-cby 
act:. vi. ties of over l, 000 pc=uple and 7, 500 students 2s He \vork together. Tioe 
creaticn of a stjmulating, yet conduciv<~ lcan1in::; envirorurent i:; our daily 
objective. 
Tc' ~;c,uge our prc:::ress in wccting our goal.s, we trust continu.::tlly re-e.v~-unine the 
historic role «nd mission of our instit'ution, as adopted by the foard of P.egunts. 
... 
l-!urray State University was estul>lished by stal-ute as one of the 
Cor.mJmvcalth' s state tmive.rsities and is publicly supported for 
the essential purpose of reeeting the educational needD of the 
people of h'est !Ccntucl<y and this region. The UniverDity' s Nissicn 
fc;cuses on undergraduate, graduate, and professional instn1ction 
and regional continuing education programs. 
As rr regional university, Eurray State recognizes and accepts 
the traditional responsibilities of a university middle -- the 
discovel.)' of l<noulecge tlrrougb scholarsbip and research; tbe 
preservation of l<naNledge tbrough a vigorous library and archival 
program; tbe transmission of knoHledge througb ct·eative teacbing 
and professional productivity; and tbe application of knowledge 
to regional problems an Hhich the University can bring to bear 
its educational ~~ertise. 
In SC'rving Hest Kentucky ;md t;bis region, Murray State University 
\>ill assurne a leadership role in enhancing 2esthetic ar;d cultural 
life; integrating qualities of liberal education and career 
preparation; promot::!.ng economic vitalit-y; helping to meet manp01ve::: 
needs; iL1proving the quality of health and social services; and 
increc.sing the scope and e.."cellence of education at all levels. 
11. 
I conclude, the liission of !Jurray State L'niversil-y ·is as accur<!te today as the day 
it was Hritten. \·,'e only need to continue to be mindful o£ its true mecming in 
every aspect of l:niversil-y plar.ning and operation; curriculum developnrnt, studcat 
life, service to the region, faculty develupn,ent, and involvement of alU!1lli and 
friE:nds Hith the l'niversity. I feel the accornplisffi.ents outlined in this docUlr.ent 
e:·mnplify the dedication and diligence of the lcndership in achievier; OliT Hission. 
Cur future is exciting, as we move to another level of excellence. 
P~spcctfully sub~itted, 
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May 1, 1986 
Vice-President for Finance and Administrative Services 
Murray. Kentucky 42071-3308 (502) 762-3773 
President Kala M. Stroup and 
Members of the Board of Regents 
Murray State University 
Murray, Kentucky 42071 
Dear President Stroup and Members of the Board: 
Submitted herewith is the Third Quarter Financial Report for 
Murray State University for the 1985/86 fiscal year. The report 
covers the period July 1, 1985 through March 31, 1986, and 
includes the following financial information: 
1. Summary of Budget Adjustments 
2. Statement of Current Unrestricted Funds 
a. Revenues by Source 
b. Expenditures by Function 
c.· Other Changes 
3. Statement of Current Unrestricted Fund Balance 
a. Net increase in fund balance - current fiscal year 
b. Preliminary fund balance, June 30, 1985 
c. Preliminary fund balance March 31, 1986 
d. Allocated fund balance (June 30, 1985 allocations) 
e. Unallocated fund balance March 31, 1986 
4. Detailed Schedule of Current Unrestricted Revenues 
a. Education· and General 
b. Auxiliaries 
5. Statement of Current Restricted Funds 
a. Revenues by Source 
b. Expenditures by Function 
Dr. Kala M. Stroup 
and·Members of the 
Board of Regents 
May 1, 1986 
Page Two 
·This report includes the Current Fund only and has been prepared 
to meet generally accepted fund accounting principles and the 
reporting standards of the Council on Higher Education. 
Respectfully submitted, 
~~~J;f. tJIM-f~ 
David R. Whitmire 
Director 
Accounting and Finance 
~£ r!/~ 
James E. cofey 
Vice President 




MURRAY STATE UNIVERSITY 
SUMMARY OF BUDGET ADJUSTHENTS 
FOR THE PERIOD JULY 1, 1985--HARCH 31, 1986 
REVENUES 
EDUCATIONAL & GENERAL 
BORDER COUNTY INCENTIVE GRANT 
KENTUCKY TEACHER RETIREHENT SYSTEH 
FARH REVENUE 
WORKSTUDY--(RESTRICTED) 
PRIOR YEAR CARRYOVER* 
TOTAL EDUCATIONAL & GENERAL 
AUXILIARY ENTERPRISES 
WORKSTUDY--(RESTRICTED) 
PRIOR YEAR CARRYOVER* 
TOTAL AUXILIARY ENTERPRISES 
TOTAL REVENUES 
EXPENDITURES 
EDUCATIONAL & GENERAL 
KENTUCKY TEACHER RETIREHENT SYSTEH 
WORKSTUDY--(RESTRICTED) 
FARH EXPENDITURES 
BORDER COUNTY INCENTIVE GRANT 
PRIOR YEAR CARRYOVER* 
TOTAL EDUCATIONAL & GENERAL 
AUXILIARY ENTERPRISES 
WORKSTUDY--(RESTRICTED) 
PRIOR YEAR CARRYOVER* 
TOTAL AUXILIARY ENTERPRISES 
TOTAL EXPENDITURES 
CURRENT 
ORIGINAL ADJUSTHENTS/ BUDGET PER 







1 , 7 31,20 2 
------------ ------------ ------------






$6,276,589 $123,731 $6,400,320 
------------ ------------ ------------
$43,272,608 $4,425,753 $47,698,361 














$6,276,589 $123,731 $6,400,320 
------------ ------------ ------------
$43,272,608 $4,425,753 $47,698,361 
* Prior Year Carryover is equal to actual balances brought forward 
to fiscal year 85/86 from 84/85 to date. 
MURRAY STATE UNIVERSITY 
STATEMENT OF CURRENT UNRESTRICTED FUNDS 
REVENUES BY SOURCE, EXPEND! TURES BY FUNCTION, AND OTHER CHANGES 




FISCAL YEAR ACTUAL 
EDUCATIONAL AND GENERAL 
'l'UITION AND FEES (NOTE 1) 
STATE APPROPRIATION (NOTE 2) 
INDIRECT COST REIMBURSEMENT 
SALES AND SERVICES OF 
EDUCATIONAL DEPARTMENTS 
OTHER SOURCES 
PRIOR YEAR CARRYOVER (NOTE 3) 






INTEREST REVENUE - AUXILIARY 
ENTERPRISES 
INTRAFUND TRANSFERS (NOTE 5) 
PRIOR YEAR CARRYOVER (NOTE 3) 
TOTAL AUXILIARY ENTERPRISES 
TOTAL REVENUES 
EXPENDITURES AND TRANSFERS 








OPERATION AND MAINTENANCE 
OF PLANT 
SCHOLARSHIPS (NOTE 1) 
UNASSIGNED 
EDUCATIONAL AND GENERAL 
EXPENDITURES 
MANDATORY TRANSFERS FOR: 
CONSOLIDATED EDUCATIONAL 
BOND SINKING FUND (NOTE 4) 
WAN FUND MATCH 
INTRAFUND TRANSFER (NOTE 5) 














177,750 90 '230 
19,325 121,002 



















$39' 426' 777 $27,755,242 
1 '762,626 365,667 
0 388 









































STATEMENT OF CURRENT UNRESTRICTED FUNDS 
REVENUES BY SOURCE, EXPENDITURES BY FUNCTION, AND OTHER CHANGES 
FOR THE PERIOD JULY 1, 1985--MARCH 31, 1986 
CURRENT 
BUDGET 
FISCAL YEAR ACTUAL 
EXPENDITURES AND TRANSFERS (CONT'D) 








MANDATORY TRANSFERS FOR: 
HOUSING AND DINING BOND SINKING FUND 
(NOTE 4) 
TOTAL AUXILIARY ENTERPRISES 
TOTAL EXPENDITURES AND TRANSFERS 
OTHER TRANSFERS AND ADDITIONS/DEDUCTIONS 
NONMANDATORY TRANSFERS: 
TRANSFERS FROM MURRAY STATE UNIVERSITY 
FOUNDATION TO MURRAY STATE UNIVERSITY 
CURRENT UNRESTRICTED FUND FOR: 
A. RENOVATION OF NATIONAL BOY SCOUT 
MUSEUM 
B. HOUSE AT BIOLOGY STATION 

















. CURRENT UNRESTRICTED FUND TO MURRAY STATE 
UNIVERSITY UNEXPENDED PLANT FUND FOR: 
A. RENOVATION OF NATIONAL BOY 
SCOUT MUSEUM 0 
B. HOUSE AT BIOLOGY STATION 0 
c. OTHER CAPITAL CONSTRUCTION 
PROJECTS 0 
TRANSFERS FROM UNEXPENDED PLANT FUNDS 0 
TRANSFERS FROM CONSOLIDATED EDUCATIONAL 
RENEWAL AND REPLACEMENT FUND 0 
TRANSFERS TO CONSOLIDATED EDUCATIONAL 
RENEWAL AND REPLACEMENT FUND 0 
TRANSFERS FROM AUXILIARY UNEXPENDED 
. PLANT FUND 0 
------------
NET NONMANDATORY TRANSFERS $0 
------------
























































STATEMENT OF CURRENT UNRESTRICED REVENUES BY SOURCE, EXDENDIWRES BY 
FUNCTION, AND OTHER CHANGES 
FOR THE PERIOD JULY 1, 1985--MARCH 31, 1986 
NOTE 1. BORDER COUNTY INCENTIVE GRANTS OF $1,580,310 HAVE BEEN INCLUDED 
AS WITION REVENUE AND SCHOLARSHIP EXPENDIWRES. $44,331 FOR 
SUMMER II 1985, $785,296 FOR FALL 1985, AND $750,683 FOR SPRING 1986. 
1986. 
NOTE 2. KENWCKY TEACHER RETIREMENT SYSTEM OF $1,090,415 IS REFLECTED 
AS STATE APPROPRIATION AND IS DISTRIBUTED BY FUNCTIONAL CATE-
GORY BASED ON ACWAL EXPENDIWRES FOR THE FISCAL YEAR TO DATE. 
NOTE 3. BUDGET REVISIONS FOR PRIOR YEAR CARRYOVERS ARE BASED ON ACTUAL 
BALANCES BROUGHT FORWARD TO DATE FROM FISCAL YEAR 84/85 OF 
$1,731,202 AND $176,139 FOR EDUCATIONAL AND GENERAL AND 
AUXILIARY ENTERPRISES, RESPECTIVELY. THE AMOUNTS ARE ONLY 
DISCLOSED FOR MANAGEMENT AND BUDGETING PURPOSES. 
NOTE 4. ADDITIONAL DEBT SERVICES IN THE AMOUNT OF $78,152 FOR CONSOLI-
DATED EDUCATIONAL AND $64,520 FOR HOUSING AND DINING HAS BEEN 
PAID FROM RESERVES HELD BY OUR TRUSTEE. 
NOTE 5. THE INTRAFUND TRANSFERS FROM CONSOLIDATED EDUCATIONAL TO HOUSING 
AND DINING ARE BUDGETED FOR SWDENT UNION BUILDING FEES AND 
FACILITY RENTAL OF $54,675 AND $53,963, RESPECTIVELY. THE 
ESSENCE OF THE TWO INTRAFUND TRANSFERS IS TO TRANSFER FUNDS FROM 
CONSOLIDATED EDUCATIONAL TO HOUSING AND DINING lilTHIN THE CURRENT 
UNRESTRICTED FUND. THUS, THE TRANSFERS DO NOT INCREASE OR DECREASE 
UNRESTRICTED FUND BALANCE. 
NOTE 6 •. OUTSTANDING ENCU~lBRANCES AS OF MARCH 31, 1986 FOR EDUCATIONAL AND 
GENERAL AND AUXILIARY ENTERPRISES ARE $620,500 AND $8,229, RESPECTIVELY. 
. . 
MURRAY STATE UNIVERSITY 
CURRENT UNRESTRICTED FUND BALANCE 
FOR THE PERIOD JULY 1, 1985--MARCH 31, 1986 
CURRENT UNRESTRICTED REVENUES 
CURRENT UNRESTRICTED EXPENDITURES 
MANDATORY TRANSFERS FOR DEBT SERVICE 
NON-MANDATORY TRANSFERS: 
TRANSFERS FR0!1 MURRAY STATE UNIVERSITY FOUNDATION (NOTE 1) 
TRANSFERS FROM PLANT FUNDS (NOTE 2) 
TRANSFERS TO PLANT FUNDS (NOTE 3) 
NET INCREASE/(DECREASE) IN FUND BALANCE-CURRENT FISCAL 
YEAR 
FUND BALANCE-PRELIMINARY JUNE 30, 1985 
FUND BALANCE-PRELIMINARY MARCH 31, 1986 




CHANGE AND OTHER FUNDS 
PRIOR YEAR ACCOUNT BALANCES-GENERAL FUND ACCOUNTS 
PRIOR YEAR ACCOUNT BALANCES-REVOLVING. ACCOUNTS 
RENOVATION PROJECT BALANCES CARRIED FORHARD 
DIAGNOSTIC LAB BALANCE 
OPERATING BUDGET OF SUBSEQUENT YEARS 
INVESTMENT IN FOUNDATION BOOKSTORE 
TOTAL ALLOCATED 
UNALLOCATED 
TOTAL FUND BALANCE PRELIMINARY-MARCH 31, 1986 
NOTE 1. THE TRANSFERS FROM MURRAY STATE UNIVERSITY 











A. FOR NATIONAL BOY SCOUT MUSEUM RENOVATION 
B. FOR HOUSE AT BIOLOGY STATION 
NOTE 2. THE TRANSFERS FROM PLANT FUNDS ARE AS FOLLOHS: 
A. FUND CO~WUTER UPGRADE FROM CONSOLIDATED 
EDUCATIONAL RENEHAL AND REPLACEMENT 
B. FROM AUXILIARY UNEXPENDED PLANT 
C. HILSON HALL RENOVATION-RESIDUAL FUNDS 


























CURRENT UNRESTRICTED FUND BALANCE 
FOR THE PERIOD JULY 1,1985--MARCH 31, 1986 
NOTE 3. THE TRANSFERS TO PLANT FUNDS ARE AS FOLLOWS: 
A. NATIONAL BOY SCOUT MUSEUM RENOVATION 
B. HOUSE AT BIOLOGY STATION 
C. WICKLIFFE MOUNDS ENHANCEMENT 
D. UPDATING CAMPUS MASTER PLAN 
E. HART HALL ROOF RENOVATION 
F. WHITE HALL ROOF RENOVATION 
G. TO CONSOLIDATED EDUCATIONAL RENEI'IAL AND 
REPLACEMENT 













.. MURRAY STATE UNIVERSITY STATEMENT OF CURRENT RESTRICTED FUNDS 
REVENUES BY SOURCE AND EXDENDITURES BY FUNCTION 






GRANTS AND CONTRACTS 
TOTAL FEDERAL FUNDS 
STATE GRANTS AND CONTRACTS 
OTHER GRANTS AND CONTRACTS 
TOTAL CURRENT RESTRICTED REVENUES 
EXPENDITURES 








OPERATION AND MAINTENANCE OF PLANT 
SCHOLARSHIPS AND-OTHER FINANCIAL AID 
TOTAL EDUCATIONAL AND GENERAL 
AUXILIARY ENTERPRISES 





















































NOTE 1. OUTSTANDING ENCUMBRANCES AS OF MARCH 31, 1986 FOR CURRENT 
RESTRICTED FUNDS ARE $34,445. 
MURRAY STATE UNIVERSITY 
SCHEDULE OF CURRENT UNRESTRICTED REVENUES 
FOR THE PERIOD JULY 1, 1985--MARCH 31, 1986 
EDUCATIONAL AND GENERAL 
TUITION AND FEES 
FALL TUITION 
SPRING TUITION 
SUMMER II 1985 TUITION 
MISCELLANEOUS TUITION 
STUDENT ACTIVITY FEES 
OTHER COURSE FEES 
TOTAL TUITION AND FEES 
STATE APPROPRIATIONS 
MURRAY STATE UNIVERSITY 
BREATHITT VETERINARY CENTER 
KENTUCKY TEACHER RETIREMENT SYSTEM 
TOTAL STATE APPROPRIATIONS 
INDIRECT COST REIMBURSEHENTS 
FEDERAL AND STATE INDIRECT COST REIMBURSEMENTS 
OTHER INDIRECT COST REIMBURSEMENTS 
PELL ADHINISTRATION 
COMHONWEALTH WORK STUDY OVERHEAD 
TOTAL INDIRECT COST REIMBURSEMENTS 
SALES AND SERVICES OF EDUCATIONAL DEPARTMENTS 
MSU NEWS. ADVERTISING 
SPEECH AND HEARING FEES 
NURSERY SCHOOL FEES 
INDUSTRIAL ARTS SUPPLIES 
CHEHISTRY BREAKAGE 
TESTING FEES 
CARR HEALTH USERS FEES 
GED 
ART WORKSHOPS 
ART CASH SALES 




SUMMER ~ffiiTING WORKSHOP 
EDUCATION WORKSHOPS 
MUSIC WORKSHOPS 




LIBRARY ON-LINE SERVICES 
LIBRARY FINES 










































' •· SCHEDULE OF CURRENT UNRESTRICTED REVENUES 
FOR THE PERIOD JULY 1, 1985--MARCH 31, 1986 
EDUCATIONAL AND GENERAL (CONT'D) 
OTHER SOURCES (CONT'D) 
FACULTY RESOURCE CENTER 
SUMMER CHALLENGE 
STUDENT GOVERNMENT ASSOCIATION 
VETERANS ADMINISTRATION EDUCATION REPORT 
BOYS REGIONAL HIGH SCHOOL TOURNAMENT 
GIRLS REGIONAL HIGH SCHOOL TOURNAMENT 
MSU X-RAY LAB 
LOCKER RENTAL 
ARCHEOLOGY SERVICE CENTER 
RESIDENCE HALL ACTIVITY FEE 
THESIS BINDING 









BREATHITT VETERINARY CENTER 
ATHLETIC GAME REVENUE 
ATHLETIC GUARANTEES 
EXTRAORDINARY ATHLETIC RECEIPTS 
ATHLETIC CONCESSIONS 
MISCELLANEOUS ATHLETIC REVENUE 
RETURNED CHECK CHARGES 
RETURNED CHECKS 
ALUMNI PLACEMENT FEES 
FUND FOR ACADEMIC EXCELLENCE 
POST OFFICE CONTRACT 
SUMMER YOUTH 
LIVESTOCK AND EXPOSITION CENTER 
DUPLICATE IDENTIFICATION CARDS 
COLLECTION AGENCY CLEARING 
WICKLIFFE MOUNDS RESEARCH CENTER 
WICKLIFFE MOUNDS GIFT SHOP 
SGA RADIO STATION 
NATIONAL STUDENT EXCHANGE 
POST OFFICE BOX RENTAL 
CONSOLIDATED EDUCATIONAL REVENUE FUND 
INTEREST 
TOTAL OTHER SOURCES 




CURRI S CENTER 














































$1 '227' 136 
$33,969,523 
PAGE 3 
SCHEDULE OF CURRENT UNRESTRICTED REVENUES 
FOR THE PERIOD JULY 1, 1985--MARCH 31, 1986 
AUXILIARY ENTERPRISES (CONT'D) 
VENDING REVENUE 
RENTAL PROPERTY 
INTEREST REVENUE-AUXILIARY ENTERPRISES' 
INTRAFUND TRANSFERS 
TOTAL AUXILIARY ENTERPRISES 













Murray State University 
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BOARD OF REGENTS 
~lay 1986 
Murray State University 
May 1, 1986 
Vice-President for Finance and Administrative Services 
Murray, Kentucky 42071-3308 (502) 762-3773 
President Kala M. Stroup and 
Members of the Board of Regents 
Murray State University 
Murray, Kentucky 42071 
Dear President Stroup and Members of the Board: 
Submitted herewith is the Third Quarter Investment Report for the 
period July 1, 1985 through March 31, 1986 and includes the 
following financial information: 
1. Summary of Investment Earnings by Fund 
2. Summary of Investment Earnings by Fund 
and Fund Accounts 
3. Schedule of Investment Activity 
a. Current Funds 
b. Plant Funds 
c. Self-Insurance Fund 
d. Loan Funds 
Respectfully submitted, 
j){l-<A,•.'J f?. w u ~ 
David R. Whitmire 
Director 
Accounting and Finance 
. tff 
ames E. Cofer 
Vice President 





MURRAY STATE UNIVERSITY 
Summary of Investment Earnings 
by fund 
For the period July 1, 1985 --March 31, 1986 
Current Plant Self-Insurance 
Funds Funds Funds 
Earnings 
(Note 1 ) $364,598 $321,677 $18,497 
==:::=== ======= =:::::==== 






MURRAY STATE UNIVERSITY 
Summary of Investment Earnings 
by Fund and Fund Accounts 
For the period July 1, 1985 --March 31, 1986 
CURRENT FUNDS 
Trust and Agency Clearing Checking (Peoples Bank) 
Consolidated Educational Revenue Fund (Frankfort) 
Housing and Dining Revenue Fund (Frankfort) 
Murray State University Foundation 
Central Agency (Peoples Bank) 
Total Current Funds 
PLANT FUNDS 
Consolidated Educational Renewal and Replacement 
(Frankfort) 
Retirement of Indebtedness (Trustee-Citizens Fidelity) 
Consolidated Education Sinking Fund 
Housing and Dining Sinking Fund 
Housing and Dining Repair and Maintenance 
Total Plant Funds 
SELF-INSURANCE FUND -
Self-Insurance Checking (Peoples Bank) 
Certificate of Deposit (Peoples Bank) 
Total Self-Insurance Fund 
LOAN FUNDS 
NDSL (Peoples Bank) 
Norris (Peoples Bank) 
Nursing (Peoples Bank) 
Total Loan Funds 
Note 1: The earnings to date are reported on a cash basis. 
Earnings 
To Date 























MURRAY STATE UNIVERSITY 
Schedule of Investment Activities 
For the Period July 1, 1985 --March 31, 1986 
Type of 
Investment 
Educational and General 
Maturity 
Trust and Agency Clearing 
CURRENT FUNDS 
Term Yield Cost 




Peoples Bank balances $225,608 
Total Trust and Agency Clearing interest earnings to date $225,608 
===== 
Consolidated Educational Revenue Fund (Frankfort) 
u.s. Treasury Bills 09/26/85 90 days 7.02% $ 501,607 $ 8,393 u.s. Treasury Bills 12/26/85 180 days 7.28% 999,485 35,515 
u.s. Treasury Bills 06/12/86 360 days 7.657% 1,000,013 * u.s. Treasury Bills 12/26/85 90 days 7.057% 506,096 8,905 
Repurchase Agreement 12/0 2/85 .60 days 7.83% 250,000 3, 371 
Repurchase Agreement 10/31/85 30 days 7.85% 500,000 3,27 
Repurchase Agreement_ 01/27/86 30 days 7.5% 500,000 3,33 
U.S. Treasury Bills 03/27/86 90 days 7. 267% 1,198,289 21,71 
Repurchase Agreement 02/26/86 30 days 7.76% 500,000 3,23 
U.S. Treasury Bills 04/17/86 60 days 7.248% 1,196,693 * Repurchase Agreement 05/22/86 60 days 7.3% 1,000,000 * Repurchase Agreement 04/23/86 30 days 7.24% 375,000 * u.s. Treasury Bills 06/12/86 90 days 6.56% 985,999 * 
Total Consolidated.Educational Revenue Fund interest earnings to date $ 87,732 
==== 
Total Current Funds Educational and General to date $313,340 
===== 
Auxiliary Enterprises 
Housing and Dining Revenue Fund (Frankfort) 
u.s. Treasury Bills 06/12/86 360 days 7.657% $ 996,367 * Repurchase Agreement 10/31/85 30 days 7.85% 250,000 $ 1,635 
Repurchase Agreement 11/22/85 30 days 7.81% 500 ,ooo 3, 146 
Repurchase Agreement 12/23/85 60 days 7.81% 500,000 6,508 
Repurchase Agreement 11/29/85 30 days 7.82% 250,000 1,575 u.s. Treasury Bill 02/20/86 90 days 7.444% 490,988 9,01 
* Investment has not matured 
Page 2 
Schedule of Investment Activities 
For the Period July 1, 1985 --March 31, 1986 
CURRENT FUNDS (Cont'd) 
Type of 
Investments Maturity Tenn Yield 
Housing and Dining Revenue Fund (Frankfort) (Cont'd) 
Repurchase Agreement 03/24/86 90 days 7.73% 
Repurchase Agreement 01/22/86 30 days 7,68% 
Repurchase Agreement 04/23/86 30 days 7,25% 






Total Housing and Dining Revenue Fund interest earnings to date 
Murray State University Foundation 
Pooled Investment (Note 2) continuous pooled rate $ 100,000 
Central Agency 











Peoples Bank balances $ 12,854 
Total Auxiliary Enterprises interest earnings to date $ 51,258 
==== 
TOTAL CURRENT FUNDS (Educational and General and Auxiliary Enterprises) 
interest earnings to date (Note 1) $364,598 
PLANT FUNDS 
Unexoended Plant Funds 
No investments 
Consolidated Educational Renewal and Replacement (CERR) 
u.s. Treasury Bills 06/12/86 360 days 7,657% $ 150,000 
Repurchase Agreement 10/31/85 30 days 7,85% 300,000 
Repurchase Agreement 11/29/85 30 days 7.82% 300,000 
u.s. Treasury Bills 02/20/86 90 days 7.381% 349,140 
Repurchase Agreement 06/20/86 120 days 7.76% 385,000 
Total Consolidated Educational Renewal and Replacement 
interest earnings to date 
* Investment has not matured 
Note 1: The earnings to date are reported on a cash basis. 
Note 2: The investment principal and interest have been returned to the 











Schedule of Investment Activities 
For the Period July 1, 1985 --March 31, 1986 
PLANT FUNDS (Cont'd) 
Type of 
Investments Maturity 
Retirement of Indebtedness Fund 
Consolidated Education Sinking Fund 
u.s. Treasury Bills 
Repurchase Agreement 





















Total Consolidated Education Sinking Fund interest earnings to date 
Housing and Dining Sinking Fund 
u.s. Treasury Bills 08/08/85 180 days 7.89% $ 301,331 u.s. Treasury Bills 08/08/85 180 days 8.71%est. 475,989 u.s. Treasury Bills 08/29/85 120 days 9. 2%est. 105,161 u.s. Treasury Bills 02/20/86 360 days 7.31% 278,046 
Repurchase Agreement 09/03/85 30 days 7.375% 811,000 u.s. Treasury Bills 02/27/86 180 days 7.0% 106,107 u.s. Treasury Bills - 02/27/86 180 days 7.22% (A)815,004 
Sold $535,000 face value of T-Bills above, due 2/27/86 (A) (516,020) u.s. Treasury Bills 08/07/86 129 days 6.88% 308,380 
Repurchase Agreement 02/27/86 7 days 7.45% 290,000 u.s. Treasury Bills 08/28/86 180 days 5.97% 557,646 
Repurchase Agreement 03/03/86 4 days 7.30% 153,000 
Total Housing and Dining Sinking Fund interest earnings to date 
Housing and Dining Repair and Maintenance Fund 
U.S. Treasury Bills 
U.S. Treasury Bills 













Total Housing and Dining Repair and Maintenance Fund interest 
earnings to date 
TOTAL PLANT FUNDS interest earnings to date (Note 1) 
* Investment has not matured 































Schedule of Investment Activities 








Certificate of Deposit 06/09/86 1 yr. 
(Peoples Bank) 
Yield Cost 
Daily rate per overnight 
Peoples Bank balances 
7.85% $ 500,000 
TOTAL SELF-INSURANCE FUND interest earnings to date (Note 1) 
LOAN FUNDS 
NDSL 








Peoples Bank balances $ 11,634 
NORRIS 
Norris Check (Peoples Bank) 
NURSING 
Nursing Checking (Peoples Bank) 
continuous Daily rate per overnight 
Peoples Bank balances 
continuous Daily rate per overnight 
Peoples Bank balances 
TOTAL LOAN FUNDS interest earning to date (Note 1) 
* Investment has not matured 






Murray State University 
June 26, 1986 
Board of Regents 
Murray State University 
Murray, KY 42071 
Dear Board Members: 
Office of Admissions 
Murray, Kentucky 42071 
Telephone (502)762-3741 or 762-2896 
In-state call toll free: 1-800-592-3977 
Attachment #3 
Attached is the list of those who completed requirements for 
graduation and received degrees as indicated on May 10, 1986. 





Darlene Renee Alsbrooks 
Carla L. Barnett 
Janet Marie Witte Co 1 gan 
Christy Rae Crafton 
Karen Janeene Crass 
Carolyn M. Green 
Sheila Lynne Hendrix 
Pamela Gail Hill 
ASSOCIATE OF ARTS 
Regina Gail 
Mary Evelyn James 
Mae Elizabeth Johnson 
Michael LaReine 
Kim Cory Livingston 
Randall G. Outland 
Joyce F. Rogers 
Jackie Diane Tucker 
Cheryl Cooper Vincent 
Hal ker 
ASSOCIATE OF SCIENCE 
Jeffrey K. Clark 
William Paul Hitch 
Douglas Milburn Kinsey 
Robert Michael t·lersch 
Joseph E. Rogers 
Melissa Ann Sprenger 
Steven C. Tilley 
Stephen Allen Turley 
Michael Scott Tyner 
David A. Youngblood 
ASSOCIATE OF SCIENCE IN VOCATIONAL TECHNICAL EDUCATION 
Larry J. Brant 
Michael Grant Brown 
Rebecca Joan Campbell 
Patsy Ann Crawford 
Monte A. Fisher 
Steven Michael French 
Gary L. Gresham 
Mark Andrew Kelso 
Rhonda L. Kirk 
Mary Elizabeth Kufskie 
Christopher Paul Lamm 
Stephen Clay Furches 
Fred Smith Miller 
Kaiti E. Slater 
Angela Sullivan 
Earl Ray Carrier 
BACHELOR OF ARTS 
Michele Vena 
Ann Little · 
Oscar Miller Jr. 
Linda Wilson Pahl · 
Tina Marie Prindable 
Pamela G. Reynolds 
Tanya Keenan Simmons 
Elizabeth Ann Slaughter 
Gina Ann Smith 
Linda Nannine Stephens 
Roy Daniel Vancil 
Elizabeth Ann Vaughn 
BACHELOR OF FINE ARTS 
Keith Alan Tucker 
Richard S. Waters 
Rachael Whitfield 
Dawn Couglas Ann Yates 
BACHELOR OF MUSIC 
Phyllis Ann Love Slaughter Gregory Charles Varner 
Amy Sue Werschky 
BACHELOR OF MUSIC EDUCATION 
Pamela Lynn Cannon Tracy Fortson Leslie 
BACHELOR OF SCIENCE 
Elaine Janet Achor 
Pat Dee Adams 
Patricia R. Adams 
Jamie Lynn Ahrens 
Delmonica Brown Al-Alou 
Carla K. Allen 
Nancy Barnes Allen 
Sheryl L. Alvies 
Colleen Thomas Anderson 
John Eric Anderson 
Tina Marie Anderson 
Michael R. Archer 
Dana Leigh Arnold 
James Robert Ashby 
Quinton Brian Ausbrooks 
Kelly Ann Bacon 
Lori Suzanne Bagsby 
Jama Lynn Baker 
William Todd Barborek 
Harlyn Eugene Barnes 
Ricky Lee Barrow 
John Raymond Barton 
Andrew Peter Baugh 
Kimberly Miller Beach 
Royal Vance Beckner 
Linda Ruth Belcher 
David F. Bell 
George W. Bell 
Stuart Van Bell 
Scott Benton Belm< 
Natalie G. Bennett 
Nelson Berbling 
Tracy J. Beyer 
Victoria Marie Beyer 
Daniel Joseph Bindbeutel 
Marlana Denise Blackburn 
Andrea Maye Blakely 
Lisa Elaine Blankenship 
Steven John Blivin 
Carolyn B. Boren 
Ellen Susanne Bowles 
Robert W. Boyd 
Jeffery Dale Boyken 
Dave L. Brann 
Nancy Johnson Brien 
Timothy Earl Brockwell 
Heather Joy Brooks 
Donald C. Brown 
Roger Alan Brown 
William Earl Brown 
Cynthia Ann Bruce 
Gary Bruton 
Dawn Renee Buettner 
Chris Dunning Bugg 
Linda A. Burton 
Kimberly Ann Butkovic 
Ellen Kay Byrd 
Roger Alan Campbell 
Terry Lynn Cartwright 
Mark Allen Cash 
Cathy Janelle Catt 
Timothy Mark Chandler 
Sharon Ann Christensen 
Leah May Chumbler 
Jeffrey K. Clark 
Steven Carson Clark 
Todd Ashley Clark 
Jennifer Dian Collins 
Steven A.A. Conley 
Teresa Diane Cotham 
Shirley Tutor Cothran 
Robert Alan Crick 
Robert Louis Criswell 
Rhonda D. Crouch 
Gary M. Cunningham 
Kevin Earl Cunningham 
Kevin J. Curtsinger 
Kimberly Dawn Daugherty 
Cherry Burgess Davidson 
Brad Allen Davis 
Bradley Glenn Davis 
Robert J. DeCarli 
Charles Bruce Delaney 
Belinda Ann Dowell 
Ray Bradley Dowell II 
Patricia S. Doyle 
Mary Elizabeth Draper 
Joel Spencer Dreher 
Robert Alan Duke 
Mary Ann Dulworth 
Roger Anthony Dunaway 
David Dale Duncan 
Lisa Elaine Duncan 
Darrell David Dunn 
Gbeadau John Duo 
Gary P. Dzurny 
... 
James Earl Ealey 
Joan Lynn Ebert 
Debra Lynn Edmonds 
Bachelor of Science 
Terry Morgan Edwards 
Jeffrey Scott Elder 
Donna K. Eller 
Jennifer L. Ernst 
Daniel Jay Erpenbach 
Mansour Eskandari 
Mildred C. Ezell 
James Thomas Fancher 
David L. Fielder 
Hoye Dale Filbeck 
David L. Finley 
George Gregory Fisher 
Jason Lee Fitzgerald 
Gregory Len Ford 
Jennifer Ann Ford 
Keith E. Ford 
Jackie A. Franklin 
Marvin V. Franklin 
David Alan Futrell 
Michael Eugene Futrell 
Anita Frazer Gardner 
Ruth Elaine Gargus 
Kathlene A. Garland 
Beth A. Garrard ·-
Marilyn Jean Gastenveld 
Michael D. Geiger Jr. 
Gerry Leigh Gibson 
Chris A. Gilkey 
Gretchen Jane Gilkey 
Stuart Alan Glover 
Glenn A. Gordon 
Linda L. Grace 
William Keith Graham 
Clyde Thomas Grant 
Sandra Kay Dean Grant 
Janet Carol Graves 
Cynthia Denney Gray 
Teresa D. Gray 
Rebecca Ann Grider 
Sherry E. Grimes 
Gilbert Stephen Groehn 
Elizabeth Ann Guin 
Jill Christine Gunter 
Janice Leigh Haley 
Samuel Thornton Hall 
Tammy Lynn Hammonds 
(continued) 
Cheryl Hammons 
Diana Marie Hampton 
James Nelson Hankey 
Cindy Lou Hardesty 
Carl Thomas Hargrove 
Jon B. Harned 
William Lonnie Harp III 
Keith Alan Harpole 
D. Todd Harrison 
Christopher J. Hazen 
Angela Gail Hearne 
Nancy Jo Heath 
Daniel A. Heckel 
Douglas Keith Helms 
Linda Kay Henderson 
Reida Lynn Henderson 
Kelly Layne Hendrickson 
David Mark Hendy 
Douglas Hendy 
Lisa Ann Heussner 
Molly Kay Hill 
Sheri Lea Hines 
Julie Kae Hinton 
Marsha Dale Holloway 
Scott M. Howard 
Teresa Renee Hudson 
Mark Douglas Hughes 
Douglas K. Humes 
Stephen Keith Humphrey 
Mickey Dean .Hutson 
Dale Reed Jackson 
Akhtar Jamal 
Lisa Ann Jarrett 
Darren Ray Jenkins 
Joseph W. Jenkins 
Kimberly Kay Jessee 
LaVertia Kendall Johnson 
William Joseph Johnson 
Kellie Gwyn Joines 
Herbert Kenneth Jones 
Michael \~ayne Jones 
Patricia Ann Jones 
James Paul Judkins 
Dorothy Lynn Kadel 
Cheryl Jane Kaelin 
Paulette Eldora Kelly 
April Denise Keown 
Douglas Milburn Kinsey 
Dana Elaine Knecht 
Bachelor of Science 
Constance R. Kokes 
Karen Rene Kortz 
Sharon Kaye Kortz 
Laura Jane Kuykendall 
Lori Beth Landrum 
Keith Edmond Langford 
Ronald W{lliam Leja 
Dana Lynn Lemon 
Jill Elizabeth Lewandoski 
Cynthia Lea Lewis 
Neal Wayne Lindsey 
Melinda Sue Linn 
Sara Jane Lloyd 
William Anderson Logan II 
Lori Michell Long 
John Michael Lott 
Mark Allen Love 
Eric Edward Lovins 
Mark R. Lundquist 
Carla Sue Lynn 
Stewart W. Lyons 
John Davis Madole 
Andrea Gaye Manley 
William Clifton Marklin 
Kelly Ann Marlow 
Mary P. Martin 
Kayla Gill Mason 
Eugene D. Massie Jr. 
Kern J. Mathis 
Sidney Y. May III 
Thomas L. McBride 
James Clayton McCandless 
Gregory Lawrence McClellan 
Ricky J. McCombs 
Carol Anna McCraw 
Johnnie Lynn McCuan 
Bruce A. McGary 
Helen Anne McNally 
Linda W. McNeil 
Douglas 0. McPherson 
Roblyn Leigh McTernan 
Monty Ray Meacham 
John F. Mead 
Gregory S. Meisinger 
Sarah Ann Melton 
Joni R. Miller 
Bettie Dale Moore 
Debbie Leanne Moore 
deLora M. Moore 
David Allen Morgan Jr. 
Gary Lynn Morgan 
Michael Jus"tin Norrill 
(continued) 
Cathy Renea Morris 
Kelly Jo Moyer 
Theresa Anne Nudd 
Kelley Pipkin Myatt 
John Wayne Nelson 
Paul Anthony Newton 
Jennifer Lynn Norman 
Steven Daniel Nussmeier 
Julie Ann Obermark 
Roger Powell Oldham 
Frances Jeanie Oliver 
Lisa Bernice Oswalt 
Terri Lynn Patterson 
Kyle Matthew Pavelonis 
Thomas Lancaster Payne 
Alan Bert Perkins 
Cathy Elaine Peters 
Kay Ann Phillips 
Scott Allen Price 
Jose Prieto Bowen 
Randall David Prince 
Roger Dale Pugh 
Nichael E. Rabenstein 
Billy Zane Read 
Carolyn Jane Rhew 
Kirby A. Rhines 
John Willis Rinella 
Patricia K. Ringering 
Paula Jean Rister 
Amy Rose Roberts 
Rex Scott Robinson 
Laura Lynn Rogers 
Nary Sue Rudd 
Laura Ann Ruplinger 
Dena Jones Rushing 
Allison Leigh Russell 
Kimberly Kay Russell 
Lisa Louise Russell 
Naureen Lynn Schaefer 
Stephen Arthur Schneller 
Colby James Schreckengost 
Marion Annette Seay 
Barbara K. Shelby 
Glenn Allan Shelby 
William R. Shelton 
Wayne Shielly 
Patricia Annette Skaggs 
Steven Mark Skinner 
Christopher Alan Slone 
Dave Russell Small 
Don R. Small 
Susan Lynn Small 
.. 
Bachelor of Science (continued) 
Daniel Wayne Smith 
Todd L. Smith 
William Freeman Smith III 
Sara Beth Spahr 
Caroline Sparks 
John Claude Spillman 
Judith Lynn Stacey 
Cresia Rhea Stark 
Denita Jo Starks 
Sallyn Shilling Steuber 
David A. Story 
Cynthia Scott Stubblefield 
Lynn M. Stucker 
James R. Stutler Jr. 
Roy Don Sunderland 
Sandra Fay Taul 
Timothy Stephens Taylor 
Sherry Lynn Teague 
Kim Elizabeth Tennant 
Sandra Ann Thomas 
Wayne L. Thomas 
John M. Thompson III 
Laurie E. Thompson 
Sharla L. Thompson 
Melanie Denise Tichenor 
Heidi L. Tilenius 
Steven Craig Tilley 
Chad Pierce Tucker 
Krista Lynn Tunnell 
Douglas Russell Tutt 
Jeffrey Charles Ulmer 
Thomas D. Valentine 
David Chris Vaughn 
Donnie C. Youngblood 
Nancy Lynn Vincent 
James Michael Wagner 
Susan Annette Waldon 
James Ted Walker 
Patricia Ann Walker 
Stephen Lee Walker 
Rene Marie Ware 
Bryan Keith Warner 
Elizabeth Allyson Waters 
Lesa Karen Jones Watson 
Christine Marie Way 
Bette Aurelia Weatherspoon 
Vicki H. Weaver 
Dennis K. Webb 
Bethany Anne Wells 
Jacqueline L. Wells 
Mary Anne Wells 
John Weyers III 
Norma Hughes Wheeler 
Cynthia Hardy Wiggins 
David H. Wilham 
Anna Katherine Floyd Williams 
Jean Simdon Williams 
Patricia Smith Williams 
Lisa Dawn Windhorst 
Robert Paul Woods 
Stephen Wayne Wright 
Me lisa B ... Wyatt 
Kenneth Wayne Wyman 
Janet Carol Yates 
Faye Stish Ylitalo 
Lois Diane York 
Terrie Lynn Young 
BACHELOR·OF SCIENCE IN AGRICULTURE 
Norval Evans Baird Jr. 
Edward K. Bingham 
Frank K. Brown 
Ronald Keith Brumfield 
J. Brent Bugg 
Cathy Ann Cosat 
Lee Garnett Crawford 
James E. Faust 
David L. Furches 
Lisa Annette Grace 
Nancy Ellen Hannigan 
David E. Heathcott 
Rebecca L. Holdman 
Robert Scott Logeman 
Annette Carol Meyer 
Jeffrey Craig Morgan 
Robert D. Nicholson 
Kevin Gene Ranes 
Nathan Alan Slaton 
Laura Lea Watkins 
James Robert Wilhoite 
Chi-Ping Yeh 
BACHELOR OF SCIENCE IN BUSINESS 
Jill Atnip 
Chris L. Barber 
Jamie Bonnette Barnes 
Steven Lee Barnes 
Jerome Michael Baumann 
Lavina Dean Belue 
Terry Michelle Bennett 
Brian Thompson Berhow 
Gary Alan Blaine 
Rebecca Marie Borgsmiller 
Michael Shane Boudreaux 
Jennifer Y. Bradley 
Carlos Alexander Bratt Martin 
Sherri Lynn Brigham 
Karen Pendergrass Brindley 
Keith Alan Brogan 
Eddie Lee Brooks 
George W. Brown 
Terry Brown 
Cheryl Lynn Browning 
Gena Lou Brummett 
Linda Ann Buie 
Rena Gaye Butler 
Tina Raye Butler 
Cynthia R. Canady 
Belinda Kay Carrell 
Timothy S. Childers 
Trisha Denean Clark 
Chadwick Dale Cochran 
James W. Coffey 
Renia Lynn Cole 
Daniel P. Cross 
Gloria C. Dameron 
Steven Michael Davidson 
Baron Alan Dawson 
Brett Allen DeFore 
Christopher Wray Dudley 
Chad Alan Eickholz 
William Stephen Elder 
Virgie Gay Evans 
Debra Jane Fister 
Sheryl A. Fleming 
Antonio Albritton Garcia 
Kevin Clark Gaunce 
Mark Bradley Gilliam 
Gregory Alan Graves 
Cindy Haslam Gray 
Joy M. Gray 
Gregory Mosley Greer 
Janet Kaye Guier 
Joe C. Haggard 
Todd 0. Hale 
Debbie K. Hanna 
Gary Lee Harmon 
Ronald E. Harrison 
James Daniel Henson 
Orville Chastine Herndon 
Angela Starr Hester 
Bruce Scott Higbee 
Stacia Ellen Higgins 
David Shawn Rite 
Linda Jo Holt 
Randy Gene Hoskins 
Pamela Dawn Howard 
Terry Wayne Hughes 
Melissa Leigh Humphrey 
Candace Renee Jackson 
Charles A. Jackson 
Stephanie A. Jackson 
Charles William James 
Debra Starr Jones 
Tina Marie Jordan 
Lynn Armstrong Kelley 
Dawn Marie Kenney 
Larry Shane Knotts 
Daniel Alan Koch 
Tracy Lei LaMastus 
Jennifer Rene Lents 
Lisa Anne Litchfield 
Jack W. Logsdon 
Mark Richard Long 
Kelley Lee Lovins 
Gwyneth Ann Mahoney 
William Gregory Marret 
Laurie Faye Marvin 
Amy Tyrrell Mathis 
Paula Ann McDonald 
Cindy Kay Mifflin 
Stacey Jaye Noffitt 
Julie Ann Morgan 
Karen Jean Morris 
Anthony Lee Murt 
Angela M. Newton 
Ladona Lee Overbey 
Guy F. Paar 
Caroline Lee Penrod 
Rhonda Ann Porter 
Jan Michelle Porterfield 
Michael A. Presson 
Steven Joseph Priest 
Douglas H. Ralston 
Gregory Scott Ringham 
Giles L. Robinson 
Ronald Lee Ross 
Judy Gayle Russell 
Teresa Kay Scheetz 
Gregory Edward Seay 




Bachelor of Science in Business (continued) 
Brian C. Shelley 
Joni U. Shoulders 
Karen Kaye Simons 
Jacinda Lea Smith 
Elizabeth McKenna Smithson 
Beth Walker Solomon 
Melanie Ann Stephens 
Kimberly Nadine Suttles 
Robin Sue Szasz 
James Stephen Theiss 
Tamra L. Waggoner 
Marsha Wallace 
Rosemary Lynne Whitmer 
Jacqueline P. Wiggins 
Kristy Karol Lowry Wiggins 
Brent Douglas Williams 
John Andrew Wimsatt 
Cynthia Brooks Wood 
Kimberly Dawn Word 
Bradley Craig Wyatt 
BACHELOR OF SCIENCE IN HOME ECONOMICS 
Paula Arlene Floyd Archer 
Connie Carroll Chenault 
Deborah A. Choate 
Shari Lynn Crafton 
Eunice Marie Cunningham 
Lori Ann Diltz 
Mary Alyce Edmonds 
Lee Ann Ewing 
Janda Hawkins 
Elizabeth Kay Holt 
Crystal Marguerite Hurley 
Linda Renee Kemper 
Christine R. McClain 
Laura Kay Murphy 
Robin Rene Peiper 
Karen Yvonne Reed 
Janice A. Schaefer 
Sandra Lynn Scheynost 
Teresa Gail Suiter 
Jacqueline L. Wade 
BACHELOR OF SCIENCE IN NURSING 
Patricia Wilkins Anderson 
Jeanetta Gifford Berry 
TPrri Jo Clark 
Julia Renee Coates 
Caroline Sue Courtney 
Mary Deann Crutcher 
Teresa J. Davis 
Marsha Dianne Denison 
Lestina Mitchell Drennan' 
Shari Kay Drennan 
Jeanne Lynn Dykes 
Carol Ann Frazier 
N. Jane Galyen 
Sharon Leigh Hancock 
Janna Kaye Harrell 
Mary Suzanne Hayes 
Leigh Ann Herbison 
Maria Jean Hayden Hobbs 
Aimee Michelle Hooker 
Kimberley Kay Howard 
Kathryn Street Hutchinson 
Elizabeth Ann Johnson 
Charles Herbert Jones 
Julie Nora Kilpatrick 
Jill Cynthia Laird 
Shelia Ann LeNeave 
Kelly Poyner Leonard 
Julie Faye Lovett 
Myra Darlene May 
Marilyn Starnes McGuire 
Annette Marie Milton 
Timothy Bryan Newsom 
Stacy Cambron Poirier 
Carolyn Roberts Puckett 
Daveeda Evonne Roper 
Lori L. Rushing 
Tracy L. Schluter 
Pamela Ruth Shellhammer 
Sheila F. Summerville 
Marie Thieleman 
Jean Darling Vought-Warren 
Shane Hala Wade 
Doris A. Workman 
Tanna Malray Wyatt 
,. 
Donald Frank Bock 
Louis Keith Harper 
James Robertson Nash 
MASTER OF ARTS 
Judi Truitt 
Catherine M. Pesce 
Peggy Sue Pritchard 
Julie-Ann Samuelson 
MASTER OF ARTS IN COLLEGE TEACHING 
L. Diane Hollingsworth 
MASTER OF ARTS IN EDUCATION 
James Kim Alderdice 
Rhonda Burchett Bloemer 
Tina Rogers Byars 
Linda J. DeVoss 
LaVon Adelia Dormeyer 
Marilyn Elaine Faughn 
Sharon Lee Gipson 
Jo Deanne Hargan 
Gena Ann Howard 
Barbara Martin Kissner 
Sheree Beckner Mantooth 
Carol Hairston Martin 
Constance Alise Mikez 
Kent Jackson Parrent 
Janet Holley Paschall 
Marla Haneline Smith 
Elizabeth Chambers Stevens 
Ronny Harold Stubblefield 
MASTER OF ARTS IN TEACHING 
Jo Tilley Dortch 
MASTER OF MUSIC EDUCATION 
Lydia Raglin Williams 
MASTER OF BUSINESS ADMINISTRATION 
Clifford Ray Adams Jr. 
Cynthia Faye Baldwin 
James Henry Clark III 
LuRae Halverson Ferguson 
Julia Marie Gioiello 
Se-Ming Hsu 
Yusof Bin Ismail 
Jerry Michael Kaler 
Chun-Tung Lin 
Stephen Dean Spencer 
Richard James Malliris 
Margaret A. McCallon 
Pella Sue Murphy 
William A. Oliver 
David L. Parks Jr. 
Duane Theodore Phlegar 
Anthony Paul Retford 
Gregory Wayne Shoulders 
Hrafn Sigurhansson 
MASTER OF PUBLIC ADHINISTRATION 







MASTER OF SCIENCE 
Fidelis Nwaofor Achinanya 
Danny Alan Barefield 
Bert Timothy Barnes 
Joel Curtis Barnett 
John Lynn Byrd 
Sandra Lee Clayton 
Kelly A. Crowell 
John Edward Curtis 
Gloria Ann Duff 
Jeffrey Lee Dunman 
Donald Lee Dunn 
Elizabeth Ann Englert 
Mohsen Esfandiari 
Stephen Roy Ferguson 
Julie Ann Harris 
Steven E. Hoskins 
Seyed Hossein Hosseini Romi 
Patrice Jean Hynes 
Carl Ray Jenkins Jr. 
Earl Jones 
Susan Elaine Jungemann 
Craig Wayne Mathis 
Patricia Ann McCuiston 
Terry Dean Meisinger 
Shyre Rene' Messick 
Mohammad Reza Ostad Hossein 
Steven Mark Peaugh 
Janis Sebree Pendleton 
Tonye Martin Petway 
Julianne Phelps 
Jalil Rezavi 
Charlene Cox Sheehan 
Thomas Rankins Spillman Jr. 
Susan Lea Steilberg 
Nicholas Joseph Tessino 
Nancy Suzanne Waters 
Kellye Ann Wedding 
Shirley Kay White 
Michelle Lore Whitney 
Daniel Franklin Whittaker 
MASTER OF SCIENCE IN NURSING 
Karen Williams Alexander 
Patricia Gail Cnappell 
Roberta Mohlin Garfield 
Greta Marie Martin 
SPECIALIST IN COLLEGE TEACHING 




BOARD OF REGENTS 
MURRAY STATE UNIVERSITY 
RESOLUTION 
Attachment #4 
WHEREAS •. William A. Logan, II, served with distinction as the student 
representative on the Board of Regents of Murray State University during 
1985-86 , and 
WHEREAS, his dedicated service to the Board contributed substantially 
to the improvement and advancement of the University In its efforts to 
serve the educational needs of the citizens of West Kentucky and the 
Commonwealth, and 
WHEREAS, his conscientious service and spirit of cooperation demonstrated 
throughout the year an unselfish willingness to expend both time and energy 
in working toward the betterment of the University, and 
WHEREAS, he exemplified outstanding leadership on the Board as 
Chairman of the Student Life Committee and as a member of the Academic 
Affairs and Athletics Committees, and 
WHEREAS, he performed effectively his dual role as the representative 
voice of the student body and as an advocate of the needs and programs 
of the University, 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the citizens of 
the Commonwealth through the Board of Regents of Murray State University 
express their grateful appreciation to. Andy Logan for noteworthy service 
to the University, and 
BE IT FURTHER RESOLVED that the Board of Regents wishes him 
success and a life filled with prosperity and happiness. 
I~ 
- ( 
BOARD OF REGENTS 
MURRAY STATE UNIVERSITY 
RESOLUTION 
WHEREAS, Dr. Melvin Henley served with distinction as the elected 
faculty representative on the Board of Regents of Murray State University 
from May 13, 1983, to May 13, 1986, and · 
WHEREAS, his dedicated service to the Board contributed substantially 
to the improvement and advancement of the University in its efforts to 
serve the educational needs of the citizens of West Kentucky and the 
Commonwealth, and 
WHEREAS, his conscientious and devoted service reflected an unselfish 
willingness to expend both time and energy in working toward the betterment 
of the University, and 
WHEREAS, he served as Vice Chairman and was active in the work 
of the Academic Affairs, Athletics, and Buildings and Grounds Committees 
of the Board and was an effective advocate of the needs and the programs 
of the University and its faculty, 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the citizens of 
the Commonwealth through the Board of Regents of Murray Stale University 
express their grateful appreciation to Melvin Henley for noteworthy service 
to the University and its students, and 
BE IT FINALLY RESOLVED that the Board wishes him continued 





BOARD OF REGENTS 
MURRAY STATE UNIVERSITY 
RESOLUTION 
WHEREAS, the following faculty members of Murray State University 
are retiring or have retired during the 1985-86 academic year: 
and 
Dr. Wallace Baggett 
Professor of Social Work 
1970-1986 
Mr. Henry Bannon 
Associate Professor of Music 
1967-1986 
Dr. James Biggs 
Associate Professor of Speech Communication & Theatre 
1969-1986 
Dr. Howell Clark 
Professor of Chemistry 
1963-1986 
Dr. Carroll Harrison 
Associate Professor of Speech Communication & Theatre 
1970-1986 
Mr. Robert Hendon 
Professor of Agriculture 
1947-1986 
Dr. Frank Kodman 
Professor of Psychology 
1964-1985 
Dr. James Matthai 
Professor of Geosciences 
1958-1985 
WHEREAS, they have served Murray State University faithfully, 
loyally, and professionally, and 
WHEREAS, they have served the students of Murray State University 
on a daily basis with warmth, understanding, and concern, 
NOW, THEREFORE, BE IT RESOLVED that the University recognizes 
these individuals and their collective total of 178 years of service to Murray 
State University, and 
BE IT FURTHER RESOLVED that the Board of Regents expresses its 
deep and heartfelt appreciation to these faculty members for their loyalty 
and devotion to the institution and theit· contributions to the betterment 




BOARD OF REGENTS 
MURRAY STATE UNIVERSITY 
RESOLUTION 
WHEREAS, the following staff members of Murray State University are 
retiring or have retired during the 1985-86 academic year: 
Mrs. Margie Armbruster, Food Services, 23! years 
Mr. Paul D. Bailey, Physical Plant, 5 years 
Mr. Raymon B. Brittain, Physical Plant, 14 years 
Mrs. V. Elizabeth Brown, Purchasing & General Services, 18 years 
Mr. Henry A. Burton, W. KY Livestock & Exposition Center, 7 years 
Mrs. Myrtle M. Duncan, Residence Halls, 7 years 
Mr. Hubert Eaves, Breathitt Veterinary Center, 7 years 
Mr. Pat W. Elkins, Food Services, 14i years · 
Mr. Talmadge E. Fannin, Physical Plant, 19 years 
Mr. Plomer 0. Futrell, Physical Plant, 24 years 
Mrs. Gladys Gupton, Residence Halls, 101 years 
Mr. James L. Hargis, Food Services, 21 years 
Mrs. Verna M. Lax, Food Services, 26 years 
Mrs. Katherine Lewis, Food Services, 20 ·years 
Mrs. Ruth McManamy, Educational Leadership & Counseling, 5 years 
Mr. Carl Murphy, Purchasing & General Services, 17 years 
Mr. Arnold Oaken, Fort Campbell Program, 9 years 
Mrs. Mary L. Outland, Food Services, 19! years 
Mr. Charles H. Parrish, Physical Plant, 22 years 
Mr. James D. Puckett, Physical Plant, 5 years 
Mr. William E. Reamer, Physical Plant, 5 years 
Mr. Robert L. Sims, Residence Halls, 13 years 
Mr. James H. Washer, Physical Plant, 15 years 
Mrs. Margaret H. White, Alumni Affairs, 29 years 
and 
WHEREAS, they have served Murray State University faithfully and 
loyally, and 
WHEREAS, students and faculty of Murray State University are cognizant 
and appreciative of the vital support and services of these staff members, 
and 
WHEREAS, they have performed their responsibilities in a dedicated 
and professional manner, 
NOW, THEREFORE, BE IT RESOLVED that the University recognizes 
these individuals and their collective total of 356 years of service to Murray 
State University, and 
BE IT FU~THER RESOLVED that the Board of Regents expresses its 
deep and heartfelt appreciation to these staff members for their loyalty 
and devotion to the institution and their contributions to the betterment 







Honoring the MSU Forensic Union 
WHEREAS, the Murray State University Forensic Union concluded an outstanding 
year of intercollegiate competition with impressive finishes this spring at 
two national forensics tournaments; and 
WHEREAS, the Union captured second-place overall honors at the Delta Sigma 
Rho-Tau Kappa Alpha·National Forensics Tournament at Weber State College in 
Ogden, Utah, March 21-23, 1986, and 
WHEREAS, Earl Brown of Hurray, John Hawks of McKenzie, Tenn., Robert Henry 
of Paris, Tenn., Lisa Heussner of Pekin, Ill., Carrie Paschall of Hazel and 
Sherri Skelton of Scott City, Mo., won individual awards; and 
WHEREAS, Hawks was elected at the national tournament to serve in 1986-87 
as national first vice president of Delta Sigma Rho-Tau Kappa Alpha; and 
WHEREAS, Brown placed third in the nation in dramatic interpretation at 
the American Forensic Association National Forensics Tournament at the University 
of Texas-Arlington April 11-14, 1986; and 
WHEREAS, the hard work and dedication of Coach Jan Naile and the Forensic 
Union and their winning tradition reflect great credit on Murray State and 
provide added visibility in promoting and proclaiming its benefits and 
accomplishments; 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Regents of Hurray 
State University expresses its congratulations and appreciation to Coach Naile 
and the Forensic Union for their exceptional accomplishments and national 
trophies; and 
BE IT FURTHER RESOLVED that the Board wishes coach and Union members continued 
success in future competition as representatives of Hurray State and throughout 
life in all their pursuits; and 
BE IT FINALLY RESOLVED that this resolution be spread upon the minutes 
of the Board of Regents and that copies of it be presented to Coach Naile and 
Union members on behalf of the Board and the entire University community. 
( 
Resolution Honoring 
OVC Champion Tennis Team 
WHEREAS, the Murray State University tennis team established itself as 
one of the all-time powers in OVC athletic competition with a record-setting 
seventh consecutive OVC championship in the tournament at Tennessee Tech 
April 25-26, 1986: and 
HIIEREAS, the team's 9-0 dual-match record this year in the OVC ran its 
undefeated string to 42 straight OVC dual-match victories and marked the ninth 
successive year the team has recorded at least 20 dual-match wins overall; and 
WHEREAS, the team won six OVC championships -- four in singles and two 
in doubles -- and had five singles players and one doubles team to record wins 
in more than 20 matches during the season; and 
WHEREAS, John Brunner of Tonawanda, New York, recorded his lOOth dual-match 
win to become only the sixth player in Racer tennis history to accomplish that 
feat, with still another year of eligibility remaining; and 
WHEREAS, the domination by his team established Coach Bennie Purcell, 
whose career wins now total 399, as the favorite to be selected for the seventh 
consecutive year as OVC Coach of the Year, an accomplislunent unequaled in the 
OVC in any sport: and 
WHEREAS, the skill and dedication to purpose of Coach Purcell and the 
tennis team and their winning tradition reflect great credit on Murray State 
and provide visibility of immeasurable value in promoting and proclaiming its 
benefits and accomplislunents: 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of Regents of Murray 
State ~niversity expresses its congratulations and appreciation to Coach Purcell 
and the tennis team for another OVC championship and for representing Murray 
State so admirably: and 
BE IT FINALLY RESOLVED that this resolution be spread upon the minutes of the 
Board of Regents and that copies of it be presented to Coach Purcell and tennis 







NCAA Runner-up Rifle Team 
WHEREAS, the Murray State University rifle team lived up to its longstanding 
tradition of excellence and earned runner-up national honors in NCAA championship 
competition at the U.S. Naval Academy in Annapolis, Md., March 14-15; and 
WHEREAS, Marianne Wallace of Downer 1 s Grove, Ill. , won the NCAA championship 
in the individual ·air rifle event, Pat Spurgin of Billings, Mont., was runner-up 
in individual air rifle and Alison Schultz of Ann Arbor, Mich., was runner-up in 
individual small bore competition; and 
WHEREAS, Pat Spurgin and Deena Wigger of Fort Benning, Ga., were selected 
for all-America honors in both small bore and air rifle and Marianne Wallace 
and Gary Stephens of Columbus, Ga., earned all-America recognition and Alison 
Schultz honorable mention all-America in air rifle; and 
WHEREAS, the team has recorded a championship, a second place, a fourth 
place and fifth place finishes in NCAA competition in the five years since 
SGM (ret.) Elvis Green took the coaching reins in 1981; and 
WHEREAS, the skill and the dedication to purpose of both team members 
and Coach Green reflect great credit on Murray State and provide visibility of 
immeasurable value in promoting and proclaiming its benefits and accomplisl~ents; 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the Board of· Regents of Murray 
State University expresses its congratulations and appreciation to Coach Green 
and.mernbers of the rifle team for their outstanding record of proficiency in 
competition and the national recognition they have brought to Murray State; and 
BE IT FURTHER RESOLVED that the Board wishes coach and team continued 
success in future competition as representatives of Murray State and throughout 
life in all pursuits; and 
BE IT FINALLY RESOLVED that this resolution be spread upon the minutes 
of the Board of Regents and that copies be presented to Coach Green and rifle 
team members on behalf of the Board and the entire University community. 
I• 
RESOLUTION 
Recognizing Crutchfield Composition ,, 
WHEREAS, Jerry Don Crutchfield of Nashville, Tenn., senior vice president 
of HCA Music and a twenty-five year veteran of the Music City community, was 
honored by Hurray State University and its Alumni Association as a Distinguished 
Alwrn1us at the an~ual alumni banquet Saturday, April 26, 1986; and 
WHEREAS, because of business commitments he could not attend the award 
ceremony in person and instead composed a song titled "Murray State" for 
presehtation as a video response on that occasion; and 
WHEREAS, Crutchfield, who attended Hurray State from 1956 to 1958, enlisted 
the prodigious talent of recording artist Lee Greenwood, his close friend and 
discovery, to give the premiere performance of his composition for the benefit 
of that alumni gathering; and 
WHEREAS, the Board of Regents of Murray State University wishes to show 
its pride in the extraordinary achievements of Jerry Don Crutchfield as music 
·executive, producer, songwriter and performer and express its appreciation both 
to him and to Lee Greenwood for the song introduced at the alumni banquet; 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the Crutchfield composition 
be designated as an official song for use on appropriate occasions, along with 
the Alma Hater and other traditional music; and 
BE IT FURTHER RESOLVED that the Board wishes Crutchfield and Greenwood 
careers replete with hits and lives warmed by the glow of genuine happiness; 
and 
BE IT FINALLY RESOLVED that this resolution be spread upon the minutes 
of the Board of Regents and that copies be presented to Jerry Don Crutchfield 
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MURRAY STATE 
(WILL ALWAYS BE MY HOME) 
WILSON HALL - BASKETBALL 
CAMPUS LIGHTS - THEY'RE PART OF ALL 
THE HEH'RIES 
MURRAY STATE WILL ALWAYS BE HOME TO ME 
WEEK-END DATES - KENTUCKY LAKE 
SUMMER NIGHTS - WEREN'T THEY GREAT 
OH THE MEM'RIES 
HURRAY STATE WILL ALWAYS BE HOME TO ME 
CHORUS 
AND I WILL ALWAYS REMEMBER 
FRIENDS WHO ARE STILL SO DEAR TO HE 
AND ALL THE TIMES WE SHARED TOGETHER 
ALL HELD WITHIN HY MEMORY 
BUT THE HALLOWED HALLS - THAT HELPED US ALL 
ATTAIN OUR GOALS - THEY'RE PART OF ALL 
THE MEM'RIES 
HURRAY STATE WILL ALWAYS BE HOME TO HE 
WORDS & MUSIC BY: 








FOR COHMITIEE ACTION 
llOARD OF RECEIIIS: 
ACEIIDA ITEM: 
REt:OHHEIIDAIION: , That the Office of Development be realigned to 
provide for assignment of a full-time athletic fund-raiser as 
reconmended by the Report of the Board of Regents Commission on Inter-
Collegiate Athletics and that the MSU Foundation be the sole fiduciary 
agent for all donations and expenditures of private funds on behalf of 
MSU athletics. 
BACKGROUND: At a March 22, 1986, meeting of the Athletic Committee of 
the Board of Regents, Dr. Melvin Henley, chairman, presented for infor-
mation purposes a plan to hire a full-time athletic fund-raiser. After 
brief discussion, the Committee requested a study of the feasibility of 
employing a full-time athletic fund-raiser. 
In its report, the Board of Regents Conmission on Intercollegiate 
Athletics stated that "Murray State University is recognized regionally 
and nationally as having a quality athletic program" and that "the tra-
dition should be continued as this positive image enhances the 
University's stature." It is widely recognized that continuation of the 
tradition will require increased private donations for the athletic 
program. This increase is mostly likely to occur now that athletic fund-
raising has been given a high priority as indicated in a report by Vice 
President Perrin to the MSU Foundation Trustees (Attachment 1). 
Assignment of an individual full-time to these responsibilities should 
result in even greater increases. The duties and responsibilities of 
the position are described in Attachment 2. 
(continued on next page) 
ll£COHM£ll!l API'ROVALI 
Kala H. Stroup, President 
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A successful athletic fund-raiser will increase donations sufficiently to 
pay salaries and expenses associated with fund-raising and to provide 
additional private support to MSU athletic teams. Many MSU athletic 
boosters in attendance at a Racer Club meeting on April 28, 1986, voiced 
their support for a full-time athletic fund-raiser and indicated a 
willingness to increase their athletic giving by at least $45,000 to pay 
salary and expenses for the position. Since the above recommendation 
provides for a full-time athletic fund-raiser, increased donations 
committed for that purpose should be made instead for the direct and 
immediate benefit of the athletic program and to ensure the continued 
success of the athletic fund-raising effort. 
Administrative assignment of athletic fund-raising to the Office of 
Development is consistent with a Board of Regents Resolution In Support 
of a Development Program which called for "a unified developed program" 
and stated that the irector of Development is "responsible for adminis-
tering a university-wide development program and for coordinating the 
efforts of all units of the University wishing to raise funds." (Board 
of Regents Minutes, March 27, 1982) 
The NCAA Constitution requires that all expenditures for athletics 
(Including private funds) be approved through the institution's normal 
budgetary procedures or by the chief executive officer and subject to 
annual external audit. Since the president of Murray State University is 
also president of the MSU Foundation, designation of the MSU Foundation 
as sole fiduciary agent for all donations and expenditures of private 
funds on. behalf of MSU athletics is the most logical way to comply with 
the NCAA Constitution. This arrangement is also consistent with 
established University policy previously approved by the Board of 
Regents that any and all gifts received by any college, department, or 
division of the University will be processed through the MSU Foundation. 
Therefore, establishment of a Racer Athletic Foundation, as recommended 
in the plan distributed to the Athletic Committee, seems ill-advised in 







ATHLETIC FUND-RAISING REPORT 
MSU FOUNDATION TRUSTEES 
Attachment 1 
Presented by David W. Perrin, Vice President/University Relations & Development 
April 26, 1986 
MURRAY STATE HAS A STRONG TRADITION OF EXCELLENCE IN ATHLETICS AND 
A COMMITMENT TO CONTINUE THAT TRADITION IN THE FUTURE. ALTHOUGH I 
DO NOT WANT TO SPEND A GREAT DEAL OF TIME REVIEWING THE PAST, I 
WOULD LIKE TO LIST SOME OF THE ACHIEVEMENTS BY MSU TEAMS AND 
ATHLETES DURING THE LAST TWO YEARS. LET ME START WITH 
1985 NCAA NATIONAL RIFLE CHAMPIONS: LED BY PAT SPURGIN, 
1984 OLYMPIC GOLD MEDALIST, 1984-85 OVC ATHLETE OF THE ..... 
YEAR. 1986 NATIONAL RUNNER-UP: PAT WAS JOINED BY 
fRESHMAN DEENA WiGGER, UNITED STATES OLYMPIC COMMITTEE 
fEMALE ATHLETE OF·THE YEAR FOR SHOOTING. 
-- fOOTBALL: 14SU ONLY DIVISION 1-AA SCHOOL RANKED IN TOP 20 
FOR ALL 22 WEEKS OF THE 1985 AND 1986 SEASONS. 
-- MEN'S TENNIS: HoPING TO CAPTURE ITS SEVENTH STRAIGHT OVC 
CHAMPIONSHIP THIS WEEKEND. 
•• \•/o~IEN'S VoLLEYBALL: WON ITS FIRST OVC GAME THIS YEAR, 
NARROWLY MISSED QUALIFYING FOR THE QVC TOURNAMENT AND NEXT 
YEAR, FOR THE FIRST TIME EVER, WILL HAVE ATHLETES ON 
SCHOLARSHIP. 
•• MEN'S BASKETBALL: FINISHED 1985-86 SEASON WITH 18-12 
RECORD AND CAPTURED 3RD PLACE IN OVC AFTER BEING PREDICTED 
TO FINISH 7TH DURING CoACH STEVE NEWTON~S FIRST SEASON. ( 
WOULD BE REMISS NOT TO MENTION 1985 MIKE LAHM WHO WAS 
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COMPLETED HIS MSU EDUCATION WITH A MASTER'S IN ENGINEERING 
PHYSICS AND A 4.0 GPA. 
-- AND SPEAKING Of ACADEMICS, I MUST ALSO MENTION STEVE 
CONLEY WHO WAS THE 1985 OVC ScHOLAR ATHLETE Of THE YEAR 
FOR GOLF AND AN ACADEMIC ALL-AMERICAN. 
BUT THAT'S ENOUGH Of THE PAST. WE NEED TO LOOK AT THE PRESENT AHD 
THEN CONSIDER THE FUTURE, I AM REMINDED OF THE INDIVIDUAL WHO 
WHEN GREETED POLITELY WITH THE QUESTION •How ARE YOU]• RESPONDED 
WITH •coMPARED TO WHATJ• COMPARED TO OTHER INSTITUTIONS Of ITS 
SIZE AND TYPE, MURRAY STATE ATHLETICS IS HEALTHY AND VIGOROUS. WE 
HAVE AN EXCELLENT COACHING STAFF, OUR FACILITIES ARE GOOD TO 
EXCELLENT (AND WE'RE HOPEFUL Of IMPROVING THE BASKETBALL ARENA 
SITUATION IN THE NEAR FUTURE), OUR MEDIA COVERAGE IS GOOD (WE HAVE 
GOOD RELATIONSHIPS \11TH AREA NEWSPAPERS AND OUR RACER NETWORK ON 
RADIO AND THE COACHES SHOWS FOR FOOTBALL AND MEN'S BASKETBALL ARE 
UNEQUALED IN THE OVC), AND THE RECORD OF MSU SCHOLAR-ATHLETES ON 
THE FIELD. IN THE CLASSROOM AND IN THE COMMUNITY IS EXCELLENT, 
IN COMPARING MSU ATHLETICS TO THE IDEAL, LET ME SAY THAT THE IDEAL 
ATHLETIC PROGRAM, LIKE BEAUTY, IS IN THE •EYE Of THE BEHOLDER.• 
EACH INDIVIDUAL HAS A DIFFERENT PERCEPTION Of THE IDEAL. fOR SOME 
IT'S A NATIONAL CHAMPIONSHIP IN DIVISION 1-AA FOOTBALL. FOR OTHERS 
A TRIP. TO THE FINAL FOUR IN BASKETBALL, fANS Of SOME SPORTS WOULD . 
BE DELIGHTED WITH AN OVC CHAMPIONSHIP, AND YET OTHERS WOULD INSIST 
THAT AN IDEAL ATHLETIC PROGRAM IS ONE FROM WHICH A VERY HIGH 








PERHAPS MOST IMPORTANTLY, WE SHOULD COMPARE MSU ATHLETICS TO THE 
CURRENT REALITIES Of INTERCOLLEGIATE ATHLETICS IN THIS COUNTRY. 
MSU IS NOT HIMUNE TO NATIONAL DEVELOPMENTS IN ATHLETICS. AcADEMIC 
ELIGIBILITY STANDARDS FOR ATHLETES ARE INCREASING AND, CONSEQUENTLY, 
RECRUITING BECOMES MORE COMPETITIVE AND MORE EXPENSIVE. TELEVISION 
REVENUES ARE DECREASING OR DISAPPEARING FOR ALL BUT THE VERY 
LARGEST PROGRAMS. fOOTBALL ATTENDANCE FIGURES COMPILED BY THE 
NCAA SHOWED A DECLINE FOR THE FIRST-TIME EVER IN 1985. THE 
UNIVERSITY Of SOUTHERN CALIFORNIA RECENTLY DICONTINUED FIVE 
SPORTS. INDIANA STATE DROPPED FIVE, INCLUDING MEN'S GYMNASTICS . .., . . .. 
WHICH PRODUCED A 1984 OLYMPIC GOLD MEDALIST. INSURANCE COSTS ARE 
ESCALA Tl NG AS RAPIDLY FOR ATHLETICS AS ELSE\mERE IN THE ECONOMY. 
THE REALITY IS THAT MSU ATHLETICS MUST HAVE INCREASED PRIVATE 
SUPPORT TO CONTINUE ITS CURRENT LEVEL Of COMPETITION, AS WAS 
RECOMMENDED BY THE BOARD Of REGENTS COMMISSION ON INTERCOLLEGIATE 
ATHLETICS. OuR CURRENT PRIVATE GIVING FOR ATHLETICS IS GOOD WHEN 
COMPARED TO MOST INSTITUTIONS WITH WHICH \'IE COMPETE., DURING 
1984-85, GIVING TO THE MSU fOUNDATION FOR ATHLETICS WAS $172,000. 
THROUGH APRIL 13 Of THIS YEAR WE HAVE RECEIVED $162,000 AND HAVE 
SEVERAL THOUSAND DOLLARS Of PLEDGES OUTSTANDING AS A RESULT Of THE 
MEN'S TRACK TEAM's PARTICIPATION IN THE PHONATHON. ALSO, AS YOU 
KNOW, WE RECEIVED A GIFT Of $100.000 FROM MR. GEORGE SHERIDAN ANDA 
FOOTBALL SCOREBOARD VALUED AT $125.000 FROM MR.· HARRY CRISP, miNER 





IF. AS WE ALL BELIEVE. THERE IS POTENTIAL FOR INCREASED GIVING TO 
MSU. THEN THERE IS POTENTIAL FOR INCREASED GIVING TO f.ISU ATHLETICS. 
TYPICALLY. 15 TO 20% OF DONATIONS TO STATE UNIVERSITIES ARE FOR 
ATHLETICS. THUS. IF THE MSU FOUNDATION HAS THE POTENTIAL FOR 
$2,000.000 PER YEAR, ATHLETIC GIVING SHOULD REACH $300.000 TO 
$400.000. I BELIEVE THE POTENTIAL IS THERE! lAST NIGHT SOME OF 
YOU SAW A DEMONSTRATION Of THE COMPUTERIZED RECORDS SYSTEM WHICH 
IS BEING INSTALLED AND THE FIRST PHONATHON WAS A RESOUNDING 
SUCCESS. THESE ARE JUST TWO EXAMPLES Of THE IMPROVEMENTS AND 
PROGRESS BEING MADE IN HIGH PRIORITY AREAS DURING THE LAST YEAR • 
. ~- .. 
DURING NEXT YEAR ONE Of OUR PRIORITIES IN DEVELOPMENT WILL BE 
ATHLETIC FUND-RAISING. THOSE INDIVIDUALS PRESENTLY DONATING TO 
THE MSU ATHLETIC PROGRAM WANT TO SEE CONTINUED SUCCESS. THEY ARE 
WILLING TO H.ELP AND THE DEVELOPMENT 0FFI CE WILL ASSUME A MUCH 
MORE AGGRESSIVE ROLE IN ATHLETIC FUND-RAISING. WE ARE PRESENTLY 
WORKING WITH INDIVIDUALS IN EIGHT WEST KENTUCKY COMMUNITIES TO 
INITIATE ATHLETIC DEVELOPMENT ACTIVITES. WE HAVE MET TWICE WITH A 
SMALL GROUP Of HIS FORMER COLLEAGUES ABOUT THE POSSIBILITY Of 
ESTABLISHING A CARLISLE CUTCHIN ENDOWMENT FUND FOR ATHLETIC 
SCHOLARSHIPS AND WE ARE ACTIVELY SOLICITING DONATIONS TO MEET THE 








\·IE MUST DO A BETTER JOB OF SOLICITING AND ACKNOWLEDG lNG GIFTS TO 
ATHLETICS AND WE MUST WORK CLOSELY WITH THE RACER CLUB TO EXPAND 
GEOGRAPHICALLY AND TO INCREASE THE NUMBER OF GIVERS TO ATHLETICS, 
\~E ARE COMMITTED TO THESE TASKS AND I LOOK FOR\~ARD TO REPORTl NG ON 
OUR SUCCESS AT A FUTURE TRUSTEES MEETING. 
,.,... . ~· 
.. 







Office of Development 
Attacluuellt t 
Responsibilities: Under the general direction of the Director of Development, 
this program director is responsible for the overall organization and 
management of all athletic fund-raising and related functions. These 
functions include donor relations, gift/membership programs, donor records and 
research, athletic fund-raising publications and Racer Club activities. 
Specific duties to be performed include, but are not limited to, the 
following. 
Donor Relations: 
1. Identify, with the cooperation of Athletic Department personnel, 
potential donors to MSU athletics. Solicit (or assist coaches to solicit) 
donations for the athletic program from these individuals. 
2. Personally acknowledge each of these gifts in writing and prepare an 
acknowledgement letter for signature by the athletic director (unrestricted 
gifts) or appropriate coach (restricted gifts) for all gifts of $100 or more. 
3. Plan and conduct meetings, golf tournaments, auctions and other 
fund-raising and donor recognition activities for the MSU athletic program. 
4. Arrange, in cooperation with the Director of Alumni Affairs, for 
transportation, housing, meals and tickets for major donors attending out-of-
town games. Publicize and promote such arrangements well in advance. 
Gift/Membership Programs: 
1. Study and determine, with the assistance of athletic department 
personnel, an appropriate donor recognition/club level program for the Racer 
Club. 
2. Administer the donor recognition program to ensure that donors receive 
all recognition (parking permits, pins, plaques, etc.) to which they are 
entitled on a timely basis. 
3. Plan and supervise pre- and post-game activities for donors and join 
with athletic department and other university personnel in hosting these 
activities. 
· 4. Plan and implement programs designed to increase donations from 
boosters of spring sports and women's sports. 
5. Assist the Director of Development in establish\ng and administering 




Donor Records and Research: 
1. Cooperate with other development personnel, athletic personnel and the 
Office of Alumni Affairs to maintain and improve biographical and donor 
records on former, current and potential athletic donors and former MSU 
athletes. 
2. Conduct research to identify potential major donors to the athletic 
program. In cooperation with coaches and other appropriate persons, develop 
proposals and solicit major and planned gifts and gifts for the endowment of 
the athletic program. 
Athletic Development Publications: 
1. Develop, with the assistance of the Athletic Department and the Office 
of Publications, all athletic fund-raising publications, including brochures 
to be used with ticket sales efforts. 
2. Coordinate athletic fund-raising publications with other development 
publications and ensure that, where appropriate, all publications include 
mention of athletic giving opportunities. 
Racer Club Activities: 
1 Assist the Racer Club officers and board of directors to plan and 
execute meetings and other club activities. 
2. Cooperate with the Racer Club to implement programs to increase club 
membership and to establish chapters throughout the region. 
3. Cooperate with athletic department, personnel and the Racer Club board 
of directors to prepare annual budgets and financial reports for Racer Club 
activities. 
Conments: As in all development efforts, successful execution of the above 
duties requires thorough planning and organization, the ability to write and 
speak well, excellent interpersonal skills (particularly, being a good · 
listener), knowledge of data processing, judgment and attention to detail. 
Athletic fund-raising is a clearly defined program within the Office of 
Development. The program director is responsible for athletic fund-raising 
and, with supervision from the Director of Development, must initiate and 










May 5, 1986 
ANNUAL FUND 
INTRODUCTION 
The purpose of the Murray State University Annual Fund is 
three-fold. The first, most obvious, purpose is to provide a source of 
private support for the university. Second, the Annual Fund provides 
the opportunity to a greater number of alumni and friends to make a 
contribution to Murray State. By encouraging giving, at any level, a 
broader base of support can be established. Finally through Annual Fund 
materials, phonothons, and publicity, Murray State can provide more 
information to the alumni and friends of the university, thus 
establishing closer contact with these individuals. 
PROCESS 
The Annual Fund for 1986 is being carried out through five 
identifiable yet connected phases. These are mass mail appeals to all 
graduates; reunion years appeal; phonothon; faculty-staff campaign; and 
senior pledge. 
1. Mass Appeal 
The first step in the Annual Fund was a mass mailing to 30,000 
graduates of Murray State University. The mailing packet consisted of 
three parts. The first was a letter from President Stroup. Second was 
a brochure detailing the purpose for Annual Fund, providing an update on 
MSU accomplishments, and laying out a general mission statement for the 
University. Third, a pledge card was included which provided to our 
donors the opportunity to make a general contribution to MSU or to 
specify a fund or program where they would wish to see their donation 
used. A follow-up mass appeal, similar in format to the original, will 
be sent during the summer. 
2. Reunion Years Appeal 
Next in our Annual Fund was a mailing to MSU's reunion-year 
graduates: individuals who graduated in years ending in a "one" or a 
"six". This mailing served three purposes. It provided graduates with 
the opportunity to make a special reunion-year gift to the University. 
It served as a follow-up to the original Annual Fund solicitation for a 
specially targeted audience. Finally, it announced the upcoming 
phonothon to the graduates who will be contacted by our student 
·volunteers. The mailing consisted of a reunion brochure and a pledge 
card or pledge envelope. The envelope and pledge card used for the 
mailing were distinct from those used for the first mailing in order to 
determine the effectiveness of the appeal. However, the pledge 
mechanism provided each a 1 umnus ~tith the opportunity to designate 
his/h~r gift to be used for a specific purpose, as did the general mass 





like the reunion year mailing, the phonothon had as its target ' 
group all MSU alumni whose years of graduntion end in a "one" or a 
"six". The phonothon ran for btelve nights over a three-week period and 
enlisted the aid of more than 300 student volunteers. Students made the 
telephone contacts as well as tallied results and prepared the pledge 
packets for mailing. Approximately 1,500 volunteer hours were given to 
the phonothon in addition to the many volunteer hours during the months 
of planning by a student committee. 
4. Faculty/Staff Campaign 
The fourth phase of the Annua 1 Fund began in April with a 
one-on-one campus appeal to faculty and staff. Through personal 
solicitation conducted by nearly 100 faculty/staff volunteers, 978 
me111bers of the university community were asked to support MSU. John 
Thompson, Dean of the College of Business and Public Affairs was 
chairman of the campaign which started with a meeting of the volunteers 
on April 2. At that time, campaign packets were distributed and 
solicitation techniques were discussed. 
Incentive to participate in the faculty/staff campaign was provided 
by the 11SU Foundation through a one-year only match program. Contri-
butions for unrestricted.purposes or to established funds were matched 
on a dollar for dollar basis. Included in the match program were 
donations made during 1986 so as not to penalize fuculty or staff 
members who had already made a contribution. The match was limited to 
$100 per individual and $10,000 overall. 
5. Senior Pledge 
The fifth and final phase of the 1986 Annual Fund is the senior 
pledge program. Every senior will receive a letter and pledge card 
asking them to make a pledge which will be paid in the next year. 
Chairing this effort are Andy logan, Student Regent and Willis Davis, 
President of the Student Government Association. 
CONCLUSION AND COMMENTS 
1986 is the first year for Murray State to conduct an Annual Fund 
Campaign. Consequently, a significant aspect of this year's campaign is 
the role that publicity and Annual Fund materials have played in 
educating our alumni and friends on the subject of giving. The 
. educational process has focused on two general areas: the need for 







Annual Fund support provides the university with resources which 
may be expended in the year in which the gift is made. Unrestricted 
gifts provide the university with flexibility to determine the areas in 
which financial need is the greatest. Restricted gifts provide much 
needed support to existing programs, scholarships, and other projects. 
Upon evaluation of the results of the 1986 Annual Fund, 
recommendations will be made to modify and improve the Annual Fund 
process and format for 19B7. Already anticipated is a change in the 
Annual Fund calendar of events. The 1987 calendar will provide for a 
year-round campaign allowing for spacing of events and better 
coordination with established projects such as the Century Club. 
Other events not previously mentioned are those associated with the 
Partner's Fund of the College of Business and Public Affairs. The role 
performed by the MSU Foundation in this effort, as well as the nature of 
the Partner's Fund campaign, have made this campaign a significant part 
of the Annual Fund. 
The Partner's Fund Campaign is a solicitation of graduates of the 
College of Business and Public Affairs for on-going annual support. The 
MSU Foundation assisted with preparation of materials for the campaign 
and provided materials, advice and training for the ten-night Partner's 
Fund phonothon conducted in February. The success of the Partner's Fund 
campaign assured its continued existence in the Annual Fund network and 
may well serve as a model for future efforts campus-wide. The role of 
the Foundatio~ in the project was a confirmation of the Foundation's 
support function in develop1nent efforts in addition to the more visible 
role as initiator of development programs for the university. 
(· 
UNRESTRICTED 
DEPARTNENTS AND COLLEGES 
ALUMNI 
































ANNUAL FUND 1986 
FACULTY-STAFF CAHPAIGN 
. (5/1/86) 
CONTRIBUTIONS (INCLUDING BANK DRAFTS AND PLEDGES) 
AtiNUAL FUND UNRESTRICTED 455.00 
DEPARTHE!lTAL UNRESTRICTED 3,345.00 




MSUF GENERAL FUND 100.00 
TOTAL 12,640.00 
MSUF MATCHING 
ANNUAL FUND UNRESTRICTED 355.00 
DEPARTHE!lTAL UNRESTRICTED 3,645.00 



































































NO PLEDGES 2,220 



































1 CARD PROCESSED EVERY 51 mNUTES 








* PHOilOTHON '86 




Pledge X=$33.34 60 9.30% 
No Pledge 252 39.00% 
Already Gave 7 0.10% 
Deceased 0 . 0 %. 
Total Calls Completed m ·49 .DO% 
Wrong Number 48 7.40% 
No Answer/Unavailable 279 43.00% 
TOTAL 646 
Cards Calls . 
~ 26:60 completed/phone/night 
21.5 10.60 completed/phone/hour 
1 call completed/5.66 min. 
·.1 card completed/2.79 min. 
'·~ ·· ' ~Sample Evening 
., 






















Track & Misc. 81 
Total 
w/o matching 614 
w/ matching 614 
Phonothon-86 
Pledges By Year of Graduation 


































TOTAL $ PLEDGED 
AVERAGE $/PLEDGE 
AVERAGE $/CALL 









17% (1 of 6) 








PARTNERS FUND CONTRIBUTIONS RECEIVED (4/20/86) $14,220 







MURRAY STATE UNIVERSITY 
BUDGET GUIDELINES 
FISCAL YEAR 1986-87 




5\ Salary Increases 
Priority 2 









Llab Ill ty 
Athletic 
Property & General 
Accreditations 





Ft. Campbell Contract 
BSA Museum 
Faculty Recruitment 




































MURRAY STATE UNIVERSITY 
SUMMARY OF EDUCATION AND GENERAL INCREASES 
FISCAL YEAR 1986-87 
REVENUE 
State Appropriation 
Tuftfon _and Fees 
Grants and Contracts 
Indirect Cost Reimbursement 
Sales and Services 
Other Sources 
Balance Forward 
Total Revenue Increase 
EXPENDITURE INCREASES 
Personnel 
5\ Salary Increases 
10 Cents Per Hour 
Promotion Stipends 
Performance Increases 
~alary Incentive Fund 









Scholarship & Grant-In-Aid 
BSA Museum 
Athletic Supplement 
Restore Fund Balance 
Other 







































REVENUE BY SOURCE 
Educational & General 
State Appropriation 
Tuition and Fees 
Grants and Contracts 
Indirect Cost Reimbursement 
Sales and Services 
Other Sources 




EXPENDITURE BY FUNCTION 














Breathitt Vet Center 
Aux f1 I ary Services 
Total Expenditures 
Murray State University 
Sunwary of Revenues and Expenditures 










27,165,600 70.13\ 28,621,500 69.60\ 
9,624,171 25.10\ 10,134,363 24,64\ 
6,000 0.02\ 515,465 1.25\ 
162,200 0.42\ 171,605 0.42\ 
145,350 0.38\ 161,950 0.39\ 
644,000 1,68\ 867 ,ooo 2.11\ 
600,000 1.56\ 650,000 1.58\ 
............................... ------- --------------- -------




15,262,119 41.24\ 16,578,642 41.71\ 
70,000 0.19\ 70,000 0.18\ 
453,200 1.22\ 576,121 1.45\ 
3,011,015 8.14\ 3,29?,159 8.30\ 
3,114,035 8.41\ 3,451,914 8.69\ 
4,978,391 13.4S\ 5,152,764 12.97\" 
5,462,434 14.76\ 5,681,415 14.30\ 
2,461,395 6.65\ 2,648,777 6.66\ 
1,928,301 5.21\ 1 ,934,926 4.87\ 
53,963 0.15\ 0 0.00\ 
217,195 0.59\ 349,746 0.86\ 
--------------- ....................... --------------- -------





MURRAY STATE UNIVERSITY 
I DETAIL OF ESTIMATED CURRENT FUND REVENUE .. FISCAL YEAR. 1986-87 BUDGETED BUDGETED 
1985-a6 19a6-a7 
............................. ............................ 
I. EDUCATION AND GENERAL 
A. TUITION AND FEES 
1. DECREE CREDIT $9,129,936 $9,636,330 
2. NON-DECREE CREDIT 500 500 
3. OTHER FEES 
•• ACTIVITY FEES 323 ,ooo 324,760 
b. COURSE AND OTHER FEES 170,735 172,753 
................................ ... ............................ 
$9,624,171 $10,134,363 
B. STATE APPROPRIATION $27,165,600 $28,621,500 
.. 
c. GOVERNMENT GRANTS AND CONTRACTS 
1 • fT CAMPBELL 0 509,465 
2. POST OFFICE CONTRACT 6,000 6,000 
.............................. .. ............................ 
D. INDIRECT COST REIMBURSEMENTS 
$6,000 $515,465 
1 • PELL - ADM. OVERHEAD $10,00D "$10,705 
I 
2. SEOG - ADM. OVERHEAD 10,000 10,000 
3. WORK-STUDY • ADM. OVERHEAD 28,000 29,000 
4. tWSL • ADM. OVERHEAD . 22,200 26,400 
5. TEACHER LOAN CANCELLA Tl ON 1,000 500 
6. COLLECT ION COST (tlDSL) REIMB. 27,000 28,000 
7. COMMONWEALTH WORK-STUDY -
ADM. OVERHEAD 4,000 7,000 
a. FEDERAL AND STATE GRANTS 60,000 60,000 
............................ ------------
E. SALES AND SERVICES 
$162,200 $171,605 
1. t~SU ADVERTISING $34,000 $34,000 
2. SPEECH AND HEARING 
TEST FEES 3,400 17,000 
3. NURSERY SCI~OL FEES 7,000 7 ,ooo 
4. INDUSTRIAL ED. SUPPLIES 1,700 1,700 
5. OIEMfSlRY BREAKAGE FEES 750 750 
6. TEST INC FEES 7,500 7,500 
7. CEO TEST FEES 4,000 4,000 
a. BREATJIITT VETERINARY 




F. OTIIER SOURCES 
1 • TRNl5CRIPTS $14,000 $17,000 
2. GRADUATION FEES 19,000 21,000 
3. 50 IEOULE CIIANGES 14,000 19,000 




MURRAY STATE UNIVERSITY 
DETAIL OF ESTIMATED CURRENT FUND REVENUE 
FISCAL YEAR 1986-87 
BUDGETED BUDGETED 
1985-86 1986-87 
.................................. ... ............................ 
6. PARKING FINES AND PERMITS 40,000 70,000 
7. LONG DISTANCE TELEPHJNE TOLLS 1,000 1,000 
a. PRIVATE FUNDRAISINC ACTIVITIES 25,000 25,000 
9. FACILITIES RENTAL 2,500 2,500 
1 o. LIBRARY FINES 1,500 1,500 
11. RETURNED CIIECKS 3,000 3,000 
1 2. DEFERRED PAYMENT FEES 12,000 1S,OOO 
13. Ll BRARY COPY SALES 12,000 12,000 
14. TRUST AND AGENCY 
INTEREST INCOME 220,000 260 ,ooo 
15. ENDOWMENT INCOME - BSA 50,000 80,000 
16. BSA MUSEUM 100,000 
17. MISCELLANEOUS INCOME 60,DOO 70,000 
------------ ............................. 
$644,000 $867,000 
c. BALANCE FROM PRIOR YEAR $600,000 $650,000 
------------ ------------
I 
EOUCA T I ON Arm GENERAL - TOTAL $38,347,321 $41,121,883 
• 
II. AUXILIARY SERVICES 
A. FOOD SERVICES 
1 • CAFETERIA • HEAL PLAN $2,516,060 $2,813,300 
2. T-ROOM AND STADLES 375,000 ~01,400 
3. WINSLOW 170,000 74,830 
4. FAST TRACK 45,000 
5. MART DELl 50,000 44,280 
6. SI.R-IMER COUFERENCES 20,000 60,000 
1. LESS REFUIIDS (20,000) (20,000) 
------------ .................................. 
$3,111,060 $3,418,810 
B. CURRIS CENTER 
1 • OPERATIONS $126,500 $111,400 




1. RESIDENCE HALLS $2,366,020 $2,534,880 
2. HARill ED IIOUS I NG 304,408 326,600 
I 
3. LESS REFUNDS (25,000) (25,000) 
............................... ------------
$2,645,508 $2,836,480 
D. FAC ILl TY RENTAL $53,963 so 
E. CONTRACT INCOME • BOOKSTOilE $53 ,ooo $53,000 
ii 
HURRAY STATE UNIVERSITY 
I DETAIL OF ESTIMATED CURRENT FUND REVENUE .. FISCAL YEAR 1966-67 BUDGETED BUDGETED 
1965-86 1986-87 
................................. ... ............................... 
F. INTEREST INCOME H & 0 REVENUE FUND $180,000 $140,000 
G. MISCELLANEOUS H & D $50,000 $50,000 
H. FEDERAL WORK-STUDY $52,408 $0 
I • RENTAL PROPERTY $1,000 $2,000 
................................ ................................. 
AUXILIARY SERVICES - TOTAL $6,324,689 $6,663,690 
• • 








HURRAY STATE UNIVERSITY 
DETAIL OF BUDGETED EXPENDITURES 
FY 1986-87 BUDGET. PLAN 
EDUCATION AND GENERAL 
INSTRUCTION 
BUSINESS AND PUBLIC AFFAIRS 
ACCOUNTING 
COfiPUTER STUDIES 
ECONOMICS AND FINANCE 







FINE ARTS AND COI1MUNICATIONS 
ART 
JOURNAL! Sl1 AND RAD I 0-TV 
TV STUDIOS 
MUSIC 






HA THHIAT I CS 























































HURRAY STATE UNIVERSITY 
DETAIL OF BUDGETED EXP8lDITURES 
I FY 1986-87 BUDGET PLAN -- BUDGETED BUDGETED 
1985-86 1986-87 
EDUCATION 
ELEMENTARY & SECONDARY 540,135 572,710 
EDUCATIONAL LEADERSHIP & COUN, 417,837 4S5,667 
IIPER 509,700 537 '782 
SPECIAL ED. 402,130 428,963 
SPECIAL EDUCATION CLINIC 0 13,500 
ENVIRONI1ENTAL ED CENTER 2,130 2,410 




EIIGLISH 833,437 898,165 
fOREIGN LANGUAGES 217,178 . 234,527 
HISTORY 408,273 438,755 
I 
PHILOSOPHY AND RELIGION 130,711 140,428 
SOCIOLOGY AND AIITR. 316,088 339,459 
PSYCHOLOGY 296,261 309,989 
SUMMER WRITING WORKSHOP 3,600 3,600 
WICKLIFFE HOUNDS 20,000 20,000 
UNDISTRIBUTED HLM. 0 0 
---------- ----------
2,225,548 2,384,923 
INDUS TRY AND TECHNOLOGY, 
ENGINEERING TECII. 469,273 S30,982 
GRPPHIC ARTS TECH. 128,88'• 136,259 
INDUSTRIAL EO. & TECII. 290,215 306,838 
SAFETY ENG. & HEALTH 187,436 212,940 
AGRICULTURE 436,812 462,260 
AGRICULTURE ED. 80,889 86,251 
HOI1E ECONOMICS 291,026 308,813 
MILITARY SCIENCE 15.770 13,755 
ANIMAL IIEALHI TECHNOLOGY 13,700 34,978 
UNDISTRIBU!EO I&T 0 0 
....................... ----------




MURRAY STATE UNIVERSITY 
DETAIL OF BUDGETED EXPENDITURES 
FY 1986-87 BUDGET PLAN 
OTHER ·INSTRUCTION 
CENTER FOR CONTINUING ED. 
CONFERENCES & WORKSfiOPS 
CORRESPONDENCE STUDY 
EXTENDED CAMPUS 
MINORITY FACULTY AFFAIRS 
SUMMER LEAVES AND SALARIES 
GRADUATE ASSISTANCE SHIPS 
UNALLOCATED ACADEMIC 
ADJUNCT SALARIES 
CENTER FOR ltHERtlATIONAL PGH. 
SPECIAL PROGRAMS 
INSTRUCTIONAL COMPUTING 
AREA HEALTH EDU. SYSTEM 
LEARNING CENTER 
ACCREO I TAT IONS 
AMERICAN HUMAN ICS 
FT. CAMPBELL CENTER 
OFFICE OF F.IELD SERVICES 
TOTAL INSTRUCTION 
RESEARCH 
INSTITUTIONALL SPONSORED RESEARCH 
PUBLIC SERVICE 



























































HURRAY STATE UNIVERSITY 
DETAIL Of BUDGETED EXPENDITURES 




PATHOLOGY · 451,366 
THERAPY AND FIELD SERVICES 86,901 
RURAL DEVELOPMENT INS IT. 93,737 
PUBLIC SERVICE 0 
HMC 89,366 
EXPO CENTER 30,000 
WATERFIELD CENTER 1,200 
SUHHER YOUTH PROGRAM 5,000 





DEAN, BPA 221,394 
DEAN, FAC 205,244 
DEAN, SCIENCE 308,190 
DEAN, EDUCATION 192,329 
DEAN,HUHANISTIC STUDIES 94,836 
DEAN, I&T 113,916 
LIBRARY 1,419,950 
FARMS 72,000 
FACULTY RESOURCE CENTER 144,706 
UNIT PLAN ABO PROGRAM DEVELOPMENT 17,014 
OFFICE Of GRANTS DEVELOPMENT 56,588 
WRATHER WEST KY MUSEUM 56,005 
CLARA EAGLE GALLERY 5,850 
FACULTY RECRUITMENT & TRAVEL 26,000 
CURRICULUM DEVELOPMENT 12,000 
FACULTY SENATE 5,917 
EXTENDED CAMPUS ADMINISTRATION 








































MURRAY STATE UNIVERSITY 
DETAIL OF BUDGETED EXPENDITURES 
FY 1986-87 BUDGET PLAN 
STUDENT SERVICES 
COUNSELING AND TESTING CENTER 
MINORITY STUDENT SERVICES 
HEALTH SERVICES 




FOREIGN STUDENT ADVISOR 
ATHELETIC DIRECTOR 















ADMISSIONS AND RECORDS 
COMMENCEMENT 
COOPERATIVE EDUCATION & .PLACEMENT 
RECRUITMENT AND RETENTION 
HSU NEWS 
STUDEUT GOVT. ASSOCIATION 
NATIONAL STUDENT EXCHANGE 
INSTITUTIONAL SUPPORT 














































































HURRAY STATE UNIVERSITY 
DETAIL OF BUDGETED EXPENDITURES 
FY 1986-87 BUDCET PLAN 
OFFICE OF DEVELOPMENT 
VP, FAS 
ACCOUNTING AND FINANCIAL SERV. 
PURCHASING AND GEN. SERVICES 
PERSONNEL SERVICES 
LEGAL SERVICES 





UNIVERSITY SUPPORT SERVICES 






VP, S TUOENT DEVELOPMENT 
VP, URO 
UNIVERSITY I~FORHATION SERVICES 
OFFICE OF PUBLICATIONS 
ALUMNI AFFAIRS 
ALUHNI PUBLICATIONS 
PUBLIC ADDRESS SYSTEM 
VP, ACADEMIC AFFAIRS 
CATALOGS ANO BULLETINS 
CENTRAL STORES REVOLVING 
MOTOR POOL 




OPERATION AND MAINTENANCE OF PLANT 




























































































HURRAY STATE UNIVERSITY 
DETAIL Of BUDGETED EXPENDITURES 
fY 1986·87 BUDGET PLAN 
ENGINEERING & ARCHTECTURAL 





























MUSIC SOIOLARSHI PS 
FOREIGN STUDENT SCHOLARSHIPS 
WAR ORPHANS & DAV SCfiOLARSHIPS 
G/A NON-RESIDENT GRANTS 
SCHOOL RELATIONS 
EMPLOYEE SCHOLARSHIPS 







































VACANCY CREO IT 5 
~ruRRAY STATE UNIVERSITY 
DETAIL OF BUDGETED EXPENDITURES 















TOTAL EDUCA Tl ONAL AND GENERAL 38,346,759 41,121,883 
AUXILIARY 
FOOD SERVICES 3,045,823 3,287,322 
HARR I ED HOUS I NG 154,249 159,696 
RESIDENCE HALLS 1,936,660 2,022,865 
RESIDENCE HALLS ··MAJOR HAINT- so,ooo 50,000 
CURRIS CENTER OPERATIONS 329,459 356,672 
SUGAR CUOE 32,278 33.778 
CURRIS CENTER RECREATION 29,820 30,820 
CURRIS CENTER CRAFTS 6,830 6,930 
CURRIS CENTER ACTIVITIES 2,720 2,820 
GAME ROOM-IIART HALL 400 0 
RENTAL PROPERTY 3,150 3,000 
WORK-STUDY MATCHING 13,102 13,102 
DEBT SERVICE 673,563 671,685 
UNASS I CIIED 37,162 25,000 
........................ ----------
6,315,216 6,663,690 











: I. :.~ 
MURRAY STATE UNIVERSITY 
BUDGET 
JULY 1, 1986- JUNE 30, 1987 
. , ....... ·. ··.·. ··,·; 
I tern 
BUDGET 
MURRAY STATE UNIVERSITY 
July 1, 1986- June 30, 1987 
Accreditations .............•............•.••...•• 
Accounting & Financial Services ••••••••••...••••• 
Adjunct Salaries .•..•................••...••..... 
Admissions & Records ••••••••••••••••••••••••••••• 
Alumni Affairs .•..•.••.•.......•..•••..••.•.•.••• 
Alumni Publications •••••••••••••••••••••••••••••• 
American Humanics •••.•..••.•.••.••..•••.••••••..• 
Area Health Education System ••••••••...••••••••.• 
Athletics , ..... , , , , , .... , , , , ••• , , , , .... , , , , .... , , . 
Athletic Director ....•••.....•.....••...• 
Sports Information Director ••••••..•••••• 
Athletic Grants-In-Aid .................. . 
Cheerleaders ....•..........•....•......•• 
Footba 11 •• , , •• , , , , , •• , , , , , , • , , , , •• , , , , , , , 
Basketball , ••• , , , ••• , , , ••••••••••• , •••••• 
Baseball •• , , ••••• , , , •••••• · ••••• , •••••• ,,. 
Men 1 s Track •••••••••••••••••••••••••••••• 
Men's Tennis •••••.••••...••••.••.•......• 
Men's Golf .............................. . 
Women's Basketball ...••.........•.......• 




Track ••••••••• , , , •••• , , , ••• , , , , •• 
Volleyball ...................... . 
.............. -• .................. . 
Auxi1 iary Services •....••••...••.•..•..•.•..•..•• 
Food Service ......••......•.....•......•. 
Married Housing ..•..•.....••...••........ 
Residence Halls .•.....•.•.....•••..••..•• 
Residence Halls--Major Maintenance .•..••. 
Curris Center Operations ....•......•.•... 
Curris Center Recreation •.•....•.......•• 
Curris Center Crafts ••......•............ 
Sugar Cube ..•.•.....•.........•.......... 
Curris Center Activities .............•... 
Auxiliary Services Work Study--
Matching ••••••••••••••••••••••••••••••• 
Rental Property ........................ .. 
Unassigned ••.............•....•••...••..• 
Housing & Dining Debt Service ....•.•••..• 








































. :, . · ... ·· 
..... 
Board of Regents 0 •••••••••••• 0 ••••••••••• 0 •••••••• 
Bookstore •••••••••••••••••••••••••••••••••••••••• 
Boy Scout Museum ••••••••••••••• • ••••••••••••••••• 
Breathitt Veterinary Center •. ;:._ •••••••••••••••••• 
Campus Recreation ••••••••••• _ ............... · •••••••• 
Campus Safety ••••••••••••••• ~-••••••••••••••••••••• 
Catalogs and Bulletins ••••• ·•· ••••••••••••••••••••• 
Center for Continuing Educati~n :~················· 
Center for International Progra~~ ..••••••••••.••• 
Central Stores Revolving Fund ~-~- •••••••••••••••••• 
College of Business and Public Affairs ••••••••••• 
Dean •••••••••••••••••• ' ••••••••••••••••••• 
Accounting •••••••••••••••••••••• - ••••••••• 
Computer Studies ••••••••••••••••••••••••• 
Economics and Finance •••••••••••••••••••• 
Management & Marketing ••••••••••••••••••• 
Office Administration & Business 
Education •••••••••••••••••••••••••••••• 
Political Science & Legal Studies •••••••• 
MBA Program , •••• , , ............. , ••••••••• 
Owensboro MBA Program •••••••••••••••••••• 
Small Business Development Center •••••••• 
Waterfield Ce.~ter •••••••••••••••••••••••• 
College of Fine Arts & Communication ••••••••••••• 
Dean ••••••••••••••••••••••••••••••••••••• 
Art ••••••••••••••••••••••••••••• • • • • • • • • • 
Journalism and Radio TV •••••••••••••••••• 
Music •••••••••••••••••••••••••••••••••••• 
Speech Communication and Theater ••••••••• 
TV Studios ••••••••••••••••••••••••••••••• 
WKMS-FM Radio Station .................. .. 
Clara Eagle Art Gallery ................ .. 
The Shield .............................. . 
MSU News ................................ . 
Marching Band Stipends ••••••••••••••••••• 
Call ege of Science ••••••••••••••••••••••••••••••• 
Dean ••••••••••••••••••••••••••••••••••••• 




.................... ~ ........ . 
............................... 
Physics and Astronomy •••••••••• ~ ••••••••• 
Nursing •••••••••••••••••••••••• : •••••••••• 
College of Educatior. ••••••••••••••••••••••••••• :. 
"::: .. '· ·' 
Dean ••••••••••••••••••••••••••••••••••••• 
Environmental Education Center ••••••••••• 
Elementary_& Secondary Education ••••••••• 
Educational Leadership & CounselJng •••••• 
Health, Physical Education 
and Recreation ••••••••••••••••••••••••• 
Special Education •••••••••••••••••••••••• 
Special Education Clinic ••••••••••••••••• 
Office of Field Services ••••••••••••••••• 
·,_.__ 



















































.. ' .. ~.. ..:,--:;;· .• ~-- __ ,. ·.-·-,7·".' 
College of Humanistic Studies •••••••••••••••••••• 
Dean •••• , •••••••••••••••••••••••••••••••• 
English ................................. . 
Foreign Languages •••••••••••••••••••••••• 
Hi story ••••..••••.••••••.•..•••••.•.••..• 
Philosophy & Religious Studies ••••••••••• 
Psychology .............................. . 
Sociology and Anthropology ••••••••••••••• 
Wickliffe Mounds ••••••••••••••••••••••••• 
College of Industry and Technology ••••••••••••••• 
De an ••••••••••••••••••••••••••••••••••••• 
Engineering Technology ••••••••••••••••••• 
Graphic Arts Technology •••••••••••••••••• 
Industrial Education & Technology •••••••• 
Safety Engineering and Health •••••••••••• 
Agriculture •••••••••••••••••••••••••••••• 
Agriculture Education •••••••••••••••••••• 
Animal Health Technology ••••••••••••••• oo 
Home Economics oooooooo··•••oo•••oooooo••o 
f.lilitary Science ooo•••••o••o•o••oo••o••oo 
Farms o o. o o •••••••••• o o o o o. o o o. o o 0 0 0 o o o o •• 
Commencement Expense ••oooooooooooo•o••oo•o••o•o•o 
Computing and Information Systems •ooooo••o••o••·· 
Computer for Instruction and Research •••oooooo••• 
Conferences & Workshops o ••• 0 ••••• 0 •• 0. 0 o o •• 0. 0; 0. 
Cooperative Education and Placement 
Services • o ••••• o o ••••••••••••• o o ••••••• o ••••••• 
Counseling and Testing Center o••·••oo•o•········· 
Correspondence Study ••••••••o••••·•••••••••oo•o•o 
Curriculum Development ••o•o•••••••••••••o••o••••• 
Curris Center Administration •••••oo•o•••o••o••••· 
Employee Scholarships •••••••••••••••••••••••••••• 
Extended Campus Programs o•o••••oo~•o••••Fo••••••• 
Facility Rental •••••••o•••o•ooo•••oo•••••o••oo••• 
Faculty Recruitment and Travel •o••o••••o•o•••o••o 
Faculty Resource Center ······••oo•••••o•o••······ 
Faculty Senate o. o. o o. o o. o o. o •••• o o o •••• o. o o. o. o. o 
foreign Student Advisor •o••••••••••••o•ooooo••••o 
Fort Campbell Center ••••••••••••••••••••••••••••• 
Graduate Assistantships •o•ooooo••o••••ooooooooo •• 
Health Services o. o o ••••••• o o o •• o ••• o o o o •• o ••••• o. 
Institutional Support Alloc.to Aux.Services ••o··· 
Institutionally Sponsored Research ••••o•••••oo••o 
Learning Center o. o o o. •o. o •• o o o• •• o. oo •o •• o. oo •• o. 
Leg a 1 Services ••• o •• o o. o •••• o o o. o •••••••• o ••••••• 
Library ••• o ••• oo. o ••• o. o •• o ••• •o• •••••• •o o. o. 00 o o 
MARC ...................................... • • .. • • • 
Mandatory Transfer oooooo •• : •• oo•••oo•••o••o••oo•o 
Matching Funds: Work Study Matching •o•o••o•••··· 
. · .. ;~: ·-'-'- .. ~-· .. ··-.··.- ~~~-- ~ -· 
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Support •••••• 0 •••• 0 •• 
Microcomputer Repair ••••••••••••••••••••••••••••• 
Minority Faculty Affairs ·········•••oo••••••••··· 
Ninority Student Affairs ••••• -~.~ •••••••••••••••••• 
Motor Pool ••••••••••••••••••• _ ............... o •••••• 
MSU Staff Congress •••••••••• :· •• .................. 
National Student Exchange • •• ·: ••• ••••••••••••••••• 
Office of Development ••••••. :.~···•.'••••••••········· 
Office of Grants Development •• ~·~·····•••••••••••• 
Office of Publications •••••••• ~-; ••••••••••••••••• 
Office Machine Repair ••••••••••••••• -••••••••••••• 
Overtime oo••••················.' •• _ ••••••• !'''''"o' 
Personnel Services •••••••••• ~ •••• -•••• o ••••••••••• 
Physical Plant ••••••••••••••••••••••••••••••••••• 
Postal Services •••••••••••••••••••••••• •o••••··,. 
President's Office ••••••••••• ·.·• ••••••••••••••••• 
Printing Services ••••••••• _ •• o ••••••••••• o •••••••• 
Property Insurance •• _. •••••••• o o •••••••••••••••••• 
Public Address System o ••••••••••••••• o ••••••••••• 
Purchasing and General Services •••••••••••••••••• 
Recruitment and Retention ····••o•••·· .••••••••••• 
Renovation of Faciliti __ es • o• •••••••••••••••••••••• 
Rural Development Institute ·············~····•••• 
Scholarships ·············•••••••••••••·o~··o••••• 
Seasonal Labor •••• o •••••••••••••••••••••••••••••• 
Special Programs ••••••••••••••••••••••••••• o ••••• 
Student Financial Aid •••••••••••••••••••••••••••• 
Student Government Association ••••••••••••••••••• 
Summer Leaves and Salaries ••o•••················· 
Summer Writing Workshop •••••••••••••••••••••••••• 
Summer Youth Program ••••••••••••••••••••••••••••• 
Telecommunications •••••••••••• ··•••o ••••••••••••• 
Unallotted Academic •••••••••• o ••••••••• o ••••• o ••• 
Unappropriated •••••••••••••••••• o •••••••••• o ••••• 
Undistributed •••••••••••••••••••••••••••••••••••• 
Unemployment Compensation •••••••••••••••o••••o••• 
Unit Plan and Program Development ••o••o••o•••••o• 
University Information Services •••••••••.••••••••• 
Upholstery Shop •••••••••••••••••••••••••••••••••• 
Utilities o•• ••• · ••••••• o•• ••••••••••• 0 •• •········· • 
Utility Contingency ••••••••••••••••••••• -••••••••• 
Vacancy Credits ••••••••• o ••••••••••••• o .~ ••••••••• 
Vice President for Academic Affairs 
Vice President for Finance & 
•••••••• 0 • 0 •••• 
Administrative Services •••••••••••••••••••••••• 
Vice President for Student Development ••••••••••• 
Vice President for _University Relations 
and Development •••••••••••••• o •••••••• :- ••••••••• 
Warehouse Inventory •o ••••••••••••••••••• _ ••••••••• 
West Ky Expo Center ••••••••••••••••••••••• o •••••• 
Workers' Compensation ••• o o •• o •••••••••••••••••••• 
Workships ••••••• · •••• •••••o ••••• •••o• •o• •••······· 
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MURRAY STATE UNIVERSITY 
DETAIL OF ESTIMATED CURRENT FUND REVENUE 




PARKING FINES AND PERMITS 40,000 
LONG DISTANCE TELEPHONE TOLLS 1,000 
PRIVATE FUNDRAISING ACTIVITIES 25,000 
FACILITIES RENTAL 2,500 
LIBRARY FINES 1,500 
RETURNED CHECKS 3,000 
DEFERRED PAYMENT FEES 12,000 
LIBRARY COPY SALES 12,000 
TRUST AND AGENCY 
INTEREST INCOME 220,000 
ENDO~~ENT INCOME - BSA 50,000 
BSA flUSEUM 
MISCELLANEOUS INCOME 60,000 
------------
$644,000 
BALANCE FROM PRIOR YEAR .$600,000 
.......................... 
EDUCATION AND GENERAL - TOTAL $38,347,321 
II. AUXILIARY SERVICES 
A. FOOD SERVICES 
1. CAFETERIA - MEAL PLAN $2,516,060 
2. T-ROOM AND STABLES 375 ,ooo 
3. WINSLOW 170,000 
4. FAST TRACK 
5. HART DELl 50,000 
6. SUMMER CONFERENCES 20,000 
7. LESS REFUNDS (20,000) 
------------
$3,111,060 
B. CURRIS CENTER 
1 • OPERATIONS . $126,500 
2. FACILITY RENTAL 51,250 
------------
$177,750 
c. HOUS lNG 
1 • RESIDENCE HALLS $2,366,020 
2. MARRIED HOUSING 304,488 
3. LESS REFUNDS (25,000) 
------------
$2,645,508 
D. FACILITY REIHAL $53,963 

















































MURRAY STATE UNIVERSITY 
DETAIL OF ESTIMATED CURRENT FUND REVENUE 




F. INTEREST INCOME H & D REVENUE FUND $180,000 
G. MISCELLANEOUS H & D $50,000 
H. FEDERAL WORK-STUDY $52,408 
I. RENTAL PROPERTY $1,000 
------------
AUXILIARY SERVICES - TOTAL $6,324,689 
;:== 
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MURRAY. STATE UNIVERSITY 
DETAIL. Of BUDGETED EXPENDITURES 
FY 1966-87 BUDGET PLAN 
BUDGETED ,. . 1985-86 
EDUCA Tl ON AND GENERAL 
INSTRUCTION ·<; ,. 
BUSINESS AND PUBLIC AFFAIRS 
ACCOUNT lNG 387,388 
COf:PUTER STUDIES 460,050 
ECONOMICS AND FINANCE 398,276 
MANAGEMENT AND MARKETING 428,661 
OFFICE ADMINISTRATION 195,684 
POLITICAL SCIENCE 336,157 
CRIMINAL JUSTICE 
MBA PROGRAM 2,850 




FINE ARTS AND COMMUNICATIONS 
ART 543,146 
JOURNALISM AND RADIO-TV 313,568 
TV STUDIOS 13,560 
MUSIC 659,988 
SPEECH COMM. AND THEATER 343,560 








PHYSICS AND ASTRONOMY 411,610 
NURS lNG 573,470 
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NURRAY STATE UNIVERSITY 
DETAIL OF BUDGETED EXPENDITURES 




ELEfiENTARY & SECONDARY 540,135 572,710 
' EDUCATIONAL LEADERSHIP & COUN. 417,837 455,667 
HPER 509' 700 537 '782 
; SPECIAL ED. 402 '130 428,963 
SPECIAL EDUCATION CLINIC 0 13,500 .. 
ENV I RONfiENTAL ED CENTER 2,130 2,410 " r 
UNDISTRIBUTED ED. 0 0 
---------- ----------
1,871,932 2,011,032 
' \ HGMANISTIC STUDIES 
' 
ENGLISH 833,437 898,165 
• FOREIGN LANGUAGES 217,178 234,527 
HISTORY 408,273 438 '755 
PHILOSOPHY AND RELIGION 130,711 140,428 
SOCIOLOGY AND ANTR. 316,066 339,459 
PSYCHOLOGY 296,261 309,989 
SUMNER WRITING WORKSHOP 3,600 3,600 
WICKLIFFE MOUNDS 20,000 20,000 
UNDISTRIBUTED HUM. 0 0 
---------- ----------
2,225,546 2,384,923 
INDUSTRY AND TECHNOLOGY 
ENGINEERING TECH. 469,273 530,982 
GRAPHIC ARTS TECH. 128,884 136,259 
INDUSTRIAL ED. & TECH. 290,215 306,838 
SAFETY ENG. & HEALTH 187,436 212,940 
AGRICULTURE 436 ,8_1 2 462,260 
AGRICULTURE ED. 80,889 86,251 
HOME ECONOMICS 291,026 308,813 
MILITARY SCIENCE 15 '770 13 '755 
ANIMAL HEALT~ TECHNOLOGY 13,700 34,978 
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MURRAY STATE UNIVERSITY 
DETAIL OF BUDGETED EXPENDITURES 
FY 1986-87 BUDGET PLAN 
,, . 
OTHER INSTRUCT I ON , , ;; 
CENTER FOR CONTINUING ED. 
CONFERENCES & WORKSHOPS 
CORRESPONDENCE STUDY 
EXTENDED CA~iPUS 
MINORITY FACULTY AFFAIRS 
SUMf\ER LEAVES AND SALARIES 
GRADUATE ASSISTANCE SHIPS 
UNALLOCATED ACADEMIC 
ADJUNCT SALARIES 
CENTER FOR INTERNATIONAL PGM. 
SPECIAL PROGRAMS 
INSTRUCTIONAL CONPUTING 
AREA HEALTH EOU.; SYSTEM 
. LEARNING CENTER 
ACCREDITATIONS 
AMERICAN.HUMANICS 
FT. C~PBELL CENTER 
OFFICE OF FIELD SERVICES 
TOTAL INSTRUCTION 
RESEARCH 








































































MURRAY STATE UNIVERSITY 
DETAIL OF BUDGETED EXPENDITURES 
FY 1986-87 BUDGET PLAN 
MICROBIOLOGY 
PATHOLOGY 
THERAPY AND FIELD SERVICES 





SUMMER YOUTH PROGRAM 






































FACULTY RESOURCE CENTER 
UNIT PLAN ABO PROGRAM DEVELOPMENT 
OFFICE OF GRANTS DEVELOPMENT 
WRATHER WEST KY MUSEUM 
CLARA EAGLE GALLERY 
FACULTY RECRUITMENT & TRAVEL 
CURRICULUM DEVELOPMENT 
FACULTY SENATE 
EXTENDED CAI'PUS ADMINISTRATION 
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MURRAY STATE UNIVERSITY 
DETAIL"OF BUDGETED EXPENDITURES 
FY 1986-87 BUDGET PLAN 
STUDENT SERVICES . '--. ,,_1 
COUNSELING AND TESTING CENTER 
MINORITY STUDENT SERVICES 
HEALTH SERVICES 




FOREIGN STUDENT ADVISOR 
ATHELETIC DIRECTOR 















ADMISSIONS AND RECORDS 
COMMENCEMENT 
COOPERATIVE EDUCATION & PLACEMENT 
RECRUITMENT AND RETEtlT I ON 
MSU NEWS 
STUDENT GOVT. ASSOCIATION 
NATIONAL STUDENT EXCHANGE 
I NSTI TUT I ONAL SUPPORT 
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~~RRAY STATE UNIVERSITY 
DETAIL OF BUDGETED EXPENDITURES 










UNAPPROPRIATED 542,195 600,000 
VACANCY CREDITS (325,000) (250,254) 
---------- ----------
I 
217,195 349 '746 




FOOD SERVICES 3,045,823 3,287,322 \ 
~· MARRIED HOUSING 154,2'•9 159,696 RESIDENCE HALLS 1,936,660 2,022,865 
' RESIDENCE HALLS --MAJOR MAINT. 50,000 50,000 t· CURRIS CENTER OPERATIONS 329,459 356,672 l SUGAR CUBE 32,278 33,778 
f CURRIS CENTER RECREATION 29,820 30,820 i. 
CURRIS CENTER CRAFTS 6,830 6,930 ' 
CURRIS CENTER ACTIVITIES 2,720 2,820 
• GAME ROOM-HART HALL 400 0 
~ RENTAL PROPERTY 3,150 3,000 
WORK-STUDY MATCHING 13 '1 02 13,102 
' DEBT SERVICE 673 ,5~3 671,685 
UNASSIGNED 37 '162 25,000 
---------- ----------
6,315,216 6,663,690 
TOTAL UNIVERSITY 44,661,975 47,785,573 
==== 
xi 













of Regents 2-16000 
Professional Li ab.lnsurance 
3600 Travel--Departmental 
3990 Mi sce11aneous 
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Budget Budget 
85-86 86-87 
President's Office 2-16001 
f 
001 STROUP KM PRESIDENT & PROF 71,300 71,300 
002 COLE CL ASST TO PRES & AFFIRMATIVE ACTION 37 ,GOO 40,100 
OFFICER 
003 DYER PR EXEC SEC TO PRES 211,290 26,500 
004 HAMM NT INTERNAL AUDITOR 22,000 23,100 
005 HARRIS DC COORDINATOR OF INST. RESEARCH 21,970 24,000 
006 BAILEY SA ADMIN SECRETARY I II G9 6.89 12,532 13,500 
007 MAGLINGER CB ADMIN SECRETARY II I G9 6.89 12,532 13,500 
008 ROUSE s ADMIN SECRETARY I I G8 5.99 10,985 11,729 
------------ .................................. 
1000 Salaries 213,209 223.729 
1210 FICA Matching 12,977 16,311 
1221 KERS Matching 2,582 2,808 
1230 Group Medical Insurance 10,771 10,514 
1240 Employee Life Insurance 547 422 
------------ ------------
1200 Fringe Benefits 26,877 30,055 
' 1680 Student Wages 3,410 3,410 ~ 
r 
2320 Repair to Equipment 250 490 
2325 Maintenance of Equipment 2,430 2,430 
2410 Postage 0 4,000 
L 3210 Office Supplies 1,600 3,100 
t 3285 On Campus Printing 2,000 5,250 
~ 3600 Travel--Departmental 9,500 9,500 
) 3990 Miscellaneous 250 240 t 
r ------------ ------------3000 Cenera 1 Operating Expenses 13,350 18,090 
---·-------- ------------
TOTAL 259,526 282,204 
' 2 


























Legal Services 2-16005 
001 OVERBY JO UN IV ,AJ,TORNEY PROF 
002 SEAVERS MJ SECRETARY LEGAL C11 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Croup Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1390 General Li ab. Insurance 
2325 Maintenance of Equipment 
2410 Postage 
3210 Office Supplies 




3000 General Operating Expenses 
3810 Association Dues 
















1,080 1 '190 
10 
430 430 
600 1 ,045 
1,000 1,500 








Minority Faculty Affairs 2-14014 
001 WILEY CA ASST PROFESSOR 
1000 Salaries 
1210 FICA Matching 
1230 Croup Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
2550 Advertisements 
3210 Office Supplies 
3600 Travel 
3990 Miscellaneous 
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FINANCE & ADHINISTRATIVE SERVICES 
Vice President's Office 2-16004 ,: 
001 COFER JE VICE P~~S & ASST PROF 
002 VACANT ASST VICE PRESIDENT 
003 VACANT BUDGET ANALYST 
004 ~\CDOUGAL CD EXECUTIVE SECRETARY G10 7.47 
005 OWEN BJ ADMIN SECRETARY II G8 6.93 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2320 Repair to Equipment 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3605 Travel--Employee Training 
3990 Miscellaneous 
3000 General Operating Expenses 
TOTAL 
5 

























































I Accounting & Financial Services 2-16030 
001 WHITMIRE DR DIRECTOR 42,000 44,940 
002 CHOATE AB CHIEF ACCOUNTANT & 24,000 26,270 
MGR FIN REPORTING 
003 DUDLEY JK GRANTS & CONT OFFICER 22,000 24,085 
004 FARLEY LK GRANTS ACCOUNTANT 19,540 21,895 
005 POYNOR AM ACCOUNTANT 20,000 21,895 
006 YUILL ME MANAGER OF LOAN ACCOUNTING 19 ,ooo 20,225 
007 HERNDON NC ACCOUNTANT 20 ,ooo 20,000 
008 ROGERS NB SUPERVISING CASHIER 16,900 17,941 
I 009 HOUSTON DA PAYROLL COORDINATOR 16,810 17,941 
r-
f· 
010 VACANT ACCOUNTANT 17 ,ooo 16,400 
' ! 011 PAGE AC SPECIALIST TRV ACCT G9 8.68 15,997 16,996 ! . 
' 012 DELANEY SL BOOKKEEPER I I G9 6.43 11,807 12,590 ( 
• l 
l 
013 I SPANN BA 
l 












BUDGET BUDGET ''-:: 
85-86 86-87 
Accounting & Financial Services 2-16030' (Continued) 
014 FRIEBEL EM CLERK PAYROLL GB 6.88 12,140 13,473 
.. 
015 PICKARD MW .BOOKKEEPER/CLERK GB 6.75 12,395 13,217 
.. 
" 
016 HCCUISTON RD CLERK BILLING GB 6.60 12,121 12,924 
017 WRIGHT Y/G SPECIALIST ACCT COLL GB 6.47 11,886 12,669 
018 COLEMAN RJ CASHIER G7 6.15 11,279 12,043 
019 FOX HJ CLERK FISCAL G7 6.04 11,083 11,827 
. 
020 KELLEY LA CLERK FISCAL G7 5.59 10,241 10,946 
021 ADAMS LK CLERK ACCOUNTING I I G7 5.65 10,182 11,064 
022 OWENS LL CLERK ACCOUNTING II G7 5.54 10,006 10,849 
023 GOODYKE SL CLERK ACCOUNTING II G7 5.43 9,595 10,633 
024 BARTLETT ME CLERK/TYPIST II G6 5.90 10,809 11,553 
025 VACANT REGISTRATION WORKERS 1 ,BOO 1,800 
------------ -----------
1000 Salaries 380,986 407,921 
j, 1210 FICA Matching 26,241 29,066 
' 1221 KERS Matching 11,764 13,954 
1230 Group Medical Insurance 34,994 36,929 
1240 Employee Life Insurance 1,200 1,267 
7 
-· .. -:.. .•.... ,, 


















Maintenance of Equipment 
Postage 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3000 General Operating Expenses 
3990 Miscellaneous 
3991 Misc.--Printing of Forms 
3993 Misc.--Comm, Work Study 
3999 Attorney Fees 
TOTAL 













































:,1,; BUDGET BUDGET 
85-86 86-87 
Purchasing & General Services 2-16008 
001 SHELLEY D DIRECTOR 30,570 33,251 
002 HAI:RA AJ A5ST D_l RECTOR 18,390 20,000 
. t:i 
l· 
003 BALENTINE NL FOOD BlNER 15,970 17,000 
004 FINLEY JM BlNER 15,970 17 ,ooo 
005 f\URPHY BA CONSTRUCTION BlNER 15,790 17,000 
006 GREEN ER INVENTORY/PROP COORD 11,000 11 ,550 
' 
007 JEFFREY ·JR CENTRAL REC AGENT. G10 7.17 13' 178 14,040 
008 OAKLEY JA MANAGER CEN STORES G10 7.81 14,372 15,292 
! 
009 GRAHAM SR SPECIALIST PRE-AUDIT G10 7.70 14,079 15,080 
010 REED RK ASST RECEIVING AGENT G9 6.43 11,807 12,590 
t 
t 011 OVERBEY JO BID MANAGE SPECIALIS G9 6.43 11 ,807 12,590 
~ 
i 012 CAIN JF CLERK PRICE CONTRACT G8 6.37 11,592 
12,475 
I 013 YOUNG KR ADH IN SECRETARY II G8 6.16 11 '2 20 12,061 
014 BUS KUEHL E CLERK CONTRACT G7 5.39 9,712 10,554 
015 HORTON ML CLERK PURCHASE ORDER G6 5.77 10,574 11,298 
9 
-,:· . -~ . :. 
BUDGET BUDGET 
85-86 86-87 
Purchasing & General Services 2-16008 (Continued) 
016 BRIGHT RR CONF P ORDER CLERK G6 5.00 9,595 9,790 
017 SWIFT DG CENTRAL STORE CLERK G6 s.oo 5,116 5,220 
( 1044 HRS) 
018 PATTERSON TH TRUCK DRIVER WARE G5 5.62 10,202 11,007 
019 WYANT Dl LABOR DEL/WAREHOUSE G4 4.73 8,635 9,262 
020 DUNN GL LABOR DEL/WAREHOUSE G4 4.67 8,518 9,145 
------------ -----------1000 Salaries 258,097 276,205 
1210 FICA Matching 18,994 19,676 
1221 KERS Matching 11,082 17,234 
1230 Group Medical Insurance 28,210 27,184 
1240 Employee Life Insurance 1,300 1,003 
------------ -----------1200 Fringe Benefits 59,586 65,097 
1680 Student Wages 5,400 5,400 
2230 Rental of Equipment 1,720 1,890 
2410 Postage 2,500 
2420 Freight and Parcel Post 3,750 3,750 
3210 Office Supplies 3,550 3,550 
3285 On Campus Printing 3,100 4,805 
3310 Data Processing Supplies 525 525 
3600 Travel--Departmental 3,300 3,300 
------------ -----------3000 General Operating Expenses 10,475 12,180 
6010 Equipment -- Typewriters 15,000 15,000 

















1210 FICA Matching 










1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2410 Postage 
2550 Advertising 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
• ';·1' 





DIRECTOR & ASST PROF 
. l ;I 
EMP COORD WAGE ANALY 
SPECIALIST BENEFITS 
ADI1 IN SECRETARY I I 
ADMIN SECRETARY I G7 
(1044 HRS) 
SECRETARIAL POOL 





:--. ·-·-· '-~~:.-.~.·~· · ... -::' · .. . ·. >;:: ... .::.:: .. :.-· ::.: :_ ,..":;'·:.· .. •·. ; .. 

























































Postal Services 2-16011 
001 PARADISE DA MANAGER POST OFFICE 18,500 19,518 
002 TOTH BJ ASST fiANAGER 13,000 13,694 
003 WADDELL CJ CLERK flAIL I G4 5.29 9,595 10,365 
004 GEORGE B MAIL CARRIER G4 4.96 9,626 10,365 
(40 HR/WK) 
005 VACANT EXTRA HELP 1,000 1,000 
------------ -----------1000 Salaries 51,721 54,942 
1210 FICA Matching 4,400 3,928 
1221 KERS Matching 2,264 3,911 
1230 Croup Medical Insurance 7,181 7,181 
1240 Employee Life Insurance 274 211 
------------ -----------1200 Fringe Benefits 14,119 15,231 
1680 Student Wages 18,695 18,695 
2410 Postage 124,000 214 ,ooo 
2411 Postage--Credit 0 (178,553) 
2414 Postage--Mass Mail Center 45,000 0 
3310 Data Processing Supplies 525 525 
------------ -----------TOTAL 254,060 124,840 
f 12 
' l 
' .... ' ,.- .. · .. :,-::.··.- ·' -~>·': . .. - ... _ .. ::,. 
· ... • 
... :, 
Telecommunications 2-16048 
001 DURHAM PJ 
002 FELTS RK 
1000 Salaries 
1210 FICA Matching 
1200 Fringe Benefits 
1680 Student Wages 
2320 Repair to Equipment 
2620 Telephone Credit--H&D 
2622 South Central Services 
'. :-• . 
.;·. 
OPtRATOR CLK/CENTREX G5 
(i175 HRS) 
OPERATOR CLK/CENTREX G5 
(1044, HR5) 
2623 lnsta11ation & Mov_ing Chgs. 
2624 KATS Service 
2625 ITS--Equipment Charges 
2626 Incoming WATS Service 
2627 Long Distance--DDD&Cr. Card 
2630 Other Telecommunication 
TOTAL 
13 
. ~· . 

















































Campus Safety 2-16012 
001 GREEN JE ASSOC. DIRECTOR 21,630 23,500 
002 KIDD ww ASST DIRECTOR 16,790 17 ,BOO 
003 HOLLOWAY BD PATROL SERGEANT G11 7.98 15,431 16,663 
(40 HR/WK) 
004 DEVOSS DV PATROL SERGEANT G11 7.98 14,909 16,663 
(40 HR/WK) 
005 WATSON PA PATROL OFFICER G9 7.20 14,032 15,034 
(40 HR/WK) 
006 FLEMING DB PATROL OFFICER G9 7.20 14,032 15,034 
(40 HR/WK) 
007 RILEY L PATROL OFFICER G9 7.20 14,032 15,034 
(40 HR/WK) 
006 LAMORE RB PATROL OFFICER G9 6.88 13,259 14,366 
(40 HR/WK) 
009 VACANT PATROL OFFICER G9 6.13 11,714 12,799 
(40 HR/WK) 
010 MARTIN co PATROL OFFICER G9 6.38 12,215 13,322 
(40 HR/WK) 
011 NEWSOME GS CLERK/TYPIST II G6 5.72 10,476 11,200 







.. .-.:.~:~;:- ... : ' :. . -, :, 
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' ·, 
Campus Safety 2-16012 (Continued) 
• : .f· 
·-. ·! 
,., ~·-
013 VACANT OVERTIME 
.. _. t 
014 VACANT RACER PATROL 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Croup Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
1160 Carpool Rental 
1320 Repair to Equipment: 
1410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3990 t-H scell aneous 
3000 General Operating Expenses 
3991 Misc.--Parking Decals 
TOTAL 
15 
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Computing S Information Systems 2-16013 . (Continued) 
.. 
016 MUSCIO F PROGRAP,MER I G11 
017 KERR JL OPERATOR COMPUTER G10 
018 TARVIN SE ADMIN SECRETARY II GS 
019 MCLAREN CL CLERK DATA ENTRY G7 
020 VACANT OPERATOR DATA ENTRY 
(1 044 HRS) 
021 VACANT PROGRAMMER TRAINEE 
1000 Salaries 
1210 FICA Matching 
1221 Y.ERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2251 Computer Hardware Rental 
2252 Computer Software Rental 
2340 Computer Maint. (Contractual) 































































Computing & Information Systems 2-16013 (Continued) 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3000 General Operating Expenses 
3310 Data Processing Supplies 
3991 Misc.--System Support 
TOTAL 
18 




































1210 FICA Matching 








1230 Group Hedical Insurance 
1240 Employee Life ln~urance 
1200 Fringe Benefits 
3341 Credit--E&G Materi~ls 
3342 Credi t--Aux .Materi a·l s 







SUPER OFF MACH. REP G11 
REPAIRMAN ELECTRONIC G11 
•(;_, 
REPAIR ·.OFFICE MACH G10 
3000 General Operating Expenses 
TOTAL 
19 




















































Upholstery Shop 2-16033 
001 WILSON JQ 
002 TYNES LM 
003 KINBRO EL 
004 MILLER ND 
1000 SALARIES 
'.... -· ... 
BUDGET BUDGET 
85-86 86-87 
FOREMAN UPHOLSTERY 13,880 14 '700 
UPHOLSTERER G8 5.99 10,984 11,728 
UPHOLSTERER G8 6.11 11 ,200 11 ,964 






... : .. 
Upholstery Shop 2-16033 (Continued) 
1200 
1210 FICA Hatching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
Fringe Benefits 
3341 Credit--E&G Materials 
3342 Credit--Aux.Materials 
3393 Upholstery Supplies 
3000 General Operating Expenses 
TOTAL 
Microcomputer Repair 2-16039 
3000 
3341 Credit--E&G Materials 
3342 Credit·-Aux.Materials 
3395 Microcomputer Parts 
& Supplies 



























































1210 FICA Matching 





1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1360 Rental of Uniforms 
1680 Student Wages 
2260 Carpool Rental 
2261 Carpool Credit 
TRANSPORATION COORD 
MECHANIC AUTO A G11 
( 40 HR/WK) 
MECHANIC SM ENGINE 
(40 HR/WK) 
MECHANIC AUTO B G6 
(40 HR/WK) 
3330 Motor Veh. Supplies & Parts 
3430 Motor Fuels & Lubricants 
3431 Credit--DOT 
TOTAL 
MSU Staff Congress 2-16041 
2410 Postage 
3990 Miscellaneous 
3000 General Operating Expenses 
TOTAL 
22 
·-·,- ..... ~.--~~· ••. ;.·_<.:· . ........ :.·.,_._ .. , .. ,; .. . 











6.00 11,735 12,528 
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BUDGET BUDGET 
85-86 86-87 
. PHYSICAL PLANT 
Administration 2-17000 
001 VACANT o·IRECTOR 36,770 39,400 
: (:_1 
002 OUTLAND co DIREC10R FOR FACILITIES 37,920 39,323 
MGT & SPACE UTILI4ATION 
003 MORGAN JA OFFICE MANAGER 22,960 24,146 
004 PERRY KL COOR MATERIALS CONT G12 8.12 15,953 16,956 
( 40 HR/WK) 
005 HOOGE ML CLERK ADMIN G9 7.37 13,550 14,432 
006 ADAMS cw ADMIN SECRETARY I I G8 6.21 11,318 12,160 
007 COOPER J CLERK MATERIALS &SUP G6 5.73 10,495 11,220 
008 BUCY MA WAREHOUSEMAN B G6 5.25 10,232 10,963 
( 40 HR/WK) 
------------ -----------
1000 Salaries 159,198 168,600 
1210 FICA Matching 8,620 12,055 
1221 KERS Matching 4,680 7,622 
1230 Group Medical Insurance 11,540 11 ,284 
1240 Employee Life Insurance 479 422 
------------ -----------
1200 Fringe Benefits 25,319 31,383 
1680 Student Wages 3,000 3,000 
2320 Repair to Equipment 950 950 
2410 Postage 500 
2420 Freight & Parcel Delivery 200 200 
I 
' l· 3210 Office Supplies 
~ 
1 ,ooo 1,000 
3285 On Campus Printing 910 1,945 










Administration 2-17000 (Continued) 
3000 General Operating Expenses 
3605 Travel--Employee Training 
3810 Association Dues 
3820 Subscriptions 
TOTAL 
Engineering and Architectural Services 2-17002 
001 HILTON HW CHIEF ENGINEER 
002 VACANT lt·ITER OES I GNER 
003 KENNEDY KW ORAFTSHAN 
004 LOVETT ow CABINET f!AKER G11 
005 ANDERSON LO SPECIALIST SAFETY G9 
(40 HR/WK) 
006 BLYOEN JR RA GRAPHICS DESIGN SIGN G7 
(40 HR/WK) 
1000 Salaries 
1210 FICA Hatching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2320 Repair to Equip~ent 
3210 Office Supplies 
















8.67 15,978 16,977 
7.45 14,408 15,548 
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BUDGET BUDGET 
85-86 86-87 
Engineering and Architectural Services 2-17002 (Continued) 
3000 General Operating Expenses ,, 1 ,570 1 ,460 
3605 Travel--Employee Training 195 305 
------------ -----------
TOTAL '·' 137,999 147,864 
BUDGET BUDGET 
85-86 86-87 
Custodial Maintenance 2-17003 
001 VOLPINTESTA AV 'ASSOC DIRECTOR 29' 100 30,933 
002 MORRIS JM FOREMAN CUSTODIAL G8 7 '70 15,118 16,079 
003 BURRIS GJ FOREMAN CUSTODIAL G8 6.28 12,090 13,105 
004 REAMER WE FOREMAN MOVER G8 6.60 12,925 13,782 
005 PIERCEALL RM LEADER CUSTODIAN G4 4.67 9,083 9,752 
006 LAMB p LEADER CUSTODIAN G4 5.26 10,253 10,984 
007 ARMSTRONG BZ LEADER CUSTODIAN G4 4.92 9,710 10,274 
008 WINCHESTER LC LEADER MOVER G4 5.25 10,232 10,963 
009 HUIE CP MOVER G3 4.97 9,689 10,379 
I 










' .. .' .--_..., ,. ·."'· -- ... _.' .. ..: .... '• ~---'·· : ...... ' 
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'"·.f BUDGET BUDGET 
85-86 86-87 
Custodial Maintenance 2-17003 (Continued) 
027 FOY CF CUSTODIAN G2 4.87 9,480 10,170 
028 HICKS SR CUSTODJAN G2 4.56 8,874 9,522 
029 BEANE KM CUSTODIAN G2 4.36 8,582 9,104 
030 SCOTT F\'1 CUSTODIAN G2 4.68 9,104 9,773 
031 GUDE FN CUSTODIAN G2 4.66 9,062 9,731 
032 CARTER IE CUSTODIAN G2 4.37 8,499 9,126 
033 VACANT CUSTODIAN G2 4.68 9,000 9,764 
034 LASSITER PA CUSTODIAN G2 4.65 9,042 9,711 
035 JACKSON CL CUSTODIAN G2 4.95 9,647 10,337 
036 HARDISON CR CUSTODIAN G2 4.29 8,332 8,959 
037 MANNING CA CUSTODIAN G2 4.22 8,185 8,812 
038 WORLEY VA CUSTODIAN G2 4.32 8,290 9,012 
039 HALE OM CUSTODIAN G2 4.54 8,937 9,480 
040 LEE TW CUSTODIAN G2 4.27 a, 185 8,907 
! 
I 






























































































































··: .. · 









Custodial Maintenance 2-17003 (Conti~u.ed·) 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medica 1 Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1360 Rental of Uniforms 
1680 Student Wages 
2320 Repair to Equipment 
,· 
3230 Janitorial & Maint, Supplies 
3605 Travel--Employee Training 
TOTAL 
Building & Equipment Maintena.nce 2-17004 
(40 HRS/WK UNLESS OTHERWISE NOTED) 
001 WEST EE ASSOC DIRECTOR 
BUILDING TRADES 
002 MARSHALL WR FOREMAN CARPENTER 
003 CLOYS CARPENTER UTILITY A 
004 PRESCOTT JH CARPENTER UTILITY A 
005 FERGUSON RD CARPENTER UTILITY-A 
006 VACANT CARPENTER A G10 
007 BURCH E CARPENTER A G10 































































Building & Equipment Maintenance 2-17004 (Continued) 
009 Klr·IBRO T CARPENTER 8 G8 
010 MULLINAX DE REPAIR FLR & CARPET 
011 VACANT REPAIR FLR & CARPET 
012 POGUE EG MASON G10 
013 HESTER 8 HELPER MASONRY G3 
014 DUGGER ow WINDOW REPA I R.'IAN G9 
015 HENSON LF WINDOW REPAIR.~AN G9 
016 SWIFT DC LABORER G1 
017 RAMSEY EO LABORER UTILITY G3 
018 PARRISH JH LOCKSMITH G9 
019 LUSK HL LOCKSMITH G9 
020 KURSAVE RH PLASTERER G11 
021 REED MA HELPER PLASTERER G3 
022 COOPER JR FOREMAN PAINTER 
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:. ,'_} 
:/; BUDGET BUDGET 
85-86 86-87 
Building & Equipment Maintenance 2-17004 (Continued) 
024 HARRELL JG PAINTER UTILITY A G8 6.34 12,403 13,239 ,, 
025 JONES TC PAINTER UTILITY A G8 6.47 12,675 13,511 
: \,;_1 
026 HESTER p PAINJ;ER A G7 7.04 13,802 14,700 
027 RANSEY JM PAINTER A G7 5.81 11,359 12,132 
ELECTRICAL & MECHANICAL 
028 HOSFORD JM FOREMAN ELECTRICIAN 21,000 22,340 
029 COOKSEY CR ELECTRICIAN A G1 1 9.52 18,730 19,879 
030 FINNEY OG ELECTRICIAN A Gl1 9.49 18,667 19,816 
031 MORRISON JR ELECTRICIAN A G11 9.52 18,730 19,879 
032 WALKER FD ELECTRICIAN B G9 6.56 12,842 13,699 
033 f\CDANI EL Rt1 ELECTRICIAN B G9 7.22 14,157 15,076 
034 SCHECTER MW ELECTRICIAN B G9 8.06 1 5",828 16,831 
035 SCARBOROUGH RW FOREI4AN PLUf\8 I NG 21,000 22,340 
036 CRITTENDON ME PLUfiBER HASTER Q11 9.49 18,667 19,816 
037 LAX JE PLUfiBER A G10 8.37 16,454 17,478 










Building & Equipment Maintenance 
039 GLOVER JW 
040 HICKS ML 
041 ROBINSON RL 
042 WALKER BG 
CENTRAL HEATING & COOLING PLANT 
043 MILLER JM 
044 COOPER JD 
045 COOPER LA 
046 HILLHAN we 
047 MILLER IL 
04a MAYNARD JD 
049 GALLOWAY BD 
050 NEWSO~E AL 
051 THURMAN JW 




PLUMBER B G9 6.43 12,591 13,427 
WELDER G11 9.49 1 a,667 19 ,a16 
HECH MAINT SERVICE G11 a.42 16,537 17 ,5a1 
MECH MAINT SERVICE G9 7.17 13,865 14,963 
FOREMAN HEA T1 NG 21,500 23,270 
OPERATOR A G12 9.55 1 a, 709 19,941 
OPERATOR A G12 a.31 16,245 17,352 
OPERATOR A G12 9.55 1 a, 709 19,941 
OPERATOR A G12 a.37 15,974 17,4 79 
OPERATOR B G10 a.17 15,974 17,060 
OPERATOR B G10 6.73 12,73 7 14,054 
OPERATOR B G10 7.14 13,886 14 '91 0 
OPERATOR B C10 6.73 12,737 14,054 






:, -· • ";·1'' 
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Building & Equipment Maintenance 2-17D04 (Continued) 
ENV I RONfiENTAL SYSTEMS ,. 
053 NEWSOME HL FOREMAN ENVIR CONT 21,000 
. ,:_; 
054 BOGGESS JT SERVi'CEMAN A Gll 8.51 16,725 
055 BRAfiLETT RW SERVICEMAN A Gll 9.51 18,709 
056 DOWNEY JM SERVICEMAN A Gll 7.66 15,034 
057 JONES BL S ERV I CEMAN B G9 8.01 15,723 
058 BADGER RE SERVICEMAN B G9 8.00 15,702 
059 HOLDEN D SERVICEMAN B G9 6.51 12,737 
060 ROBERTSON PL SERVICEMAN B G9 6.86 13,447 
------------
1000 Salaries 93 7,823 
1210 FICA Matching 67,570 
1221 KERS Matching 65,425 
1230 Group Medical Insurance 1 OS ,660 
1240 Employee Life Insurance 4,104 
------------
1200 Fringe Benfi ts 242,759 
1360 Rental of Uniforms 16,960 
1680 Student Wages 8,000 
2320 Repair to Equipment 1,500 
2545 General Insurance--Boiler 9,000 
33 



























Building & Equipment Maintenance 2-17004 (Continued) 
3229 CJrpcting & Floor Repair 10,000 10,000 
3255 Treatment, Chemicals 8,400 8,400 
3344 Maint.Su"p1ies--Bldgs, 
Grounds, and Streets 195,000 220,000 
3345 Maint.Supplies--
Mechanical Maintenance 155,000 165,000 
3346 Maint.Supp.--Ctrl. Plant 53,550 53,558 3347 Maint. Supplies--HVAC 34,125 34,125 3348 Maint. Supplies--
Refrigeration 10,000 10,000 
------------ -----------3000 General Operating Expenses 466,075 501,083 
3382 O&.M Allocation to Aux. (260,000) (260,000) 
3384 O&M Allocation to E&G (117 ,SOO) (117 ,500) 
3605 Travel--Employee Training 970 970 
........................... -----------TOTAL 1,305,587 1,412,417 
BUDGET BUDGET 
85-86 86-87 
Grounds Maintenance 2-17005 
001 HARPER WT ASSOC DIRECTOR 21,640 23,000 
LANDSCAPING & LAWNS 
002 LAX BG FOREMAN GROUNDS G10 8.42 16,537 17,581 
003 COHOON JE TRUCK DRIVER GROUNDS G5 5.23 10,211 10,921 
004 SHELTON FA GROUNDSKEEPER G5 5.33 10,211 11,121 
005 WILLIAMS AL GROUNDS KEEPER G5 4.94 9,626 10,316 
006 PACE GW GROUNDSKEEPER G5 5.01 9,772 10,462 
007 STEVENS LL GROUNDS KEEPER G5 5.22 10,190 10,900 
·:.'.--
' : • .. .......... ,. c •• 
·; r 
r '-.... 
'., I':: . 
. .1' 
. " !l:. 
BUDGET BUDGET 
65-66 66-67 
Grounds Maintenance 2-17005 (O:lntinued) 
GROUNDS 
006 RUSSELL ZB FOREMAN. CONSTRUCTION Gll 9.09 17,674 16,961 
'. 
"' 
009 STEELE RT EQUIP OPERATOR HVY G9 6.62 13,364 14,241 
010 SCARBROUGH D EQUIP OPERATOR LIGHT G6 5.90 11,526 12,320 
011 JONES TH GROUNDS KEEPER G5 5.55 10,637 11,569 
012 JETTON RU GRDUNDSKEEPER G5 5.54 10,616 11,566 
013 CRICK JL GROUNDSKEEPER G5 4.69 B,979 10,212 
014 CAVITT MA GROUNDSKEEPER G5 4.71 6,603 9,834 
015 LEE FT LEADER SAN DISPOSAL G6 5.90 11,526 12,320 
016 BRANDON DR GROUNDSKEEPER G5 5.55 10,637 11 ,569 
017 BUCHANAN BG GROUNDS KEEPER G5 5.04 9,614 10,524 
016 STONE RL TRUCK DRIVER SANT G5 5.44 10,626 11 ,359 
019 HOPKINS IN GROUNDSKEEPER G5 · 5.09 9,146 10,630 
020 TYLER TD TRUCK DRIVER SANT. G5 - 5.55 10,637 11,569 
~ 
------------ -----------
1000 Salaries 232,974 251,057 , 
1210 FICA Matching 16,759 17,962 
\' 
1221 KERS Matching 15,544 16,234 
• 1230 Group Medical Insurance 32,626 31,600 
1240 Employee Life Insurance 1,366 1,056 
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Rental of Uniforms 
Student Wages 
Rental of Equipment 
Repair to Equipment 
AG & Botanical Supplies 
Maint. Supplies-- Bldgs, 
Grounds, and Streets 
Travel--Employee Training 
TOTAL 
Seasonal Labor 2-17008 
001 VACANT LABORERS 
1000 Salaries 
1210 FICA Matching 
1200 Fringe Benefits 
TOTAL 




General Liability Insurance 





























































. :, . 
Renovation of Facilities 2-17700 
3340 Building Mats. & Supply 
3000 Genera 1 Operating Expenses ,-
TOTAL 
Utilities 2-17007 
2110 Natural Gas 
2120 Electricity 
2130 Water and Sewer 
2150 Heating Oil 
2100 Utilities & Heating Fuels 
2111 Gas Credit--Aux. 
2121 Electricity Credit--Aux. 
2131 Water & Sewer Credit--Aux. 
TOTAL 
Utility Contingency 2-17009 
2122 Utility Contingency 
TOTAL 
Warehouse Inventory 2-17001 
3344 Maint. Supplies Inventory 
TOTAL 
·. --~-- ··-·· ,-___ .·-
-·1" 




























































Public Address System 2-16016 
1000 Salaries 500 500 
1680 Student Wages 4,475 4,475 
2320 Repair to Equipment 1,350 1,350 
------------ ------------
TOTAL 6,325 6,325 
BUDGET BUDGET 
85-86 86-87 
Unemployment Compensation 2-16014 
1320 Unemployment Compensation 40,000 40,000 
------------ ....................... 
TOTAL 40,000 40,000 
BUDGET BUDGET 
85-86 86-87 
Employee Scholarships 2-16015 
1330 Employee Scholarships 37,500 37,500 
------------ -----------
TOTAL 37,500 37,500 
38 











Miscellaneous Institutional Suppo~t 2-16025 
1420 Auditing Services 
2240 Copy Machine Rental 
2320 Repair to Equipment 
2410 Postage 
2550 Advertising 
3285 On Campus Printing ,, ,. 
3810 Association Dues & Accred. Fees· 
3991 Staff Congress Awards 
4000 Bond Trustee Fees 
































.. , .......... ~-,. .. . 
,, 
i 
' 1 ' 
overtime 2-16909 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1200 Fringe Benefits 
TOTAL 
Workers' Compensation 2-16960 
1310 Workers' Compensation 
TOTAL 
Facility Rental 2-19701 
2220 Rental of State-Owned Land 
and Buildings--H&D 
TOTAL 
Central Stores Revolving Fund 2-16018 
3390 Materials & Supplies 
TOTAL 







































Institutional Support Allocation to 
Auxiliary Services 2-16990 
3881 Institutional Support 
TOTAL 
: ~ ;_; 
41 
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012 VACANT GRADUATE ASSISTANT (8) 2,400 2,400 ,, 
------------ -----------
1000 Salaries 132,854 138,669 
1210 FICA Hatching : ~ •.I 8,329 9,919 
1221 KERS Matching 1,894 2,017 
1230 Group Medical Insurance 7,950 8,719 
1240 Employee Life Insurance 410 317 
------------ -----------
1200 Fringe Benefits 18,533 20,972 
1680 Student Wages 3,725 3,725 
2320 Repair to Equipment 1,200 1,200 
2410 Postage 6,400 
3210 Office Supplies 1 '130 1 '130 
3285 On Campus Printing 950 1,654 
3600 Trave 1--Departmenta} 1,750 1,750 
3990 Miscellaneous 2,000 2,000 
------------ -----------
3000 General Operating Expenses 5,830 6,534 
3993 Misc.--Univ.Ctr Programming 7,000 7,000 
3994 Misc.--Student Ambassadors 1,000 1 ,ooo 
------------ -----------




••••••••. ··- __ , --·-----·- .• •J,, . ..., · ••• :-. ;_.-:, ..... -~.-------~~---···..:~-: .... : ... .,.... ·--~--'-•.-- ~-:- ":;- -· ··--·· -. ~- ., ~~:··_ ... · .. ::_'--; •..... -... : ..... , ........ ,;:-;.:-~./:··;··· '"·:'" ....... ,. ~ .. , . ..,.!~·:::-:.~"·"" ;.;:<.::...~ .. :--·-•. ; ". 
< .=· 
r-
' l ,. 
BUDGET BUDGET 
85-86 86-87 
' [ Counseling & Testing Center 2-15000 
l 
001 ALLBRITTEN WL DIRECTOR ASSOC PROF 29,650 31,700 
002 BOLTZ CJ COUNSELOR INSTRUCTOR (A) 19,500 20,650 
003 NABEREZNY PM COUNSELOR INSTRUCTOR (A) 19,150 20,550 
004 BURTON BH COUNSELOR/COORD ADULT STUDENTS 10,250 10,900 
[CONTINUING ED] [1 0,230] [10,913] 
[TOTAL] [20,480] [21 ,813) 
005 ESTES BB COUNSELOR 9,220 9,800 
(part-time) 
006 YATES CA ADMIN SECRETARY I G7 5.93 10,789 11,611 
007 VACANT GRADUATE ASSISTANT (4) 1,200 1,200 
008 VACANT GRADUATE ASSISTANT (4) 1,200 1,200 
009 VACANT GRADUATE ASSISTANT (8) 2,400 2,400 
010 VACANT GRADUATE ASSISTANT (8) 2,400 2,400 
011 VACANT GRADUATE ASSISTANT (8) 2,400 2,400 
------------ -----------1000 Salaries 108,159 114,811 
1210 FICA Matching 6,998 8,209 
1221 KERS Matching 782 842 









-- . ~:..:~-·.:>.--. -.. '~ .. - --.• :-·'·.--::·:·;,- . ""·" ...... ~ ... 
: ·r 
r- "·1, '·.,,. 
} . 
}:. ,., 1',. 
· . .{' 
... ;J .. 
:J: BUDGET BUDGET 
85-86 86-87 
Counseling & Testing Center 2-15000 (Continued) 
1660 Student Wages ,. 6,155 6,155 
2410 Postage 0 1,500 
3210 Office Supplies 1,050 1,050 
3285 On C~mpus Printing · I, ~.i 420 1,176 
3600 Travel--Departmental 1 ,200 1,450 
3615 Travel--Group 250 0 
------------ -----------
3000 General Operating Expenses 2,920 3,676 
3215 Testing Supplies 10,000 10,000 
3991 Misc.--Adult Student Services . 1,000 1,000 
------------ -----------
TOTAL 144,306 154,407 
BUDGET BUDGET 
85-66 86-87 
Admissions & Records 2-15001 
001 BRYAN, JR. p DEAN ADMISSIONS 33,740 37,000 
002 FLORA FN ASST REGISTRAR 23,200 25,800 
003 ADAMS WF REG & RECDS SUPERVISOR 22,020 23,100 
004 RADKE p DIRECTOR OF SCHOOL RELATIONS 28,000 29,200 
005 COOK PV GRAD COORD 16,750 20,000 
006 CARLAND cs ASST DIR SCHOOL RE~ 22,000 23,100 
007 YOUNG ME MINORITY ADM COUNSEL 13,400 13,500 
' '· I
I 008 CAINES KT ADMISSIONS COUNSELOR 13,000 13,650 r 
! 
45 




Admissions & Records 2-15001 (Continued) 
I 
009 HARVEY DA ADf11SSIONS COUNSELOR 13,300 14' 150 
010 BAAR ML ADMIN SECRETARY I I I G9 7.24 13,315 14,177 
011 MARSHALL OB CLERK DEGREE G9 7.24 13,315 14,177 
012 COHOON JA CLERK GRAD ADMISSION G9 7.24 13,315 14,177 
013 SMITH ME CLERK UNDRGRD ADMISS G9 7.24 13,315 14,177 
014 WILSON MA CLERK CERTIFICATION G9 7.24 13,315 14,177 
015 KERR KB CLERK TRANSCRIPT EVA G9 6.95 12,767 13,609 
016 UMAR DA CLERK INQUIRY G7 6.18 11,337 1 2' 1 01 
017 CLARK PB ADMIN SECRETARY I G7 6.15 11,279 12,043 
018 LANE SJ CLERK/TYPIST I I G6 5.90 10,809 11 ,553 
019 NANNY BJ CLERK GG 5.78 10,593 11,317 
020 DEITZ KJ CLERK GG 5.29 9,673 10,358 
f 




022 MAST ERA NR OPERATOR DATA ENTRY G6 5.88 10,711 11,513 
t 023 ALDERDICE SP RECEPTIONIST G5 4.94 9,027 9,673 I ' 
' - 024 VACANT REGISTRATION \ 












. .• j ~ 
:I.; 
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Admissions & Records 2-15001 (Continued) 
025 VACANT EXTRA HELP 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Croup Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2230 Rental of Equipment 
2240 Copy Machine Rental 
2320 Repair to Equipment 
2325 Maintenance of Equ-ipment 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3991 Misc.--Recruiting Projects 
3000 General Operating Expenses 
3286 Dept. Brochure Printing 
3605 Travel--Recruiting 
3990 Miscellaneous 
3991 Misc.--Dipl.Covers & Print. 
TOTAL 
' 
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Health Services 2-15002 (Continued) 
1390 Liability Insurance ,. 
1680 Student Wages 
2320 Repair to Equipment 
2410 Postage 
2530 Laundry & Cleaning 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Oepartmental 
3990 Miscellaneous 
3000 General Operating Expenses 
3240 Medical Supplies 
3250 Chemicals & Lab Supplies 
TOTAL 
. -. ·.:.....-,: .... : 
',' 














































Student Financial Aid 2-15004 (Continued) 
008 CARTER JC CLERK APPLICATION G6 5.90 10,809 11,553 
------------ ------------1000 Salaries 128,709 137,224 
1210 FICA Matching 9,225 9,811 
1221 KERS Matching 4,376 4,558 
1230 Group Medical Insurance 12,501 13,336 
1240 Employee life Insurance 602 422 
------------
_________ .., __ 
1200 Fringe Benefits 26,704 28,127 
1680 Student Wages 6,830 4,130 
2230 Rental of Equipment 1,300 1,430 
2320 Repair to Equipment 200 200 
2325 Maintenance of Equipment 910 0 
2410 Postage 0 6,500 
3210 Office Supplies 3,300 2,000 
3600 Travel--Departmental 2,000 1,650 
3990 Miscellaneous 450 850 
......................... ------------3000 General Operating Expenses 5,750 4,500 
3285 On Campus Printing 5,000 6,906 
3992 Misc.--CSS Tally Service 200 200 
3993 Misc.--Common.Work-Study 800 600 
3994 Misc. --CSS/VOSS 0 500 
------------ ------------TOTAL 176,403 190,317 
so .-
' . :•c., .... - .•. ~'·'-'--_c', ··-····· ·-·-- _., .... ._ .. , ... ___ - -·- . _, ..... · ... ., .......... "'''·' ., .. · •·· .. ,.,, ... , .... , •..• .., 
··'.;\:· 
r :, . ·.:•1' 
r ,., I' 
.,]' 
... j,l . 
·:t, BUDGET BUDGET 
85-86 86-87 
Curris Center Administration 2-15005 
001 KRATZER DE DIRECTOR 29,660 31,660 
002 CARTER JF DIRECTOR STUDENT ACT 18,500 20,000 
: ~ ; ,I 
003 JEViELL HR OPERA Tl ONS SUPERV IS 16,800 18,000 
004 VINSON GJ BOOKKEEPER G7 6.20 11,376 12,140 
005 MORGAN GJ .ADMIN SECRETARY I G7 6.04 11 ,083 11,827 
006 RAMSEY BN SUGAR CUBE/INFO MGR G6 (10) 5.85 9,558 10,203 
(40 HR/WK)(1744 HRS) 
007 VACANT GRADUATE ASSISTANT (8) 3,600 3,600 
(EVENING 1-IANAGER) 
008 VACANT GRADUATE ASSISTANT (8) 3,600 3,600 
(EVENING MANAGER) 
009 VACANT GRADUATE ASSISTANT (8) 3,600 3,600 
(EVENING MANAGER) 
010 VACANT GRADUATE ASSISTANT (8) 3,600 3,600 
(ARTS & CRAFTS) 
011 VACANT GRADUATE ASSISTANT (8) 2,400 2,400 
(HORTICULTURE) 
------------ ------------
1000 Salaries 113,777 120,630 
1210 FICA Matching 6,885 8,625 
1221 KERS Matching 2,321 3,782 
1230 Group Medical 111surance 8,976 8,976 
1240 Employee Life Insurance 410 317 
51 
. . ·. ·.· ;.,~ ... . . : . 
' • ;. 
Curri s Center Administration 
1200 fringe Benefits 
3991 Hi sc.--1.0. Cards 
TOTAL 
Student Government Association 
1680 Student Wages 
2320 Repair to Equipment 




4460 Student Stipends 
TOTAL 
. ,.,, 
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1210 FICA Hatching 
1221 KERS Matching 
JR 
EK 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2320 Repair to Equipment 
2325 Maintenance of Equipment 
2410 Postage 
3285 Printing 
3991 Misc.--Intramural & 
Club Sports 
' 
, ; .r· 
'., \ ':: . . ,. 
· .. ]' 
DIRECTOR CAMPUS REC 
COORD OF INTRAMURAL$ ( 1 0) 
: ~,;_; 
GRADU~TE ASSISTANT (8) 
3000 General Operating Expenses 
TOTAL 
Cooperative Education· 
~ Placement Services 2-15950 
001 RICHARD RL DIRECTOR 
002 PAYNE YR ASSISTANT DIRECTOR 
003 FURGERSON ww COORD OFF CA~PUS PLACEMENT 
[VP STUDENT DEV] 
[TOTAL] 
53 
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1210 FICA Matching 





1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1660 Student Wages 
2240 Copy Machine Rental 
2320 Repair to Equipment 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
COORD WS PROGRAM 
(20 hr/wk) 
ADNIN SECRETARY I 
ADMIN SECRETARY I 
ADMIN SECRETARY I 
3000 General Operating Expenses 
3600 Travel--Departmental 
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,,, 1·: .. 
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' BUDGET BUDGET 
85-86 86-87 
Learning Center 2-11805 
001 HIGGINSON 85 COORD ASST PROFESSOR 18,500 22,000 
., 
002 CARLETON R DEV ENGLISH SPECIAL 8,466 10,000 
& INSTRUCTOR 
[ENGLISH) [9 ,250) [10,000) 
[TOTA~) [17,716) [20,000) 
003 JACHOWICZ PL COORDINATOR 14,500 15,366 
OF TUTORIAL PRG & 
SERVICES FOR STUDENTS 
. WITH DISABILITIES 
004 HANSEN JL COORD OF DEV. MATH 15,100 15,900 
& INSTRUCTOR 
005 CELLA DB WRITING SPECIALIST 9,750 10,250 
(PART-TIME) 
006 SCHULTZ ML DEPT SECRETARY G6 5.33 5,200 5,565 
(1044 HRS) 
007 VACANT GRADUATE ASSISTANT (8) 2,400 2,400 
008 VACANT GRADUATE ASSISTANT ( 8) 2,400 2,400 
009 VACANT GRADUATE ASSISTANT (8) 2,400 2,400 
!· 




Salaries 81 '116 88,681 
' 
1 1210 FICA Matching 5,169 6,340 
I 1230 Group Medical Insurance 7 '181 5,385 
• 
( 
1240 Employee Life Insurance 274 159 
------------ ------------
1200 Fringe Benefits 12,624 11,884 
1680 Student Wages 11,400 11,400 
2320 Repair to Equipment 200 200 





Learning Center 2-11805 (Continued) 
I 3210 Office Supplies 1,500 1,500 3285 On Campus Printing 650 1 '132 3600 Travel--Departmental 910 910 
------------ ------------3000 General Operating Expenses 3,060 3,542 
------------ ------------TOTAL 108,400 115,907 
BUDGET BUDGET 
85-86 86-87 
Recruitment & Retention 2-15012 
3990 Miscellaneous 13,000 13,000 
------------ ------------3000 Genera 1 Operating Expenses 13,000 13 ,ooo 
------------ ------------TOTAL 13,000 13,000 
BUDGET BUDGET 
85-86 86-87 
Foreign Student Advisor 2-15014 
2410 Postage 0 220 
3210 Office Supplies 500 500 
3285 On Campus Printing 500 1,312 
3501 Books 250 250 
3600 Travel--Departmental 750 750 
3820 Subscriptions 250 250 
3990 Miscellaneous 250 250 
------------ ------------3000 General Operating Expenses 2,500 3,312 
3991 Misc.--Special Programs 1,150 1 '150 
------------ ------------TOTAL 3,650 4,682 
56 
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· .• 1 
.. /t· 
3000 General Operating Expenses .. :: 
TOTAL 
Minority Student Affairs 2-15017 
001 JONES BS 
002 VACANT 
1000 Salaries 
1210 FICA Matching 
1230 Gr.oup Medical InsUrance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
3210 Office Supplies 
3990 Misc.--Newsletter 
3991 Misc.--Honors Day 







































































Work-Study Matching 2-16800 
1681 Work-Study--University 111,000 111,900 
I ------------ ------------TOTAL 111,000 111,900 BUDGET BUDGET 
65-86 86-87 
Foreign Student Scholarships 2-18000 
4450 Scholarships 2,000 2,000 
------------ ------------TOTAL 2,000 2,000 
BUDGET BUDGET 
85-86 86-87 
War Orphans & DAV Scholarships 2-18001 
4450 Scholarships 47,080 47,080 
------------ ------------TOTAL 47,080 47,080 
BUDGET BUDGET 
85-86 86-87 
Tuition Assistance--Non Resident Students 2-18002 
4435 Graduate Assistants--W~iver 65,000 65,000 




Scholarships -- School Relations 2-18003 
4450 Scholarships 395 ,ooo 476,000 
' 4456 Target Scholarships 100,000 100,000 r-
------------ ------------' 
f 
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Workshi ps 2-18500 
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UNIVERSITY RELATIONS AND DEVELOPMENT 
Vice President's Office 2-16003 
001 PERRIN ow 




1210 FICA Matching 
1221 KERS Matching 
L 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2320 Repair to Equipment 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3990 Miscellaneous 
VICE PRES & PROFESSOR 
EXECUTIVE SECRETARY GlO 
ADMINISTRATIVE ASSISTANT 




3000 General Operating Expenses 
3717 Miscellaneous Athletic Exp. 
Ticket Sales Contingency 
3991 Misc.--Public Service 
3992 Miscellaneous 
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University Information Services 
001 MCINTOSH OF 
002 JOHNSON RB 
003 BOHNERT CM 
004 VACANT 
005 FISHER CH 
006 EVANS SF 
,· 
007 ZAHBELLA u 
008 VACANT 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 










SPORTS INFO DIR 
RADIO/TV SPECIALIST 
NEWS EDITOR 
ADMIN SECRETARY I G7 
ADMIN SECRETARY I G7 
EXTRA HELP 
2325 r.laintenance of Equi prnent 
2550 Advertising 
2410 Postage 
3210 Office Supplies 
3411 Food Service Expense 
3600 Travel--Departmental 
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General Operating Expenses 
On Campus Printing 
Photo.& Related Supplies 
3991 Misc.--Press Day 






























1210 FICA Matching 
1221 KERS Matching 
1230 Croup Medical 






1200 Fringe Benefits 
1680 Student Wages 
2320 Repair to Equipment 
2410 Postage 













3000 General Operating Expenses 



























































Printing Services 2-16010 
001 HCDONALD JW DIRECTOR 15,000 16,1 25 
[PUBLICATIONS] [15,000] [16,125] 
[TOTAL] [30,000] [32,250] 
002 PIERCE LM DESIGN ARTIST 17,700 18,900 
003 PEARCE RL FOREHAN/PRESSMAN G10 9.38 17,300 18,364 
004 MCCUISTON LA PHOTOLITHOGRAPHER G10 7.91 14,333 15,482 
005 PERKINS LS OPERATOR WEB PRESS G10 7.79 14,333 15,253 
006 DE CLERK MD MECHANICAL ARTIST G10 7.06 12,982 13,824 
007 NANCE RF FOREMAN BINDERY G10 6.93 12,727 13,569 
008 LAMB LG COPY CENTER SUPERVISOR/ 
PRESS OPERATOR G10 
6.72 11,533 13,158 
009 ADAMS LH OPERATOR PRINT PRESS G9 7.24 13,315 14,177 
010 EMERSON AF OPERATOR PRINT PRESS C9 7.23 13,295 14,157 
011 CUNNINGHAM AM OPERATOR CONPOSER G8 6.73 12,355 13,177 
012 WATKINS AM OPERATOR COMPOSER G8 6.32 11,533 12,375 
' 




014 COLE LA OPERATOR COPY CENTER GG 5.56 1 0,1 B2 10,887 
j 
' ' 015 ELDER ST BINDERY HELPER G5 4.94 9,027 9,673 ' 
r 
64 
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Printing Services 2-16010 (Continued)_ 
016 FAZI F MAINTENANCE&FILM PRO 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Croup :-1edica1 Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2231 Credit--Rental 
2240 Copy Machine Rental 
2311 Auxiliary Charges--Credit 
2320 Repair to Equipmeryt 
2325 Maintenance of Equipment 
,, 
2330 Service Contract-Maintenance 
2410 Postage 
3210 Office Supplies 
3600 Travel--Departmental 
3000 General Operating Expenses 
3191 E&G Charges--Credit 
3192 External Charges--Credit 
3285 On Campus Printing--Supplies 
6000 Capital Outlay 
TOTAL 
·- ..• , . ..:. '~ . -:.~::. ·:.-. 
: l,;_i 
65 
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Alumni Affairs 2-16023 
001 HERNDON DR DIRECTOR 28,200 29,700 
002 MOORE LJ ADMIN SECRETARY II G8 6.21 1 0. 711 12,161 
003 HUGHES MR BOOKKEEPER G8 6.76 12,336 13,237 
004 VAC.\NT CLERK/TYPIST II G6 5.54 10,848 10,848 
005 VACANT GRADUATE ASSISTANT (8) 3,600 2,400 
006 VACANT GRADUATE ASSISTANT (8) 2,400 2,400 
007 VACANT EXTRA HELP 0 1,395 
------------ ------------1000 Salaries 68,095 72,141 
1210 FICA Matching 4,409 5,158 
1221 KERS Matching 2,457 2,628 
1230 Group Medical Insurance 7,181 7.1 81 
1240 Employee Life Insurance 274 211 
------------ ------------1200 Fringe Benefits 14,321 15,178 
1680 Student Wages 3,780 3,780 
2325 Maintenance of Equipment 580 580 
2410 Postage 0 7,200 
3210 Office Supplies 600 600 
3285 On Campus Printing 2,500 3,649 
3600 Travel--Departmental 1,665 1,665 
------------ ------------3000 General Operating Expenses 4,765 5,914 












\~~'rather \','est Kentucky Museum 2-14000 
001 GUIER ML D !~ECTOR 
002 ALEXANDER SL SECRETARY G6 
1000 Salaries 
1210 FICA Hatching 
1221 KERS Matching 
1230 Croup Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1460 Consulting Fees 
1680 Student Wages 
2230 Rental of Equipment 
2320 Repair to Equip:ne~t 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 




3000 General Operating Expenses 
3810 Association Dues 



































































Office of Development 2-16020 
I 
001 KELLY DC DIRECTOR 40,000 42,450 
[FOUNDATION] [7,600] [6,065] 
[TOTAL] [47,600] [50,515] 
002 WARD JD PROGRAM DIRECTOR 15,000 15,750 
[FOUNDATION] [15 ,000] [15,750] 
[TOTAL] [30,000] [31 ,SOD] 
003 JULIAN CL DEVELOPfiENT COORD 10,000 11,000 
[FOUNDATION] [1 0,000] [1 1 ,000] 
[TOTAL] [20,000] [22,000] 
004 DILL NT EXECUTIVE SECRETARY G10 
(FOUNDATION] 7.20 [13,256] [14,117] 
005 BARROW DA BOOKKEEPER I G8 6. 74 12,375 13 '1 97 
006 WYATT MJ ADMIN SECRETARY I I G8 6.35 11,651 12,434 
007 MYHILL LJ BOOKKEEPER/SECRETARY G7 5.33 2,597 2,777 
[FOUNDATION] [7 ,859] [7,659] 
[TOTAL] [1 0,456] [1 0 ,436] 
------------ ------------1000 Salaries 91,623 97,608 
1210 FICA Matching 6,545 7,094 
1221 KERS Matching 1,745 2,155 1230 Group Medical Insurance 7 '1 81 7' 181 1240 Employee Life Insurance 274 264 
------------ ------------1200 Fringe Benefits 15,745 16,694 
2320 Repair to E~uipment 700 700 2410 Postage 
0 5,300 
68 
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Office of Development 2-16020 (Continued) 
3210 Office Supplies 
3265 On Campus Printing 
3600 Travel--Departmental 
3990 Niscellaneous 
3000 General Operating Expenses 
3991 Misc.--Consultant Services 
TOTAL 
Center for Continuing Education 2-11908 
001 JONES DE DEAN & PROFESSOR 
002 KEY SR DIRECTOR OF CONFERENCES & 
WORKSHOPS 
003 MOORE LH COORD SPECIAL PROG 
[OTHER] 
[TOTAL] 
004 BURTON BH COORDINATOR ADULT ED 
[COUNSELING & TESTING] 
[TOTAL] 
005 HALE VM ADMIN SECRETARY I II G9 
006 MCCUISTON ADf11N SECRETARY I G7 
1000 Salaries 
69 
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Center for Continuing Education 2-11908 {Continued) 
1210 FICA Matching 
1 221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3990 Miscellaneous 
3000 General Operating Expenses 
TOTAL 
Conferences & Workshops 4-13005 
001 VACANT SPEAKERS BUREAU 
1000 Salaries 
1680 Student Wages 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3990 Miscellaneous 
3000 General Operating Expenses 
TOTAL 


































































Summer Youth 4-13002 
3990 Hisccllaneous 
3000 Ceneral Operating Expenses 
TOTAL 












1210 FICA Matching 
1220 KTRS Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
Fringe Benefits 
Repairs to Equip 
~laint of Equip 




3210 Office Supplies 
3230 Maint Charges 
3280 Classroom Supplies 
3284 Printing 




General Operating Expenses 
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Athletic Director 2-15800 
001 REAGAN JL 
002 VACANT 
003 KEY LE 
004 DO~N lNG PR 
005 HOUSTON HE 
006 HUSSUNG KF 
007 BENTON c 











DIRECTOR & ASSOC PROF 







ASSISTANT ATHLETIC DIRECTOR 
[ATHLETIC ENDOWMENT] 
EQUIP MANAGER 





ADMIN SECRETARY II G8 
CLERK/TYPIST I G5 





. __ ,,, :.:.-_ .• :1·',: 
11 ,950 




(11) 5.32 6,059 
(10) 4.71 5,250 
0 
6,577 
: .. " ;.:::::. \. _;·:, ·. -·· .. ----~ i · ..... :.>,;.·,_.- -.· .. ' . 
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· .. ·· 
;,;. . 
I ·:l: BUDGET BUDGET 
t 65-66 86-87 
I Athletic Director 2-15800 (Conti n••ed) 
f 
012 VACANT GRADUATE ASSISTANT (8) 3,600 3,600 
I 013 VACANT GRADUATE ASSISTANT (8) 3,600 3,600 
., 
I 014 VACANT GRADUATE ASSISTANT (8) 3,600 3,600 015 VACANT GRADUATE ASSISTANT (8) 3,600 3,600 
016 VACANT .GRADUATE ASSISTANT (8) 3,600 3,600 
017 VACANT GRADUATE ASS I STANT (8) 3,600 3,600 
018 VACANT GRADUATE ASSISTANT (8) 3,600 3,600 
------------ ------------1000 Salaries 111,001 123,736 
1210 FICA Matching 5,713 9,219 
1221 KERS Matching 522 4,649 r 1230 Group Medical Insurance 5,208 7,950 r 1240 Employee Life Insurance 237 332 ------------ ------------
I 
1200 Fringe Benefits 11,680 22,150 
1650 Stipends--Pep Band 1,200 1,200 
~ 1680 Student Wages 3,890 3,890 
r 2530 Laundry & Cleaning 1 ,soo 1,500 2410 Postage 0 3,900 r 
I 
I. 3210 Office Supplies 690 690 l 3285 On Campus Printing 575 1,001 r 3600 Travel--Departmental 3,370 3,370 f. 
i 3605 Travel--Trainer & Physician 1 ,715 1,715 
' 3712 Insurance 6,700 16,700 ' ' 3713 Officials 24,500 24,500 I l 3715 Medical Expenses 15,000 25,000 
3720 Promotional Exp~nses--
t 
Athletic 485 5,485 
' 
74 
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General Operating Expenses 
Medical Supplies--Trainer 
Miscellaneous 
HSU Foundation- Credit 
TOTAL 







3210 Office Supplies 
3600 Travel--Departmental 
3990 Miscellaneous 
General Operating Expenses 
On Campus Printing 
TOTAL 
Athletic Grants-in-Aid 2-15802 
4400 
4457 Grants-in-aid--Tuition & 
Fees 
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Footba 11 2-15804 (Continued) 

















1210 FICA Hatching 
1221 KERS Matching 
1230 Croup Medical Insurance 




3210 Office Supplies 
3285 On Campus Printing 








Repair to Uniforms and 
Equipment 




.- .... - .- .. --.... 
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001 NEWTON SJ 
002 OILL HM 
003 BERNSEN MK 
004 WH 1T AKER CA 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3717 Misc. Athletic Expense 








HEAO MEN'S BASKETBALL 
COACH & ASST PROFESSOR 
'·' 
ASSOC'. MEN'S BASKETBALL 
COACH 
ASST MEN'S BASKETBALL 
COACH 
ADMIN SECRETARY I G7 




3711 Athletic Equipment, Supp.& 
Uniforms 
3714 Guarantees--Paid 
3716 Subsistence Expense 
3990 Miscellaneous 
3741 MSU Foundation-Credit 












































































001 REAGAN JL 
002 ~1JRTH L 
1000 Salaries 
1210 FICA Matching 
1200 Fringe Benefits 
1680 Student Wages 
2310 Maintenance of Grounds 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
HEAD BASEBALL COACH 
[DIRECTOR & ASSDC PROF] 
[TOTAL] 








3711 Athletic Equipment, Uniforms 
and Supplies 
3714 Guarantees-Paid 
3716 Subsistence Expense 
3718 Repair to Uniforms and 
Equipment 
3743 Athletic Concessions--Credit 
3741 MSU Foundation--Credit 
TOTAL 
: .. ' .. ·. ·..•. -- -·· 





[18,910] [19,81 0] 






















1 ,68D 1 ,680 
280 280 
0 (8,000) 
0 ( 1 ,500) 
------------ ·-----------
44,635 54,777 




,., 1·.· . 
. ,] 
' . •• jl ~ ; (: BUDGET BUDGET . ,. 
85-66 66-67 
i 
2-15607 I P.en 1 s Track ' 
E 
I 1680 Student Wages 1,440 1,440 l 
2410 Postage 160 ! 
~ 3265 On Campus Printing 130 226 
f ------------ ------------
~ 3000 General Operating Expenses '·:.1 130 226 
f 
3600 Travel--Prof.Dev. 0 150 
3605 Travel--Recruiting 0 650 
3615 Travel--Team 1 o, 175 10,365 
f 
3711 Athletic Equipment, Uniforms 
and Supplies 6,027 6,027 
3716 Subsistence Expense 1,040 1,040 
3741 HSU Foundation--Credit 0 (5,000) 
! ------------ ------------TOTAL 16,612 15,258 ,. 
BUDGET BUDGET 
85-86 86-87 
Men 1s Tennis 2-158D8 
1680 Student Wages 520 520 
2410 Postage 80 
3285 On Campus Printing 55 96 
t 3716 Subsistence Expense 205 205 ------------ -----------· 
r 
3000 General Operating Expenses 260 301 
3600 Travel--Prof.Dev. 0 500 
f 
3605 Travel--Recruiting 0 1500 
3615 Travel--Team 3,620 12,120 
!-
3711 Athletic Equipment, Uniforms 
and Supplies 3,617 5,117 
I 3741 HSU Foundation--Credit 0 (2,000) l 3740 Athletic Endowment--Credit 0 (10,000) .. 
I ------------ ------------
TOTAL 8,017 8,138 
! 
f 









' I • 
Men's Golf 2-15809 
001 HEWITT RT MEN'S GOLF COACH 
(PART-TIME) 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Hedical Insurance 
1240 Employee Life ln~urance 
1200 Fringe Benefits 
2410 Postage 
3716 Subsistence Expense 
3000 General Operating Expenses 
3615 Travel--Team 
3711 Athletic Equipment, Uniforms 
and Supplies 









































··: < • 








\!.'omen's Track 2-15810 
2410 Postage 
3210 Office Supplies 




.,. ,, ; 
3000 General Operating Expenses 
3605 Travel--Recruiting 
3615 Travel--Team 
3711 Athletic Equipment, Supplies 
and Uniforms 
3716 Subsistence Expense 
3741 MSU Foundation--Credit 
TOTAL 





1210 FICA flatchi ng 
1221 KERS Matching 
BD 
CJ 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2410 Postage 
.. :; __ .. _., .... 
WOMEN'S BASKETBALL 
COACH 
ASST. WOMEN'S BB COACH 
[HEAD WOMENS TENNIS] 
[TOTAL] 








































































women's Basketball 2-15811 (Continued) 
3210 Office Supplies 
3285 On Campus Printing 
3717 Misc. Athletic Expense 




3 711 Athletic Equipment, Supplies 
and Uniforms 
3716 Subsistence Expense 
3741 NSU Foundation--Credit 
TOTAL 
Women's Tennis 2-15812 
001 KEASLING CJ HEAD WOMENS TEt>N IS 
[ASST. WOMEN'S BB COACH] 
[TOTAL] 
1000 Salaries 
1210 FICA Matching 
1200 Fringe Benefits 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3716 Subsistence Expense 
3718 Repair to Uniforms and 
Equipment 
3990 Miscellaneous 
3000 General Operating Expenses 
3605 Travel--Recruiting 
3615 Travel--Team 
3 711 Athletic Equipment, Supplies 
and Uniforms 
3741 MSU Foundation--Credit 
TOTAL 
83 
.... ' ,..._.,. 











































... :, : 
women's Volleyball 2·15814 
001 FERGUSON RR 
1000 Salaries 
1210 FICA Matching 
1230 Group Hcdical Insurance 
1240 Employee Life Insurance 





COACH & INSTRUCTOR 
_, 











3711 Athletic Equipment, 
Uniforms & Supplie·S 
3717 Misc. Athletic Expense 
General Operating Expenses 
TOTAL 
Ri f1 ery 2·15015 





1210 FICA Matching 
1221 KERS Matching 
Fringe Benefits 
3615 Travel-Team 
3717 Athl Equipment & Supplies 
General Operating Expenses 
TOTAL 
0 










































































1210 FICA Matching 






1230 Croup Me-dical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2320 Repair to Equipment 
2325 Maintenance of Equipment 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3990 Miscellaneous 
3991 Misc.--Pres. Scholars 
ACADEMIC AFFAIRS 
VICE PRES & PROFESSOR 
COORD GRAD STUDIES 
ASSOC PROF 




EXECUTIVE SECRETARY G10 
3000 General Operating Expenses 
3480 Instruments & Apparatus 
3719 Regents 1 Plaques 









































































1 :--·· .· ,'. 
Office of Grants 
Development 2-11907 
001 LANE NO DIRECTOR 
002 MCCLAIN SJ ADM 1 N ·SECRETARY G7 
003 GULLO CA DEPT SEc I G6 
(914 HRS)[GRANT FUNDS) 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Depart~ental 
3990 Miscellaneous 
3000 General Operating Expenses 
TOTAL 
. ,,., . :; .. , -· 
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COLLEGE OF BUSINESS AND PUBLIC AFFAIRS 











001 THOflPSON JA 
002 HARRISON DE 
003 VACANT 
004 VAUGHN EL 
005 DUNCAN PS 
006 VACANT 
Salaries 
1210 FICA Matching 
1221 KERS flatchi ng 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
Fringe Benefits 
Student Wages 
Copy Machine Rental 
Repair to Equipment 
Maintenance of Equipment 
Micro Computer Repair 
Postage 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
DEAN & PROFESSOR 
ASST DEAN & MBA DIRECTOR 
& ASSOC PROF 
DIRECTOR, WATERFIELD INST. 
& PROFESSOR 
ADMIN SECRETARY I I I G9 
DEPT SECRETARY I I G7 
RESEARCH STIPENDS 















































































001 MILLER Tl 
002 VACANT 
003 VACANT 
004 TIBBS p 
005 DEVINE JW 
006 CHAMBERLAIN DH 
007 SEAY RA 
008 DAVIS EA 
009 RUDOLPH HS 
010 HALL JP 
011 MILLER DC 
1000 Sa 1 aries 
1103 Research Stipends 
.. ··;_::· 
. :, ,• ;.o 
.. · .. 
'., l '.:. 
i/ 
::. BUDGET BUDGET 
85-86 86-87 
CHAIR. & PROFESSOR 52,220 56,310 
.. 
PROFESSOR (A) 42,800 42,000 
:\,,1 
PROFESSOR (A) 40,000 49,000 
PROFESSOR (A) 31,570 33,780 
PROFESSOR (A) 31,390 33,270 
ASST PROFESSOR (A) 34,000 34,000 
ASST PROFESSOR (A) 31,000 34 '770 
INSTRUCTOR (A) 21,000 22,050 
INSTRUCTOR (A) 22,330 24,120 
INSTRUCTOR (A) 22,330 23,920 





:.~ . :: ....... ~ .... 
BUDGET BUDGET 
85-86 86-87 
Accounting 2-11101 (Continued) 
1210 FICA Matching 20,915 25,037 
1221 KERS Matching 766 816 
1230 Group Medical Insurance 17,952 17,952 
12'•0 Employee Life Insurance 684 581 
------------ ------------
1200 Fringe Benefits 40,317 44,386 
1680 Student Wages 4,770 4,770 
2410 Postage 1,100 
3280 Classroom Supplies 1 ,ooo 1 ,ooo 
3285 On Campus Printing 600 1,050 
3600 Travel--Departmental 1,500 1,500 
------------ ------------
3000 General Operating Expenses 3,100 3,550 
------------ ------------
TOTAL 387,388 425,591 
BUDGET BUDGET 
85-86 86-87 
Computer Studies 2-11102 
001 Sf!ITH WD CHAIR & ASSOC PROF 45,750 48,810 
002 ELDREDGE DL PROFESSOR (A) 42,700 45,980 
003 SMITH WF PROFESSOR (A) 35,620 37,410 
004 f:CGREGOR JD ASSOC PROFESSOR (A) 34,000 37,680 
005 GRAY RC ASSOC PROFESSOR (A) 34,460 36,880 
006 BATTS,JR. RA ASSOC PROFESSOR (A) 31,700 34,140 
007 GRADY I~B ASSOC PROFESSOR (A) 31,200 33,800 
' '· 
89 
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Computer Studies 2-11102 (Continued) 
008 LYLE WF ASST PROFESSOR 
009 SUTRICK KH ASST PROFESSOR 
' ';; 
010 CAI'J'BELL HL ASST PROFESSOR 
011 GILES, JR. H VISITING LECTURER 
012 ALVIS M VISITING LECTURER 
013 SCOTT fiD DEPT SECRETARY II 
1000 Salaries 
1210 FICA Matching 
1221 KERS Mate hi ng 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2345 Computer Maint.--Comp. Lab. 
2410 Postage 
3280 Classroom Supplies 
3285 On Campus Printing 
3600 Trave1--Depart~ental 
3000 General Operating Expenses 
TOTAL 
90 
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BUDGET BUDGET 
85-86 86-87 
(A) 30,420 33,230 
(A) 29,250 31 ,920 
(A) 29,250 31,520 
(A) 20,970 22,220 
(A) 20,000 18,940 























Economics and Finance 2-11103 
001 EDWARDS WF Cf~IR & PROFESSOR 43 '1 00 46,380 
002 THOMPSON Jf PROFESSOR (A) 37,970 41,340 
003 MATHIS GL PROFESSOR (A) 34,SOO 37,8SO 
004 GILES HC PROFESSOR (A) 34,190 36,770 
oos GUIN LD ASSOC PROFESSOR (A) 36,SOO 39,400 
006 LOVINS WG ASSOC PROFESSOR (A) 30,120 31,9SO 
007 MCCOY JP ASST PROFESSOR (A) 28,500 30,530 
008 VACANT ASST PROFESSOR (A) 30,S80 29,000 
009 BUSER JA ASST PROFESSOR (A) 27,000 28,830 
010 VACANT ASST PROFESSOR (A) 30,000 27,871 
011 ELK INS MH DEPT SECRETARY II G7 6.28 11,533 12,297 
------------ ------------
1000 Salaries 343,993 362,218 
1210 FICA Matching 23,563 25,912 
1221 KERS Matching 836 892 
1230 Group Medical Insurance 19,747 18,721 
1240 Employee Life Insurance 752 581 
------------ ------------
l 
1200 Fringe Benefits 44,898 46,106 
1680 Student Wages 4,775 4,775 





···.···-· .... , ..... 
. . :::· 
... :, ' : .r· 
; ·'·· 
' ,., t':.·. 
t _,,· 
! 
1,1' .. , BUDGET BUDGET ''· 
85-86 86-87 
Economics and Finance 2-11103 (Continued) 
3280 Classroom Supplies 1 ,1 00 1,100 
3285 On Campus Printing 660 1,460 
3600 Travel--Departmental 1,650 1,650 
------------ ------------
3000 General Operating Expenses.· 3,410 4,210 
:\:_; 
3991 Miscellaneous--Center for 
Economic Education 1,200 1,200 
--------·---
..... __________ 




P.anagement and Marketing 2-11104 
001 SEALE WB CHAIR PROFESSOR 45,000 48,510 
f 002 KIRK RV PROFESSOR (A) 33,600 35,950 
' ! 003 CLEf:ENT RW ASSOC PROFESSOR (A) 34,000 38,280 




005 SCHOENFELDT RC ASSOC PROFESSOR (A) 33,650 37,500 
006 BROCKWAY GR ASSOC PROFESSOR (A) 33,750 36,410 )· 
' f ,, 
007 MANGOLD WG ASST PROFESSOR (A) 30,690 33,940 
t 
008 BARTON RB ASSOC PROFESSOR (A) 30,250 32,370 
009 WILLIW.S RC ASST PROFESSOR (A) 29,860 31 ,860 
> 
010 MILLER FL ASST PROFESSOR (A) 28,250 30,540 
; 
92 
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~lanagement and Marketing 2-11104 (Continued) 
011 EDWARDS LC ASST PROFESSOR (A) 28,560 
29,990 




1210 FICA Hatching 25,946 28,900 
1221 KERS Matching 766 816 
1230 Group Medical Insurance 19,747 19,747 
1240 Employee Life Insurance 821 634 
------------ ------------
1200 Fringe Benefits 47,280 
50,097 




3280 Classroom Supplies 1,200 1,200 
3285 On Campus Printing 720 1,470 
3600 Travel--Departmental 1,800 1,800 
------------ ------------
3000 General Operating Expenses 3,720 4,470 
------------ ------------
TOTAL 428,661 464,947 
BUDGET BUDGET 
85-86 86·87 
Office Administration & Business Education 2-11105 
001 HARCOURT JV CHAIR & PROFESSOR 43,330 47,230 
002 KRIZAN AC ASSOC PROFESSOR (A) 30,000 34,230 
. 003 NICHOLS PA ASSOC PROFESSOR (A) 25,500 29,000 
004 RICHERSON VL ASST PROFESSOR (A) 27,000 28,880 
005 GOINGS DA ASST PROFESSOR (A) 26,000 27,400 
93 
•.: ·" ... _" --. ,_. 
.. ~-- -- :,-::-;· .. -~- -- _,.. ,·. -.-~---·. -
. :, . ;·•· 
.c •. 
• • JF 
;i_: ! 
' 
Office Administration & Business Education 2-11105 {Continued) 
006 MAR IIJE OF DEPT SECRETARY II G7 (11) 5.93 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2325 ~lai ntenance of Equipment 
2410 Postage 
3280 Classroom Supp1 ies· .. 
3285 On Campus Printing·· 
3600 Travel--Departmental 
f 
3000 Genera 1 Operating Expenses 
TOTAL 
I 
l Political Science & Legal Studies 2-11106 001 GARFIELD GJ lNTERM CHAIR & 
J 
ASSOC PROF 
002 UMAR FF PROFESSOR (A) ( 
I 
r 003 ROSE WH PROFESSOR (A) 
~ 004 WEST SL ASSOC PROFESSOR (A) 
' l 
i 
005 ROSE JL ASSOC PROFESSOR (A) 









































































Political Science & 
Legal Studies 2-11106 (Continued) 
006 WATTIER MJ ASST PROF 
007 VACANT ASST PROFESSOR 
008 VACANT ASST PROFESSOR 
009 FAUGHN JH DIR.,CRIMINAL JUSTICE 
& INSTRUCTOR 
010 GRAMBIHLER K VISITING LECTURER 
011 ORR JF DEPT SECRETARY I I 
C7 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2410 Postage 
3280 Classroom Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3000 General Operating Expenses 
3617 Travel--CRJ Supervision 
3991 Miscellaneous--HLW Institute 







































































------------------------........... . . ···.: . 
M.B.A. Program 2-11108 
2410 Postage 
3280 Classroom Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
. !, 
3000 General Operating Expenses 
TOTAL 
Qy~nsboro MBA 2-11109 
';·-I'' 
. '~ . 
. ... J ~ 
:;: 
001 WELLS JF DIRECTOR & ASSOC PROF 
1000 Salaries 
1210 FICA Matching 
1230 Croup ~edical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
2410 Postage 
3280 Classroom Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 







































































3280 Classroom Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
General Operating Expenses 
TOTAL 
Small Business Development Center 2-13011 
3991 Misc.--Grant Hatch. 
3000 General Operating Expenses 
TOTAL 
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COLLEGE OF FINE ARTS AND COMMUNICATION 
Dean's Office 2-14200 
001 PARSONS WD DEAN & PROFESSOR 48,800 51,400 
002 SHAHAN P\1 ASST DEAN PROFESSOR 36,800 39,119 
003 DAWSON c ADf\1 N SECRETARY II I G9 7.08 13,021 13,863 
004 VACANT ADJUNCTS 0 27,037 
------------ ------------
1000 Salaries 98,621 131,419 
1210 FICA Matching 6,328 6,791 
1221 KERS Matching 944 1,005 
1230 Group Medical Insurance 5,386 5,386 
1240 Employee Life Insurance 205 158 
------------ ------------
1200 Fringe Benefits 12,863 13,340 
1680 Student Wages 3,420 3,420 
2240 Copy Machine Rental 2,460 2,460 
2320 Repair to Equipment 40,000 40,000 
2410 Postage 0 1 '143 
3210 Office Supplies 1,000 1 ,ooo 
3285 On Campus Printing 550 2,140 
3480 Instruments and Apparatus 1,000 1,000 
3600 Travel--Departmental 1 '155 1,155 
------------ ------------
3000 General Operating Expenses 3,705 5,295 
3990 Miscellaneous 2,675 17' 748 
3991 Misc.--Musicals 4,000 
4450 Scholarships 41,500 41,500 
------------ ------------
TOTAL 205,244 260,325 
98 
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! ,.\rt 2-11201 
[ 
; 001 WEILER MM INTERM CHAIR & ASSOC PROF 32,120 
37,000 
i 
f 002 HEAD RW PROFESSOR (A) 32,650 34,625 
r 
i 003 SHEPPARD FW PROFESSOR (A) 32,100 34,026 
I 004 BOYD 
KW PROFESSOR (A) 28,440 30,S28 
005 JOHNSON ME ASSOC PROFESSOR (A) 24,350 25,568 
I 006 LEYS DO ASSOC PROFESSOR (A) 23,200 24,800 
007 FURCHES WH ASSOC PROFESSOR (A) 23,430 24,602 
008 SPEIGHT JB ASSOC PROFESSOR (A) 22,430 24,400 





010 TIMMERMAN MJ ASST PROFESSOR (A) 24,430 25,652 
(' 
f: 011 BISHOP sc ASST PROFESSOR (A) 20,000 23,000 
L 
l 
012 SASSO PM ASST PROFESSOR (A) 20,000 23,000 
l 
013 DOUGLAS CM ASST PROFESSOR (A) 21,000 22,SOO 
014 COSTELLO SJ INSTRUCTOR (A) 19 ,ooo 20,040 






















··'" ... /f: 
2-11201 (Continued) 
016 VACANT CALLERY DIRECTOR 
017 COCHRAN cs DEPT SE~~ETARY II 
018 MANSFIELD BA DEPT SeC I G6 
019 PERRY FC GUARD SECURITY GALL 
( 40 HR/WK) 
020 VACANT PROFESSIONAL MODELS 
021 VACANT VISITING ARTISTS 
HONORARIUM 
Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Croup Medical Insurance 




3285 On Campus Printing 
3600 Travel--Departmental 





























































Journalism and Radio-TV 2-11202 
001 MCGAUGHEY RH CHAIR & PROFESSOR 38,670 41,436 
(SAB.LV.) 
002 f!OFIELD WR PROFESSOR (A) 33,330 35,446 
003 CAR~ ODE RE ASSOC PROFESSOR (A) 29,730 31,567 
004 CHILIKAS TN ASSOC PROFESSOR (A) 28,880 30,724 
005 HANEY RD ASSOC PROFESSOR (A) 25,890 30,785 
(SAB.LV.) 
006 GREULE AL DIRECTOR OF TV (A) 20,500 22,025 
STUDIOS & INSTR. 
007 DILLON JF INSTRUCTOR (A) 20,800 22,290 
008 VACANT INSTRUCTOR (A) 19,250 25,000 
009 LANDINI AL MSU NEWS ADVISOR & (A) 22,000 23,540 
INSTRUCTOR 
010 ALBERT LD ENGINEER -MSU TV 26,000 27,638 
011 MAYFIELD w DEPT SECRETARY II G7 6.28 11,533 12,306 
012 VACANT DEPT SECRETARY I G6 ( 1 0) 5.00 4,360 
(20 HRS/WK)(872 HRS) 
------------ ------------
1000 Salaries 276,583 307,117 
1210 FICA Matching 18,629 21,959 
' 1221 KERS Matching 
836 2,896 
' l' 1230 Group Medical Insurance 13,336 16,669 






~.- . " 






~ .. y 
BUDGET BUDGET ~ ''·' 
! 85-86 86-87 
Journalism and Radio-TV 2-11202 (Continued) 
1200 Fringe Benefits 33,485 42,105 
2410 Postage 855 
3280 Classroom Supplies 525 525 
t 
3285 On Campus Printing 850 1,358 
3600 Travel--Departmental 1,535 1,535 
------------ ------------
3000 General Operating Expenses 2,910 3,418 
3810 Association Dues 295 295 
3820 Subscriptions 295 295 




001 REIC~IUTH RE CHAIR & ASSOC PROF 38,350 41,085 
002 COLLINS IH PROFESSOR (A) 29,780 32,669 
003 CHA~IBERLA IN BB ASSOC PROFESSOR (A) 29,000 31,100 
' I 
t 
004 ROGERS cs ASSOC PROFESSOR (A) 28,270 29,733 
005 MCCAIN EL ASSOC PROFESSOR (A) 27,480 28,904 ,. 
I 
r 
' f 006 CONKLIN RL ASSOC PROFESSOR (A) 26,450 28,422 ; • 
007 TAYLOR MH ASSOC PROFESSOR (A) 26,190 28,099 
008 STORY DL ASSOC PROFESSOR (A) 26,450 27' 772 
009 BATES KG ASSOC PROFESSOR (A) 24,980 26.729 
102 
:" > ····.· 
103 
.. __ ,_. 







~usic 2-11203 (Continued) 
1200 
1210 FICA Matching 
1221 KERS MJtchi ng 
1230 Croup Medical Insurance 
1240 Employee Life Insurance 
Fringe Benefits 
,. 
1680 Student Wages 
2410 Postage 







3285 On Campus Printing 
3600 Travel--Departmental 
General Operating Expenses 
Classroom Supplies 
Travel--Organization 
Assoc.Dues-Murray Civic Music Assoc 




Speech Communication & Theatre 2-11204 
001 MAYES JW CHAIR & ASSOC PROFESSOR 
002 GANTT vw PROFESSOR 
003 MALl NAUSKAS MJ PROFESSOR 
004 SCHE~PP Jl ASSOC PROFESSOR 
005 VACANT ASSOC PROFESSOR 
006 VACANT ASSOC PROFESSOR 
104 



































































Speech Communication & Theatre 2-11204 {Continued) 
007 PEELER WR ASST PROFESSOR 
008 BALZER KA ASST PROFESSOR 
009 NAILE JH VISITING LECTURER & 
DIRECTOR Of FORENSICS 
010 VACANT VISITING INSTRUCTOR 
011 HELTON JR DEPT SECRETARY I GG 
012 HELTON JR DEPT SECRETARY G6 
(25 HR/WK) 
013 WILDER BR DEPT SECRETARY I G6 
(25 HR/WK)(980 HRS) 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2230 Rental of Equi~ment 
2410 Postage 
3280 Classroom Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3990 Miscellaneous 
3000 General Operating Expenses 
3605 Travel--Forensic 
3810 Association Dues 























































































T.V. Studios 2-11205 
16so Student Wages 
1;10 Postage 













3000 General Operating Expenses 290 
3180 Classroom Supplies 
TOTAL 
'ri'KMS-FM Radio Station 2-13900 
001 KENNEY JR 
002 RAGLE NE 
003 O'NEILL p 
004 JACKSON JN 
005 JENKINS KA 
006 PALORMO A 
007 BRYAN B 
008 HUNT M 
STATION MANAGER 
CHIEF ENGINEER 
PROG DIR ASST MGR 
OPERATIONS MANAGER 





[CORP FOR PUBLIC BROADCASTING) 
[CLASSICAL PROD] 
[CORP FOR PUBLIC BROADCASTING] 
106 














. . :: ,_ . 























~KMS-FM Radio Station 2-13900 (Continued) 
009 TAYLOR fiA CLERK/TYPIST I I G6 
(20 HR/WK) 
1000 Salaries 
. 1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
12ll0 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2320 Repair to Equipment 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3000 General Operating Expenses 
3605 Travel--Tower 
TOTAL 
Clara Eagle Art Gallery 2-14001 
2410 Postage 
3990 Miscellaneous 












































































The Shield 2-15007 
3990 Miscellaneous 
3000 General Operating Expenses 
TOTAL 
:·:urray State News 2-15009 
1680 Student Wages 
2325 Maintenance of Equipment 
2410 Postage 
3210 Office Supplies 
3600 Travel--Departmental 
3990 Miscellaneous 
3000 General Operating Expenses 
3285 On Campus Printing 
TOTAL 
Marching Band Stipends 2-18008 
4460 Student Stipends 
TOTAL 
';.o· 
. ..... "l 
,., ! 
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Dean's Office 2-14300 (Continued) 
.. .-· 
'., l '.: . ... -
//:. BUDGET 
85-86 
014 VACANT STUDENT ASSISTANT 3,600 
1000 Salaries 
1210 FICA Hatching 
1221 KERS Hatching 
1230 Croup Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2240 Copy Machine Rental 






3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
General Operating Expenses 





























































Biological Sciences 2-11303 
t 
001 KING JM CHAIR & PROFESSOR 41,500 44,500 
002 SMITH CG PROFESSOR (A) 33,000 35,150 
i 003 EVERSMEYER HE PROFESSOR (A) 32,000 34,300 
t 004 HASSELL MD PROFESSOR (A) 31,300 33,500 
t 005 FULLER MJ PROFESSOR (A) 30,000 32,010 I 
r 
' 006 VACANT PROFESSOR & DIRECTOR 37 ,soo 39,000 
HANCOCK BIO STATION 
' 007 1 PITMAN WJ ASSOC PROFESSOR (A) 30,000 32,000 
I 
i 
(- 008 DANIEL RE ASSOC PROFESSOR (A) 27 ,SOD 29,500 
l 




i 010 SICKEL JB ASSOCPROFESSOR (A) 24,800 26,500 
f. , 
011 STUART JG ASSOC PROFESSOR (A) 24,500 26,400 
012 WHITE SB ASST PROFESSOR (A) 22,500 24,800 
013 TIMMONS TJ ASST PROFESSOR (A) 22,300 24,800 
014 SHOOP WL ASST PROFESSOR (A) 21 '700 24,600 
015 VACANT ASST PROFESSOR (A) 21,230 22,000 
lll 
: ·-·:·· .. -. 
-
' 
-~ ." I 
. .. :, .. . · .... 
..· .. 
,., 1'.· . . . ,,,· ... :!: 
Siological Sciences 2-11303 (Continued) 





017 flURPHY JR 
018 LYNCH JE 
Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 









DEPT SECRETARY I I G7 
3000 General Operating Expenses 
3280 Classroom Supplies 
3991 Misc.--Audubon Film Series 
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. -. . '· .. ;·_-· 
Cf~IR & PROFESSOR 
PROFESSOR (A) 
PROFESSOR (A) 
ASSOC PROFESSOR (A) 
ASSOC PROFESSOR (A) 
ASSOC PROFESSOR (A) 
ASST PROFESSOR (A) 
ASST PROFESSOR (A) 
ASST PROFESSOR & (A) 
DIR CHEMISTRY LAB 
ASST pROFESSOR (A) 
ASST PROFESSOR (A) 
ASST PROFESSOR (A) 
DEPT SECRETARY I I G7 6.38 
113 
••• '··: •• --~·-· .•. "' .'I-• . 





































Chemistry 2-11304 (Continued) 
t • 
l 1210 FICA Matching 
r 1221 KERS Matching ,. 
t 
1230 Croup Medical Insurance 
1240 Employee Life Insurance 
I 1200 Fringe Benefits 
I 
' 1680 Student Wages I· 
r 2410 Postage 
I 3285 On Campus Printing 3600 Travel--Departmental 
I 
i 3000 General Operating Expenses I 
f 







' r Geosciences 2-11305 
001 WEBER NV CHAIR & PROFESSOR 
002 WHALEY PW PROFESSOR 
003 KIND TC PROFESSOR 
004 CLARK AL PROFESSOR 
005 BARTOLUCCI LA ASSOC PROFESSOR 
006 NAUGLE BL ASST PROFESSOR 
114 































































1210 FICA Matching 




1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2410 Postage 
3280 Classroom Supplies 






DEPT SECRETARY II C7 
3000 General Operating Expenses 
TOTAL 
115 
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'· 
. : .. · 
! ·'·· 
' ,., (· .. -. ~ ... -
j_~ . .. , .,. BUDGET BUDGET 
85-86 86-87 
Mathematics 2-11306 
001 BENNETT DE CHAIR & PROFESSOR 40,000 43,250 
! 002 
JONES GO PROFESSOR (A) 32,500 35,250 
" 
003 ELDER HL PROFESSOR (A) 32,000 34,250 
I 004 ROBERTSON HG PROFESSOR (A) 30,400 32,400 ' 
l 005 CANTRELL GL PROFESSOR (A) 30,200 32,150 
I 
006 MAHFOUD WE PROFESSOR (A) 30,000 32,100 
007 WILSON JD ASSOC PROFESSOR (A) 29,110 31,000 
I 008 FA I RB.~NKS KB ASSOC PROFESSOR (A) 26,950 29,500 
I 




' 010 BRITT,JR. GN ASST PROFESSOR (A) 25,130 27,500 
011 PERVINE RH ASST PROFESSOR (A) 24,500 26,500 
012 RHALY HC ASST PROFESSOR (A) 24,500 26,500 
013 VACANT ASST PROFESSOR (A) 21,000 24,000 
014 VACANT ASST PROFESSOR (Af 19,000 20,000 
015 VACANT ASST PROFESSOR (A) 19 ,ooo 20,000 
016 VACANT ASST PROFESSOR (A) 19,000 20,000 
116 
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BUDGET BUDGET 
85-86 86-87 
Mathematics 2-11306 (Continued) 
017 VACANT VIST LECTURER (A) 15,000 15,000 
018 KING KP DEPT SECRETARY II G7 6.13 10,867 12,000 
------------ ------------
1000 Salaries 454,657 489,400 
1210 FICA Matching 32,109 34 '992 
1221 KERS flatching 788 870 
,, 
1230 Group Medical ln:.urance 29,492 27,440 
1240 Employee Life Insurance 1,231 950 
........................ ------------
I 1200 Fringe Benefits 63,620 64,252 
1 
1- 1680 Student Wages 5,035 5,035 r 2410 Postage 0 700 
f 3280 Classroom Supplies 1,300 1 ,300 
I 3265 On.Campus Printing 700 1,219 I· 
3600 Travel--Departmental 3,200 3,200 
3990 Ki sce11 aneous 475 475 
------------ ------------
r 3000 General Operating 
Expenses 5,675 6,194 
------------ ------------
TOTAL 528,987 565,581 
117 
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:~ . 
;f. BUDGET BUDGET 
85-86 86-87 
Physics & Astronomy 2-11307 
001 ETHERTON RC CHA"I R & PROFESSOR 43,000 46,000 
f 002 6EYER LM .PROFESSOR (A) 35,650 38,500 
( 
•(;_I 
I 003 READ WG PROFESSOR (A) 35,100 37,200 
l 
004 MADDOX WE PROFESSOR (A) 34,000 36,700 
' ; 005 BRIDWEll LB PROFESSOR (A) 32,800 34,500 
006 ANDERSON BR PROFESSOR (A) 31 ,ooo 33,500 
007 TARVIN JT ASSOC PROFESSOR (A) 28,000 30,500 
f· 
008 DUNCAN DD ASSOC PROFESSOR (A) 28,200 30,200 
, 
' 
009 BURNLEY BE ASST PROFESSOR (A) 26,000 28,200 
' 
010 KOSRAEI HR ASST PROFESSOR (A) 25,960 26,000 
011 ROGERS RF DEPT SECRETARY I I G7 5.75 10,241 11,250 
------------ ------------
1000 Salaries 329,951 352,550 
1210 FICA Matching 23,272 25,207 
1221 KERS Matching 820 816 
1230 Group Hedical Insurance 17,695 17,952 
1240 Employee life Insurance 752 581 
------------ ------------
1200 Fringe Benefits 42,539 44,556 
1680 Student Wages 15,490 15,490 
2230 Rental of Equipment 14,540 0 
2410 Postage 0 200 
118 
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'., ( '.: . 
. .-.-
.,!(· BUDGET BUDGET 
85-86 86-87 
Nursing 2-11404 (Continued) 
011 WATSON LA ASST PROFESSOR ( r\) 23,000 24,400 
' 
012 POWELL EC ASST P,ROFESSOR (A) 21,400 23,400 
! 013 DAVIS BA ASST'PROFESSOR (A) 21,200 23,200 
t 014 MYATT su ASST PROFESSOR (A) 20,350 22,400 ' ' r 015 FRANCE NE ASST PROFESSOR (A) 20,350 22,000 ' t-
I 
I 
I 016 CANNON f1J ASST PROFESSOR (A) 20,350 22,000 
r 
017 VACANT ASST PROFESSOR (A) 20,350 21,500 
' I
t 
018 KENT PL INSTRUCTOR (A) 17,000 18,200 
' l 
' l , 019 MINOR AG 
\ 
CLINICAL INSTRUCTOR (A) 15,150 16,400 
I 
}\ 
020 ROBERTSON NL DEPT SECRETARY II G7 6.38 10,561 12,500 \ 
021 WALLACE JG CLERK/TYP 1ST I G5 ( 1 0) 5.35 7,979 8,750 
................................... ------------
1000 Salaries 478,025 513,100 
1210 FICA Matching 35,149 36,562 
1221 KERS Matching 1,344 1,541 
' 
1230 Group Medical Insurance 32,057 30,005 . 1240 Employee Life Insurance 1,505 1,109 
------------ ------------
1200 Fringe Benefits 70,055 69,217 
120 




Nursing 2-11404 (Continued) 
I 1680 Student Wages 7,115 7,115 2240 Copy Machine Rental 900 900 
2410 Postage 0 1,200 
2530 Laundry and Cleaning 250 250 
3285 On Campus Printing 1,850 3,221 
3600 Travel--Departmental 3,900 3,900 
------------ ------------
3000 General Operating Expenses 5,750 7,121 
3280 Classroom Supplies 3,400 3,400 
3617 Travel--Supervision 5,800 5,800 
3810 Association Dues--
NLN/SREB/CCEN/AACN 2,175 2,175 
------------ ------------
















1210 FICA Matching 







1230 Group fledical Insurance 
1240 ~•ployee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2320 Repair to Equipment 
2410 Postage 
3210 Office Supplies 










COLLEGE OF EDUCATION 
PROFESSOR & DEAN 
ASST DEAN & PROF 
DIR OF SCH SERV & PROF 
ADMIN SECRETARY II I G9 
ADMIN SECRETARY II G8 
































































Environmental Education Center 2-11401 
3000 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3990 Miscellaneous 
General Operating Expenses 
TOTAL 



















-· .. ·;···· 
....... 
:, .. ' ...... 
·"·· 
,., 1· .... 
. . ~
! 
·i BUDGET BUDGET ,, 
85-86 86-87 
Elementary & Secondary Education 2-11403 
001 WHITFIELD TO CHAIR & ASSOC PROF 37,210 40,878 
,, 
002 USHER RH PROFESSOR (A) 33,140 35,722 
r 
' r 003 TAYLOR JG PROFESSOR (A) 32,260 34,391 
' f 
' f. 
004 HAINSWORTH JC PROFESSOR & (A) . 31,600 33,857 
f COORD,SEC.ED 
I 005 BOSSING LL PROFESSOR & (A) 30,240 32,429 
l COORO,ELEM,ED, 006 CARLl N JB PROFESSOR (A) 14,340 15,350 
' [14 ,340] [15,369] r [SPECIAL ED] 
f [TOTAL] [28,680] [30, 719] I, 
f 
~. 
r 007 JOHNSON WN ASSOC PROFESSOR (A) 29,590 31,759 
I 008 NOORE RP ASSOC PROFESSOR (A) 27' 110 28,884 





' 010 BAUST JA ASSOC PROFESSOR (A) 26,600 28,348 I ,. 
f 
011 SHOWN VE ASSOC PROFESSOR (A) 25,770 27,477 
012 SHOLAR TP ASSOC PROFESSOR (A) 22,240 23,602 
LIB,SCIENCE 
013 HULICK CH ASST PROFESSOR (A) 23,000 24,659 
014 VOLK GL ASST PROFESSOR (A) 22,250 24,302 
015 PIERCY MM ASST PROFESSOR (A) 2 2,130 23,814 
124 
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Elementary & Secondary Education 2-11403 (Continued} 
016 WILSON TL DIR.ENVIR.ED.CTR & 
( L\~P) INSTRUCTOR 
017 COLEMAN CJ DEPT SECRETARY II G7 
018 HUTSON RS DEPT SECRETARY I C6 
019 VACANT GRADUATE ASSISTANT 
1000 Salaries 
1210 FICA Hatching 
1221 KERS flatchi ng 
1230 Croup Medical Insurance 
1 1240 Employee Life Insurance 
r 
r 1200 Fringe Benefits 
I 
t 1680 Student Wages 
f 2230 
Rent a 1 of Equipment 
2410 Postage 
l 3285 On Campus Printing ' i 3600 Travel--Departmental 
~ 3000 General Operating Expenses 
' ! 
' 3280 Classroom Supplies 


























































.~·:· .. _ ... 
', . .e .. 
t _.,I.·. 
' ,. ._,,. 
it 
;j' BUDGET BUDGET 
85-86 86-87 
Educational Leadership & Counseling 2-11405 
001 WILLIS JW CHAIR.& ASSOC PROF 39,900 42,349 
,. 
' '' 002 NOFFSINGER HL PROFESSOR (A) 35,652 38,054 ' r 
I ·:;, 
! 003 HUHPHREYS WB PROFESSOR (A) 34,600 37,042 
I 
004 MATARAZZO SM PROFESSOR (A) 33,260 35,528 \ I 
' 
I 005 HOLCOI-18 TF PROFESSOR (A) 26,550 30,628 006 KOCH MS PROFESSOR (A) 10,100 10,681 ;· 
I 
[VP ACADEI11C AFFAIRS] [30, 190] [31,700] 
[TOTAL] [40,290] [42,381] 
007 WAGNER TL ASSOC PROFESSOR (A) 28,550 30,659 ' j 
I 
f 008 HENDREN GR ASSOC PROFESSOR & (A) 28,250 30,247 
I 
COORD. REHAB. 
009 PETRIE GF ASSOC PROFESSOR & (A) 28,020 30,095 
COORD.SCH,ADM 
l 
! 010 LATTO LD ASSOC PROFESSOR & (A) 24,370 27,037 
f COORD.GUIDANCE 
011 HAZLER RJ ASSOC PROFESSOR (A) 24,530 26,412 
f 
I 012 THURNAN LH ASST PROFESSOR (A) 24,710 26,415 
013 ADAMS BF DEPT SECRETARY II. G7 - 6.19 11,357 12,121 
014 GULLO CA DEPT SECRETARY G6 5.25 4,479 5,481 
(1044 HRS) 
126 














015 VACANT SUPERVISING STUDENT TCH 
Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medica 1 Insurance 




3280 Classroom Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 






















































:, .. '· .... 
'., I': . 
.. ; 
·····:I:· BUDGET BUDGET 
' 85-86 86-87 
t 
Health, Physical Education & Recreation ·2-11408 
i 
r r 
I 001 STEWART CL CHAIR & PROFESSOR 43,740 46,479 
f 
I 
002 FRANK JH ~ PROFES~OR (A) 32,960 35,203 r 
I 
f 
t 003 GORE EB ASSOC' PROFESSOR (A) 27 '730 29,712 
l 004 PURCELL JK ASSOC PROFESSOR (A) 25,370 27,334 
I 
t 005 OBRIEN DE ASST PROFESSOR (A) 25,200 27,005 
t 006 VACANT ASST PROFESSOR (A) 24 '720 26,271 
I 
r 
007 RICE PL ASST PROFESSOR (A) 21,820 23,456 
I 
~ 008 LYONS GG ASST PROFESSOR (A) 21,130 22,782 
) 
~ 
; 009 PURCELL BA TENNIS COACH & (A) 26,700 28,410 
( 
(60 & 40) ASST PROFESSOR 
I• 010 SIMMONS MP TRACK COACH & (A) 24,770 26,384 ' !· 
(60 & 40) ASST PROFESSOR ' i 
011 SIMMONS TE ATHLETIC TRAINER & (A) 24,350 25,943 
(60 & 40) ASST PROFESSOR 
012 HOLT WM ASST PROFESSOR 16,485 17,434 
[EXPO CENTER] [16,482] [17,965] 
[TOTAL] [32,967] [35,399] 
013 FLANAGAN JA TRACK COACH & (A) 21,380 22,824 




Health, Physicul Education & Recreation 2-11408 (Continued) 
1-
014 VACANT INSTRUCTOR (A) 22,030 23,132 
015 UNDERHILL RC DEPT SECRETARY II G7 5.35 9,712 10,476 
016 STEELE SE DEPT SECRETARY G6 5.78 10,593 11,318 
(WOMEN'S ATHLETICS) 
017 DINH CG EQUIP RM MANAGER G2 (11) 4.74 8,452 9,064 
(40 HR/WK) 
018 DUNCAN SL EQUIP RM MANAGER G2 (11) 4.74 8,452 9,064 
I 
(40 HR/WK) 
019 GOODMAN JS EQUIP RM MANAGER G2 (11) 4.64 8,260 8,872 
(40 HR/WK) 
020 VACANT VISITING LECTURER (B) 1,600 1,600 
t ------------ ------------
I 1000 Salaries 405,454 432,763 
i 1210 FICA Matching 28,526 30,622 
I 
' 1221 KERS Matching 3,352 3,538 ' r 1230 Group Medical Insurance 28,338 26,414 
\ 1240 Employee Life Insurance 1,265 950 
i ------------ ------------,. 
I 1200 Fringe Benefits 61,481 61,524 
1680 Student Wages 22,535 22,535 
2410 Postage 500 
3285 On Campu& Printing 870 1 '1 00 
3600 Travel--Departmental 2,910 2,910 
3615 Travel--Group 2,280 2,280 
------------ ------------
3000 General Operating Expenses 6,060 6,290 
3280 Classroom Supplies 11,970 11,970 
3991 Misc.--Outdoor Semester 2,200 2,200 
------------ ------------
TOTAL 509,700 537,782 
129 
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Special Education 2-11409 (Continued) 







1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
Fringe Benefits 
Student Wages 
Repair to Equipment 
Postage 
3285 On Campus Printing 
3600 Travel--Departmental 
3990 Miscellaneous 
3000 Ceneral Operating Expenses 
3280 Classroom Supplies 
3617 Travel--Supervision 
TOTAL 
Special Education Clinic 2-13700 
1000 Salaries 
1200 Fringe Benefits 
2325 Maintenance of Equipment 
3215 Supplies 




-~ .. ·- ....... ,_.._ .. :."· .. ·; .. ·, .. _ 










































































Office of Field Services 2-11410 
001 SCHROEDER GG DIRECTOR & 
ASST PROFESSOR 
•' 
002 CRAFTON AD ASSOC PROFESSOR & 
DIR.STUDENT TCH 
003 LOVETT JH ASST PROFESSOR & 
COORD.FIELD PLACEMENT 
004 DUNN SJ DEPI SECRETARY I G6 
005 CHILDERS JM CLERK/TYPIST G5 
006 VACANT BUS DRIVERS 
007 VACANT COOPERATiNG 
IEACHERS 
1000 Salaries 
1210 FICA Matching 
' 1221 KERS Matching f 1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1640 Honoraria--School Coordinator 
1680 Student Wages 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3000 General Operating Expenses 

































































COLLEGE DF HUMANISTIC STUDIES 






1210 FICA Matching 




1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2320 Repair to Equipment 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
DEAN & PROFESSOR 
OIRECTOR,CTR FOR 
ACADEMIC ADVISING 
OIR KY INSTITUTE 
EUROPEAN STUDIES 
ADMIN SECRETARY Ill G9 
3000 General Operating Expenses 
3991 Misc.--Lowery Lecture 
3992 flisc.--Scholarly Activity 
3993 Misc.--Program Development 
TOTAL 
133 


























































' r !· 
134 
-·- ~----·--··- '. ;~. ·.-
L 
- ...... . 
.:: .. -... - -.. : ,_-,_ . -··; '. ;. -
• l 
English 2-11501 (Continued) 
016 LOBERGER GJ ASSOC PROFESSOR 
017 MILLER MG ASSOC PROFESSOR 
018 STEIGER R ASSOC PROFESSOR 
019 CORNELIUS FH ASSOC PROFESSOR 
020 HELTON,JR, RA ASST PROFESSOR 
021 ROULSTON HH ASST PROFESSOR 
022 BROWN MS ASST PROFESSOR 
023 SMITH KR ASST PROFESSOR 
024 SPEAKES RA VISIT ASST PROFESSOR 
025 LALICKER WB ASST PROFESSOR 
026 CARLETON RM ASST PROFESSOR 
[LEARNING CENTER] 
[TOTAL] 
027 VACANT INSTRUCTOR 
028 LOVERIDGE MJ DEPT SECRETARY II G7 
029 LOVERIDGE TC CLERK/TYPIST II G6 
1000 Salaries 
135 
... --. ·, .. ·, ... ·.·:.·~--~·: -;:~:-.;;::, . .. . :;.·-~:~.:. \'.-._;_, -· ' -~ .::-.---· 





















































11 '1 02 
------------
763,033 




English 2-11501 (Continued) 
1210 FICA Matching 
1221 KERS Matching 
/:"• 
1230 Croup Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2410 Postage 
3280 Classroom Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3000 General Operating Expenses 
3990 Miscellaneous 
3991 Misc.--Foreign Film Festival 
3992 Misc.--Notations 
TOTAL 
. -__ , . 
. :'/. 
: \;_1 










































Foreign Languages 2-11502 
001 GRIMES JM CHAIR & ASSOC PROFESSOR 
002 FERGUSON JW PROFESSOR 
003 HAWS GL PROFESSOR 
004 JED AN D ASST PROFESSOR 
005 KEESLAR SM ASST PROFESSOR 
(SAB.LV) 
006 VACANT ASST PROFESSOR 
007 VACANT ASST PROFESSOR 
008 RESIG CM DEPT SECRETARY G6 
(25 HR/WK) 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2410 Postage 
3280 Classroom Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 













































































Hi story 2-11503 
001 CARTWRIGHT JH CHA!R.& PROFESSOR 39,990 43,190 
002 HAfiMACK, J R, JW PROFESSOR (A) 30,630 32,837 
. ';,i ,. 
003 BEASLEY TW PROFESSOR (A) 29,880 31,974 
004 HATTON RO PROFESSOR (A) 28,440 30,562 
005 LAWSON HG ASSOC PROFESSOR (A) 28,300 30,353 
006 PAGE ME ASSOC PROFESSOR (A) 27,770 29,859 
007 WOLF )<H ASSOC PROFESSOR (A) 26,890 29,022 
1> 
008 STRIETER TW ASSOC PROFESSOR (A) 24,720 26,619 
009 FOLSOM BW ASSOC PROFESSOR (A) 24,160 26,281 
010 STEFFEN CG ASSOC PROFESSOR (A) 23,750 25,409 
(SAB.LV) 
.. 011 BEAHAN CL ASSOC PROFESSOR (A) 22,500 25,433 
012 FUHRMANN JT ASSOC PROFESSOR (A) 23,510 25,236 
013 CLOYS MA DEPT SECRETARY II G7 6.30 11,553 12,336 
l ------------ ------------







L ··-:·- - .. ,;· .. : 
.. __ ., ...... - . 
BUDGET BUDGET 
85-86 86-87 
History 2-11503 (Continued) 
1210 FICA Hatching 24,238 26,313 
1221 KERS Hatching 836 894 
1230 Group Medical Insurance 21,542 21,542 
1240 Employee Life Insurance 889 686 
------------ ------------
1200 Fringe Benefits 47,505 49,435 
1680 Student Wages 7,800 7,800 
1410 Postage 600 
3280 Classroom Supplies 940 940 
3285 On campus Printing 1 '11 0 2,044 
3600 Travel--Departmental 3,435 3,435 
------------ ------------
3000 General Operating Expenses 5,485 6,419 
3810 Association Dues 140 140 
3991 Misc.--Oral History 4,600 4,600 
3992 Misc.--Special Events 650 650 
------------ ------------
TOTAL 408,273 438,755 
139 
··.·--·> ... 
.- ... -.. ___ ,- ~-·_,.-_.,-· ... ;•,· :· .. ·. --~-·----~--- -.-·,'. . '· 
. ·-· 
' 
· .. •::· 
Philosophy and Religious Studies 
1000 
001 FOREMAN TH 
002 SHEEKS RW 
003 ROBINSON FE 
004 NERNEY GR 
005 WASHER ss 
Salaries 
1210 FICA Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2410 Postage 






.c .. . l 
,., 1·.·. 
··'" .... ,. !/ 
.,. 
2-11504 




DEPT SECRETARY G6 
(20 HR/WK) 
3000 General Operating Expenses 





(A) 30,100 32,455 
(A) 29,780 31,899 
(A) 25,860 27,840 
(A) 20,000 21,970 
























001 POSEY TB 
002 HONRA CA 
003 MUEHLEHAN JT 
004 BARRETT TR 
005 VACANT 
006 FLETCHER JM 
007 ROYALTY JL 
008 KLINE LM 
009 PHILLIPS VM 
010 NORSWORTHY MN 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2320 Equipment Repair 
2410 Postage 
>. -- • 
BUDGET BUDGET 
85-86 86-87 
INTERIM CHAIR & PROFESSOR 39,350 41,970 
PROFESSOR (A) 32,210 34,380 
PROFESSOR (A) 29,500 31,590 
PROFESSOR (A) 27,970 31,440 
PROFESSOR (A) 29 ,sao 29,500 
ASST PROFESSOR (A) 23,500 25' 150 
ASST PROFESSOR (A) 21 ,ooo 22,660 
ASST PROFESSOR (A) 21,000 22,640 
DEPT SECRETARY I I G7 6.17 11,318 12,081 
























Psychology 2-11407 (Continued) 






3000 General Operating Expenses · :;, 






























: ~ ~ . . ·-. -~-·.:-··.~ .. :·: 
,. 
Sociology and Anthropology 2-11505 _:;' ···.:~-?~~:./.~·-
001 POPLIN DE CHAIRMAN PROFESSOR 
002 VACANT PROFESSOR 
003 LANNING AB ASSOC PROFESSOR 
004 LOVINS JH ASSOC PROFESSOR 
005 CARSTENS KC ASSOC PROFESSOR 
006 BOGAL-ALLBRITTEN RB ASSOC PROFESSOR 
007 ELWELL FW ASSOC PROFESSOR 
008 JONES SH ASST PROFESSOR 
009 DAUGHAOAY LL INSTRUCTOR 
010 ~ESLER KW DIRECTOR, WICKLIFFE 
MOUNDS & ASST PROF 
011 KING EF DEPT SECRETARY II G7 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 































































. '·. .-,· 
. '~ . 
·f:· 
Sociology and Anthropology 2-11505 (Continued) 
3280 Classroom Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3990 Miscellaneous 
3000 General Op~rating Expenses 
TOTAL 
Wickliffe Mounds 4-14928 
3990 Miscellaneous 










































1210 FICA Matching 




1230 Group ~ledical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2320 Repair to Equipment 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
COLLEGE OF INDUSTRY AND TECHNOLOGY 
DEAN & PROFESSOR 
EQUIP TECH 
ADMIN SECRETARY II I G9 6.75 
3000 General Operating Expenses 























































' T :,.·· ':·•· 
.. ·,, 
i' ,., I. 
i •.• 1' ,, . ::. 
I BUDGET BUDGET 85-86 86-87 
Engineering Technology 2-116D1 
001 AUER TB CHAIR & PROFESSOR 45,000 47,980 
: \;,1 
002 WEATHERLY JG ASSOC PROFESSOR (A) 31,420 33,341 
003 GREER ME ASSOC PROFESSOR (A) 30,610 32,440 
004 RINGELSTEIN HH . ASSOC PROFESSOR (A) 30,250 32,212 
005 WHITAKER WJ ASSOC PROFESSOR (A) 30,350 32,168 
006 VACANT ASSOC PROFESSOR (A) 30,910 30,910 
007 BEGLEY TR ASSOC PROFESSOR (A) 26,810 29,837 
008 KELLI E AC ASSOC PROFESSOR (A) 25,700 28,825 
009 SWANN RR COORD.MINING MGT PRG 31 '130 33,036 
ASST PROFESSOR 
010 DILLMAN MA ASST PROFESSOR (A) 26,980 28,629 
011 CALL WL ASST PROFESSOR (A) 26,750 28,438 
012 VACANT ASST PROFESSOR (A) 28,000 
! 013 BURGESS RB ASST PROFESSOR (A) 25,930 27,482 
I 










Engineering Technology 2-11601 (Continued) 
015 BOGART BS DEPT SECRETARY II G7 
1000 Salaries 
1210 FICA Motching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2410 Postage 
3285 On Campus Printing 
3600 Travel--Departmental 
3615 Travel--Group 
3000 General Operating Expenses 
3280 Classro~m Supplies 
3810 Association Dues 
TOTAL 
··-~. 
























,_ .· .. 






























1210 FICA Matching 






1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2410 Postage 
















3810 Association Dues--Membership 
in PIAS 
3000 General Operating Expenses 
3280 Classroom Supplies 
TOTAL 
I 148 
























































Industrial Educatic11 & Technology 2-11603 
001 KRUGER JM CHAIR & PROFESSOR . 38,900 41,710 
002 SCHANBACHER EM PROFESSOR (A) 33,110 35,445 
003 ADAMS ER ASSOC PROFESSOR & (A) 30,950 32,950 
COORD.IND.ARTS 
004 ADELMAN FW ASSOC PROFESSOR (A) 29,730 31,655 
COORD.VTE 
005 MCNEARY PR ASSOC PROFESSOR (A) 27,100 28,655 
006 GROPPEL SL ASST PROFESSOR (A) 22,670 24,285 
007 SIEBOLD BA ASST PROFESSOR (A) 22,610 24,225 
008 CLAIBORNE OM ASST PROFESSOR (A) 22,000 23,575 
009 BAKER JL DEPT SECRETARY II G7 6.32 11 ,592 12,375 
------------ ------------
1000 Salaries 238,662 254,875 
1210 FICA Matching 16,925 18,224 
1221 KERS Matching 840 897 
1230 Group Medical Insurance 16,157 14,362 
1240 Employee Life Insurance 616 475 
------------ ------------
1200 Fringe Benefits 34,538 33,958 
1680 Student Wages 5,325 5,325 
2410 Postage 280 
3285 On Campus Printing 1,200 1,910 
3600 Travel--Departmental 3,015 3,015 
3617 Travel--Supervision 475 475 
------------ ------------
3000 General Operating Expenses 4,690 5,400 
3280 Classroom Supplies 7,000 7,000 
------------ ------------
TOTAL 290,215 306,838 
149 



















Safety Engineering & Health 2-11604 
001 NICHOLS GV CHAIR & PROFESSOR 
002 MILLS MD PROFESSOR 
' ':i 
" 
003 VACANT ASST PROFESSOR 
004 LAKE MM INSTRUCTOR 
005 COOPER BL INSTRUCTOR 
006 POWELL LL DEPT SECRETARY I I 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2230 Rental of Equipment--
Driver Ed. Car 
2410 Postage 
3285 On Campus Printing 
3600 Travel--Departmental 
3990 Miscellaneous 
3000 General Operating Expenses 
3280 Classroom Supplies 
3480 Instruments & Apparatus 
3617 Travel--Supervision 
3810 Association Dues--
National Safety_ Council 






(A) 33,470 35,875 
(A) 20,000 27,048 
(A) 26,170 27 '700 
25,700 27,541 
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·:t: 
Agriculture 2-11301 (Continued) 
1200 Fringe Be neff ts 
1680 Student Wages 
2410 Postage . ~ ... 
3280 Classroom Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 




Agriculture Education 2-11302 
001 JACKS LP PROFESSOR 
002 HEATHCOTT EE PROFESSOR 
003 VACANT SUPERVISING TEACHERS 
1000 Salaries 
1210 FICA Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
3280 Classroom Supplies 
3600 Travel--Departmental 
3000 General Operating Expenses 
TOTAL 

































































- -. ~ -·-·. 
Animal Health Technology 2-11310 
001 CANERDY TO 
002 VACANT 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1660 Student Wages 
3210 Office Supplies 
3260 Classroom Supplies 
3600 Travel-Departmental 
DIRECTOR & ASST PROFESSOR 
ANIMAL HEALTH TECHNOLOGIST 


















































































CHA_J R & ASSOC PROF 36,070 38,260 
,. 
PROFESSOR (A) 31,980 33,673 
. (:1 .. 
ASST PROFESSOR {A) 26,320 27,890 
ASST PROFESSOR {A) 25,220 27,000 
ASST PROFESSOR (A) 24,450 26,150 
ASST PROFESSOR (A) 23,560 25,965 
ASST PROFESSOR (A) 20,500 21,843 
INSTRUCTOR (A) 17,580 18,613 
{3/4 time) 
INSTRUCTOR (A) 9,450 10,016 
{1/2 time) 
DEPT SECRETARY I I G7 6.28 11,533 12,296 
DEPT SECRETARY I G6 (9) 5.90 8,115 8,674 
DEPT SECRETARY I· G6 (2) 5.90 972 1,038 
(20 HR/WK) 
HONORARIUM 350 350 




.... , :;.:~ .. --- . ·-.-:_ : ,.... ·.; :.·:: '-• .. - ....... -- .; ___ ,. 






Home Economics 2-11402 (Continued) 
1210 FICA Matching 16,526 18,073 
1221 KERS Matching 1,496 1,520 
1230 Group Medical Insurance 12,053 11,027 
1240 Employee Life Insurance 616 475 
------------ ------------
1200 Fringe Benefits 30,691 31 ,095 
1680 Student Wages 7 '720 7,720 
2410 Postage 640 
3280 Classroom Supplies 4,250 4,250 
3285 On Campus Printing 1 '135 1 ,810 
3600 Travel--Departmental 2,970 2,970 
3990 Miscellaneous 500 300 
------------ ------------
3000 General Operating Expenses 8,855 9,330 
3281 Nursery School and Child 
Development Center Supply 3,700 3,700 
3617 Travel--Supervision 660 660 
3810 Association Dues--HHEA 300 300 
3991 Misc.--Multi-Age School 
Program 2,000 2,000 
3992 Competition Day 600 
------------ ------------
TOTAL 291,026 308,813 
BUDGET BUDGET 
85-86 86-87 
Military Science 2-11605 
1680 Student Wages 4,620 4,620 
2230 Rental of Equipment 240 240 
2545 General Insurance 235 235 
3285 On Campus Printing 485 485 
3600 Travel--Departmental 7,195 2, 700 
------------ ------------
3000 Genera 1 Operating Expenses 7,680 3,185 
3280 Classroom Supplies 2,995 2,995 
3990 Misc. (Activity_ Fund) 2,480 
------------ ------------
TOTAL 15,77D 13,755 
155 
··""·"' .. 





001 HARNON CL 
002 HEIH KH 
003 YOO y 
004 MCFADDEN RH 
.. 
005 CULPEPPER JC 
006 CHRISTOPHER RH 
007 WALL CJ 
008 BAILEY ER 
009 GRIFFIN JB 
010 CLARK MA 
011 HONCHUL QC 








OTHER ACADEMIC AREAS 




HEAD,MEOIA & CURR. 
RESOURCES & PROFESSOR 
HEAD,CATALOG I NG 
· & ASSOC PROFESSOR 
HEAD,ACQUISITIONS 
& ASSOC PROFESSOR 
HEAD,PERIODICALS 





























Library 2·14800 (Continued) 
013 DUNNAN SK 
014 RAHE RA 
015 VACANT 
016 BARRETT MJ 
017 BAILEY DA 
018 ADAMS SJ 
019 HORNSBY BA 
020 PRITCHARD CA 
021 WHITFORD JS 
022 BROWN MF 
023 MANSFIELD AR 
024 GARLAND CM 
025 STORY PJ 
026 COLLINS BJ 




REFERENCE LIB & 
INSTRUCTOR 
LIBRARY ASST I I G12 
LIBRARY ASST I I G10 
LIBRARY ASST II G10 
LIBRARY ASST I G9 
LIBRARY ASST I G9 
ADMIN SECRETARY I II G9 
BOOKKEEPER G9 
ADMIN SECRETARY I G7 
BINDERY TECHNICIAN G7 
ACCOUNTING CLERK I G6 























12,395 13' 296 
14,725 15,743 




,:- .· .. . - . -. ' . ···.---,.: ·-· 
. :, . 
' f 
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Library 2-14800 (Continued) 
027 MCGINNIS AM 
028 HORNBUCKLE DT 
029 MCCLURE SK 
030 RICHERSON NJ 
031 RODGERS IVD 
032 WILSON Rl 
' 033 ALLBRITTEN ·GL 
034 RAGSDALE TA 
035 RAMSEY EJ 
, .. 
036 BAILEY LJ 
' 037 STOM DE 






" .. ;; . 
''· 
CLERK TYPIST I G5 
ORDER CLERK G5 
: t;i 
RECEIVING CLERK G5 
CLERK II LIBRARY G5 
CLERK I I Ll BRARY G5 
CLERK II LIBRARY G5 
CLERK I I LIBRARY G5 
CLERK II LIBRARY G5 
CLERK I LIBRARY G4 
CLERK I L1 BRARY G4 
CLERK I Ll BRARY G4 















































..... ·.,:;-,: .. ----~-- ... ;_ \.- ._, .. ,· .. --.-~-' ~ ....... _.)-.." . 
. -~ ·'" . -· .. .,,._· 
Library 2-14800 (Continued) 
1200 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
Fringe Benefits 
1680 Student Wages 
2230 Rental of Equipment 
22110 Copy Machine Rental 
2410 Postage 
3210 Office Supplies 
3230 Physical Plant Charges 
3285 On Campus Printing 
3390 Materials & Supplies--
Technical 
3460 Furniture & Equipment 
3600 Travel--Departmen~~l 
3000 General Operating Expenses 






• . .t" 
'.-=·. 
6075 Books--Deficiency Corrections 
TOTAL 
159 
. --.... ,, . -- ·.·: _;: . ....... ·. ·~-·~··.· .. , ~·, __ , 
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; 
Area Health Education System 2-13012 
001 GRADISnER fiS 
002 VACANT 
1000 Salaries 
1210 FICA Hatching 
1230 Croup Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 














































.. ·' .. 
Faculty Resource Center 2-14915 
001 HARRINGTON CT DIRECTOR & ASSOC PROF 
002 CHILDERS NM MEDIA SPECIALIST 
003 CLEMENT PA MEDIA COORDINATOR 
(1/2 time) 
004 POSEY MM INSTRUCTIONAL CONSUL 
005 NESBIT D INST CONSULTANT 
006 FLEMING KD ADMIN SECRETARY I G7 
007 WAGNER LD CLERK MEDIA RESOURCE 
( 40 HR/WK) 
008 VACANT GRADUATE ASSISTANT 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2230 Rental of Equipment 
2320 Repair to Equipment 
2410 Postage 
3210 Office Supplies 
3285 On Campus Printing 
3510 Books 
3600 Travel--Departmental 
3810 Association Dues 
3820 Subscriptions 
3990 Miscellaneous 
3000 General Operating Expenses 
161 
-..... -. ",_.;_ '·· ; .. ,;;·_ .... 
·-- .. : .·,; .. ·.-· 
( 11) 
( 1 0) 
( 1 0) 
6.28 




























































·: •. .. . :,--::· 
. _:,_ 
., I• 
3991 Misc.--Production Costs 5,000 5,000 





Center for International Programs 2-11800 
001 CONZETT JS COORDINATOR 700 700 
[VP STUDENT DEV] (700] (700] 
[TOTAL] [1 ,400] [1 ,400] 
002 PARK HL COORDINATOR 8,500 9,080 
[VP STUDENT DEV] [8,500] [9 ,000] 
[TOTAL] [17,000] [18 ,080] 
003 COOK DG CLERK/TYP 1ST GS 4.94 3,610 3,868 
(783 HRS) ------------ ------------
1000 Salaries 12,810 13,648 
1210 FICA Matching 907 976 
------------ ------------
1200 Fringe Benefits 907 976 
1233 Special Health Insurance 312 312 
1640 Honoraria 1,600 1,600 
2410 Postage SOD 
3210 Office Supplies 1 '100 1 '100 
3285 On Campus Printing 1,470 2,115 
3600 Travel--Departmental 2,915 2,915 
3605 Travel--International Ex. 4,955 4,955 
3990 Miscellaneous 950 950 
------------ ------------
3000 General Operating Expenses 11 ,390 12,035 
3991 Misc.-Curriculum Development 2,050 2,050 
3992 Misc.-lnter.Exchange Faculty 5,470 5,470 
3993 Misc.-Student Awards 100 100 
------------ ------------
TOTAL 34,639 36,691 
163 
__ ... · 







Extended Campus Programs 2-11802 
1000 Salaries 
1210 FICA Hatching 
1200 Fringe Benefits 
2410 Postage 
3600 Travel--Departmental 
3000 General Operating Expenses 
TOTAL 
Adjunct Salaries 2-11803 
1000 Salaries 
1210 FICA Hatching 
1200 Fringe Benefits 
TOTAL 
. :··· 
.. · .. 
•. , t'.· . 

















































Graduate Assistantships -- Academic 2-11806 
1000 Salaries 283,200 189,050 
------------ ------------
TOTAL 283,200 189,050 
BUDGET BUDGET 
85-86 86-87 
Graduate Assistantships -- General 2-11807 
1000 Salaries 20,000 20,000 
------------ ------------
TOTAL 20,000 20,000 
BUDGET BUDGET 
85-86 86-87 
Unallotted Academic 2-11810 
3991 Misc.--Music Royalties 2,000 2,000 
6010 Furniture and Equipment 13,500 13,500 
6040 Instruments and Apparatus 100,000 100,000 
------------ ------------
TOTAL 115,500 115,500 
165 
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001 VACANT SUMMER TEACHING STIPENDS 
002 VACANT TEACHING SUPPORT 
003 VACANT SPECIAL PROGRAMS 






Computer for Instruction & Research 2-11914 












·--·. ,; .. ";_.,:/.:; :.::.·.:;::;: ::. \. ,:, · ...... _.•: ··.,..-.-... 
















·-.-.... .;_, ---·- ~-
r 
' 1, 
Faculty Senate 2-14002 
001 SAWICKI LJ SECRETARY C6 
(20 hr/wk) 
1ooo Salaries 
1210 FICA Matching 
1200 Fr;nge Benefits 
2410 Postage 
3210 Office Supplies 
3600 Travel--Departmental 
3000 General Operating Expenses 
TOTAL 
Unit Plan and Program Development 2-14008 
3990 Miscellaneous 
3000 General Operating Expenses 
TOTAL 
167 

















































American Humanics 2-14011 
3000 General Operating Expenses 
TOTAL 
Catalogs and Bulletins 2-15010 
3285 On Campus Printing 
3000 General Operating Expenses 
TOTAL 
' 






3210 Office Supplies 
3285 On Campus Printing 
Ceneral Operating Expenses 
TOTAL 
-:.-•.··. ·· .. __ , ·:·;·· 
;··· 
... , . 










































Summer Writing Workshop 2-11804 
3991 Misc.--Fellowship 
3000 General Operating Expenses 
TOTAL 
Special Programs 2-14013 
3990 Miscellaneous 
3000 General Operating Expenses 
TOTAL 
Institutionally-Sponsored Research 2-12002 
3990 Miscellaneous 






































Curriculum Development 2-14007 
3990 Miscellaneous 
3000 General Operating Expenses '' 
TOTAL 
Fcculty Recruitment & Travel 2-14004 
3630 Travel for Non-State 













































"-"·.-..• --:.· ";·.-.,· .. _____ ... _ 
MISCELLANEOUS ACCOUNTS 
·..:est Kentucky Expo Center 4-13913 
001 HOLT WJ DIRECTOR 
[ASST PROF/HPER] 
[TOTAL] 
002 KIRKS MK SECRETARY G6 5.92 
003 HENDERSON OR MAINTENANCE WORKER II G6 5.00 
(40 HR/WK) 




1101 Salary Credit 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2618 Lease/Purchase Tractor 
2310 Building/Grounds 
2320 Replace/Repair Equipment 
2300 Total Maintenance/Repair 
2400 Postage 
2520 Off-campus Printing 
2540 Property Insurance 
2500 Total Miscellaneous Service 
2600 Telecommunications 
3120 Concession Supplies 
171 
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3210 Office Supplies 
3290 Yard Supplies 





Fees from Shows,Fairs,& Exhibits 
TOTAL 
2-12930 
001 COKER BL ASSOC DIR ASST PROF 
Salaries 
1210 FICA Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
Fringe Benefits 
Student Wages 
Rental of Equipment 
Repair to Equipment 
General Insurance 
3285 On Campus Printing 
3600 Travel--Departmental 












































































Rural Development Institute 2-13000 
001 VACANT DIRECTOR 
002 VACANT ASSOCIATE DIRECTOR 
003 VACANT SECRETARY I G6 
004 VACANT GRADUATE ASSISTANT 
1000 Salaries 
1210 FICA flatchi ng 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
2320 Repair to Equipment 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3990 Miscellaneous 
3000 General Operating Expenses 
TOTAL 



































































National Boy Scout ~1useum 2-13010 
001 KELSEY DP DIRECTOR 
002 CONZETT DC CURATOR--COLLECTIONS 
: ~ ;,, 
003 VACANT CURATOR--INTERPRETATION 
004 VACANT GIFT SHOP SUPERVISOR 
(PART-T I fiE) 
005 VACANT . G I FT SHOP CLERKS 
006 VACANT SECRETARY/BOOKKEEPER 
007 VACANT TEMPORARY HELP 
008 VACANT GRADUATE ASSISTANT 
1000 Salaries 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1503 Custodial Services 
1504 Security Services 
1 S05 AV & Computer Services 
1506 Food Services 
3600 Travel--Departmental 
3991 Misc.--Curatorial & 
Education a 1 Supp1 ies 
3000 General Operating Expenses 









4.00 0 15,708 





















90,497 180 ,ooo 
., ·: 
Undistributed 2-16027 
1'•60 Consulting Services 




'/acancy Credits 2-16910 






















































Con. Ed Principal* 
Con. Ed Interest* 
SUB** 
TOTAL 
... :. ·. 
,., I, 
__ ,. 




& Interest SUB 54,675 
..... ,. __ ... 
190,742 ** FALL 5,670 @ 5 = 28,350 
152,350 














1 ,817,301 1 ,823,026 
.. ___ _., .... 
·--~· ·.:· . ·, ~ .. ·.·. -~·-.. · .. 
ACministrative Services 2-13800 
001 BROWN BE 
002 KERN EJ 
003 JOINER LS 
004 SIMPSON MH 
005 CRUNK JA 
006 KING CH 
007 WEST SK 
008 JENKINS JS 
009 RUARK PJ 
010 P'POOL MJ 
011 f1CLAUGHL IN AP 
012 YOUNG OJ 
013 OLDHAt1 MA 
-~:; .. 
_._.,·.--·-.:-· 
BREATHITT VETERINARY CENTER 
LAB ADMINISTRATOR 
UTIL MAINT SUPER 
ADMIN SECRETARY Ill G9 
SUPER MEDIA SUP G8 
ADMIN SECRETARY I G7 
MEDICAL TRANSCRIBER G6 
flED I CAL TRANSCRIBER G6 
RECEPTIONIST/TYPIST G5 
CLERK/TYPIST I GS 
(20 HR/WK) 
LABORATORY AIDE G4 
WORKER MAINTENANCE I G3 
CUSTODIAN G2 
WORKER CLASSROOM G2 
177 
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Administrative Services 2-13800 (Continued) 
014 RUARK PJ CLASSROOM WORKER 
(930 HRS.) 
1000 Salaries ,, 
1210 FICA Matching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
2100 Utilities 
2240 Copy Machine Rental 
2310 Maintenance of Buildings and 
Grounds 
2316 Eleva tor 
2325 Equipment Maint. 
2330 Copy Machine Maint. 
2410 Postage 
2420 Freight/Parcel Delivery 
2530 Laundry & Cleaning 
2540 Property Insurance 
2550 Advertising 
2620 Internal Sys. Chgs.--Phone 
' 3210 Office Supplies 
3285 On Campus Printing 
3430 Motor fuel/lube 
3460 Equipment under $300 
3600 Trave 1 
3990 Miscellaneous 
' 3000 General Operating Expenses 
3810 Association Dues 
TOTAL 
178 
.. , ,. 
G2 4.02 
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Serology 2-13801 






1210 FICA Matching 




1230 Group Hedical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1500 Misc. Personnel Services 
SR MED TECH 
AGRI LAB TECH 
ASST LAB SR 
2325 Maintenance & Repair to Equip 
3305 Photographic & Related 
Supplies 
3460 Equipment Under $300 
3505 Library Books 
3600 Travel--Departmental 
3991 Miscellaneous--Research 
3000 General Operating Expenses 
3250 Chemicals & Lab Supplies 
3810 Assoc Dues 
3820 Subscriptions 









22,110 2 2,994 
13,150 14,000 






























1210 FICA Matching 





1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1500 Misc. Personnel Services 
'., I' . ."· 
.• 1" 
. :f ,j, 
HICROBJO IV&ASSTPROF 
AGR LAB TECH ASST 
. ! ;; 
AGR LAB TECH 
ASST LAB SR G9 
2325 Maintenance & Repair of Equip 
3305 Photographic and Related 
Supplies 
3460 Equipment Under $300 




3000 General Operating Expenses 
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Hicrobiology 2-13603 






1210 FICA Matching 





1230 Croup Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1500 Misc. Personnel Services 
SR MED TECH 
MICROBIC I 
RESEARCH ASSISTANT 
SR LAB ASSISTANT 
2325 Maintenance & Repair to Equip 
3305 Photographic and Related 
Equipment 
3460 lnstr. & Apparatus 




3000 General Operating Expenses 
3250 Chemicals & Lab Supplies 
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BUDGET BUDGET ... 
85-86 86-87 
DIRECTOR & PROF 48,380 51 ,ooo .. 
HEAD PATH ASST PROF 43,470 45,860 
' : ~ L 
VET Ill ASST PROF 42,970 43,000 
ASST PROF VET PATH 23,969 19,087 
SENIOR CHEMIST 22,000 23,430 
SR MED TECH 20,420 21,338 
SENIOR CHEMIST 19 ,ooo 19,570 
SR MED TECH 16,980 17,998 
CHEMIST 13,850 14,377 
CASE INITIATOR G11 8.11 14,940 15,879 
ASST LAB SR G9 7.21 13,276 14,117 
ASST LAB SR G9 6.86 12,042 13,424 
NECROPSY PROSECTOR G7 6.40 11,748 12,531 
CARETAKER LAB ANIMAL G2 4.45 8,126 8,713 
EXTRA HELP 3,495 3,495 . 
) 
182 
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·Pathology Z-13804 (Continued) 
016 VACANT SEASONAL LABORER 
1000 Salaries 
1210 FICA Hatching 
1221 KERS Hatching 
1230 Group ~1edical Insurance 
1240 Employee Life Insurance 
1100 Fringe Benefits 
2325 Haintenance & Repair to Equip 
3305 Photographic and Related 
Supplies 
3420 Feed 
3480 lnstr. & Apparatus 





3000 General Operating Expenses 
3150 Chemicals and Lab Supplies 
3810 Association Dues 
3820 Subscriptions 
6040 Instruments & Apparatus--
Diagnostic Capital 











































































Therapy and Field Services 2-13605 
001 HERREN CE 
002 CANERDY TD 
1000 Salaries 
1210 FICA Matching 
1230 Group ~ledical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1500 Misc. Personnel Services. 
3250 Chemicals & Lab Supplies 
3305 Photographic and Related 
Supplies 
3430 Motor Fuels & Lubricants 
3460 lnstr. & Apparatus' 
3505 Library Books 
SER VET & ASST PROF 
DIRECTOR AHT PROGRAM & 
ASST PROFESSOR 




3000 General Operating Expenses 
3810 Association Dues 
3820 Subscriptions 
6040 Instruments and Apparatus-
Diagnostic Capital 
TOTAL 
... ·• ~: . 

























































food Service 3-19000 
001 OYER JR DIRECTOR 30,380 33,250 
002 HART BD ASST DIR & UNIT MGR 24,160 26,B50 
003 GEISLER KL STAFF SUPPORT MGR 15,000 17 ,BOO 
004 S INNEMA MJ UN I T MANAGER 15,000 17 ,BOO 
005 THURMAN AM COOR SEC/SPEC EVENTS G11 B.44 16,579 17,622 
(40 hr/wk) 
006 FARRIS TM CLERK FOOD SERVICES G6 5.90 1 O,B09 11 ,552 
(37.5 hr/wk) 
007 HENDERSON RL CLERK FOOD SERVICES G6 5.55 7,7B5 B,325 
(37.5 hr/wk 40 wks) 
OOB VACANT SUBSTITUTES 15,300 15,300 
SUPERVISORS - G10 
009 HARGIS JL 51 WEEKS 7.79 14,933 15,889 
010 LONG EM 51 WEEKS 7.79 14,933 15,B89 
011 MILLER DS 51 WEEKS 7.79 14,933 15,889 
012 OUTLAND ML 51 WEEKS 7.64 14,64B 15,584 
013 MCMANAMY M 51 WEEKS 6.93 13,260 14,137 
185 
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" .. ;; .,. ,,, 
BUDGET BUDGET 
85-86 86-87 
Food Service 3-19000 (Continued) 
014 CUNNINGHAM R 51 WEEKS 7.35 14,076 14 '994 
015 CASSIDY DA 51 WEEKS 7.35 14,076 14,994 
016 SKINNER KL 41 WEEKS 7. 78 11,989 12,759 
CHEF/SPECIAL EVENTS - C9 
017 B0!1AR CG 41 WEEKS 6.43 9,890 10,546 
BUTCHER - G7 
018 EDWARDS CD 51 WEEKS 5.81 11,098 11,853 
CASHIERS - G6 
019 ERWIN ML 51 WEEKS 5.35 10,200 10,914 
020 CASSIDY c 51 WEEKS 6.13 11 '71 0 12,506 
021 BLACK J 41 WEEKS 5.00 7,134 8,201 
022 SANDERS B 41 WEEKS 5.00 7 '134 8,201 .. 
023 BLACK LD 51 WEEKS 5.40 9,813 11 ,017 
024 BUSHWAY SA 41 WEEKS 5.30 7,282 8,693 
025 ALEXANDER BT 41 WEEKS 5.40 7,594 8,857 
186 
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food Service 3-19000 (Continued) 
026 DUNCAN JK 41 WEEKS 5.10 7,134 8,365 
027 TOBEY WJ 41 WEEKS 5.76 8,833 9,440 
028 GRAY VM 41 WEEKS 5.76 8,840 9,447 
029 PENN I NGTON c 41 WEEKS S.29 8,102 8,676 
BAKERS - G6 
030 ARl1STRONG JP 51 WEEKS 5.90 11,261 12,036 
031 lAfiB RF 51 WEEKS 5.55 10,588 11,322 
032 HENRY WJ 51 WEEKS 5.81 11,098 11,853 
033 COBB DG 41 WEEKS 5. 76 8,840 9,447 
STOCKROOM - G6 
034 MILLER J 51 WEEKS 5.76 10,996 11,750 
035 VANCE JM 41 WEEKS 5.38 8,250 8,824 
036 CULVER JS 51 WEEKS 5.55 10,588 11,322 
187 










Food Service 3-19000 (Continued) 
BANQUET COORDINATOR - G6 
037 ERWIN PE 51 WEEK.S 5.90 11,261 12,036 
COOKS - G5 
,. 
038 VACANT 51 WEEKS 5.04 9,588 10,282 
039 GEURIN JL 51 WEEKS 5.13 9,772 10,466 
' 
040 BELCHER MS 41 WEEKS 5.55 8,512 9,102 
041 HILL IL 51 WEEKS 5.43 10,364 11 ,078 
042 ORR EC 41 WEEKS 5.44 8,348 8,922 
043 LOWERY 58 41 WEEKS 5.13 7,856 8,414 
l 
044 MORGAN DG 41 WEEKS 5.04 7 '708 8,266 
·' 
,·.· 045 MCGINNIS MD 41 WEEKS 4.94 7,561 8,102 
046 VACANT 51 WEEKS 4.94 9,405 10,078 
047 TIDWELL LD 51 WEEKS 5.55 10,588 11,322 
048 CRITTENDON BJ 41 WEEKS 4.94 7,561 a, 102 
049 WALKER w 41 WEEKS 5.42 8,332 8,896 
188 
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Food Service 3·19000 (Continued) 
050 DUNCAN JF 41 WEEKS 
051 WILSON LL 41 WEEKS 
052 TANNER SM 41 WEEKS 
SALAD WORKERS · G4 
053 KARNES BC 41 WEEKS 
054 COLE M 51 WEEKS 
055 OSBORNE MB 41 WEEKS 
056 WINDSOR MN 41 WEEKS 
057 HALE JA 41 WEEKS 
SERVING LINE · G4 
058 SCOTT CR 51 WEEKS 
059 TAYLOR Dl 41 WEEKS 
060 HARRISON EH 51 WEEKS 
061 WILKERSON PA 41 WEEKS 
062 HURT MF 51 WEEKS 
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food Service 3-19000 (Continued) 
SNACK BAR - G4 
063 BAYLESS EL 
064 NEWSOME DL 
065 OUTLAND NC 
. 
066 ARNOLD CR 
067 PASCHALL D 
068 CANUP WM 
069 MCDANIEL JF 
" 
070 HUDSON CJ 
BEVERAGE LINE - G3 
071 WYATT JE 
072 OEDING RL 
073 VACANT 
';,)' 
'., I'.: . 
.. ,· 























































Food Service 3-19000 (Continued) 
DISHROOH WORKERS - G2 
074 SCOTT SM 41 WEEKS 4.27 6,511 7,003 
075 HARRIS GF 41 WEEKS 4.30 6,560 7,052 
076 WI LLIAHS JR AR 41 WEEKS 4.38 6,692 7,184 
077 KEELING so 41 WEEKS 4.22 6,429 6,921 
078 DYER GL 41 WEEKS 4.22 6,429 6,921 
079 HOSFORD VE 51 WEEKS 4.46 8,466 9,098 
080 JOYCE SL 51 WEEKS 4. 74 9,017 9,670 
081 CANUP JE 41 WEEKS 4.22 6,429 6,921 
082 PIERCE CD 41 WEEKS 4.66 7,118 7,643 
083 WATSON TM 51 WEEKS 4.74 9,017 9,670 
084 JONES TE 41 WEEKS 4.22 6,429 6,921 
085 HUCKABY 0 41 WEEKS 4.22 6,429 6,921 
086 ATKINS RM 41 WEEKS 4.54 6,938 7,446 
087 WADE LA 41 WEEKS 4.22 6,429 6,921 
191 
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Food Service 3-19000 (Continued) 
088 TURNER MJ 41 WEEKS 4.22 6,429 6,921 ,. 
089 CRASS JO 41 WEEKS 4.38 6,692 7' 184 
: ( ~I 
(· 
090 WILLOUGHBY HB 41 WEEKS 4.67 7,134 7,659 
POTS & PANS - G2 
091 VACANT 51 WEEKS 4.22 7,997 8,609 
092 RANEY Jl 51 WEEKS 4. 74 9,017 9,670 
093 DAVIS JL 41 WEEKS 4.30 6,560 7,052 
094 COLSON D 41 WEEKS 4.46 6,806 7,314 
• 
~ SPECIAL CLEANING - 51 WEEKS 
095 JOHNSTON PI SUPERVISOR G10 6.93 13,260 14,137 
096 ROBERTS JD CUSTODIAN G2 4.38 8,324 8,936 
097 VACANT CUSTODIAN ., G2 4.22 7,997 8,609 
098 DAVIS WA CUSTODIAN G2 4.46 8,466 9,098 
099 SMITH HW CUSTODIAN G2 4.38 8,324 8,936 
100 CRASS HD CUSTODIAN C2 4.46 8,466 9,098 
------------ -----------
1000 Salaries 955,239 1,030,262 
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1210 FICA flatching 
1221 KERS Matching 
1230 Group Nedical Insurance 
1240 Employee Life Insurance 
Fringe Benefits 
Rental of Uniforms 
Student Wages 
Utilities & Heating Fuels 
Carpool Rental 
Maintenance of Buildings 
Repair to Equipment 
Postage 
Laundry & Cleaning 
Property Insurance 
Other Ser.--Mod. of Phy.Fac. 
Housekeeping Services 
Internal Sys. Chg.--Phone 
3210 Office Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
3990 Miscellaneous 
General Operating Expenses 
Food for Resale 
Household & Kitchen Supplies 
3383 lnst. Support Allocation 
to Auxiliaries 
6010 Furniture & Equipment 
TOTAL 
193 
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~arricd Housing 3-19102 
001 COWAN,JR. TN cusr"oo 1 AN c2 
lOOO Salaries 
1210 FICA Hatching 
1221 KERS Matching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
1200 Fringe Benefits 
1680 Student Wages 
2100 Utilities & Heating Fuels 
2310 Maintenance of Build.& Ground 
2320 Repair to Equipment 
2540 Property Insurance 
2620 Internal Sys. Chg.~-Phone 
3210 Office Supplies 
3230 Janitorial & Mt. Supplies 
3990 Hi scellaneous 
3000 General Operating Expenses 
6010 Furniture, Fixtures & Office 
Equipment 
TOTAL 





















































006 LANE c ADMIN SECRETARY II G8 6.34 11,630 12,414 
007 PIERCEALL SG CLERK/TYPIST II G6 5.25 9,595 10,280 
008 VACANT COUNSELOR (9) 3,600 3,600 
009 VACANT COUNSELOR (9) 3,600 3,600 
010 VACANT COUNSELOR (9) 3,600 3,600 
011 VACANT COUNSELOR (9) 3,600 3,600 
012 VACANT COUNSELOR (9) 3,600 3,600 
013 VACANT COUNSELOR (9) 3,600 3,600 
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:t. BUDGET BUDGET 
85-86 86-87 
Residence Halls 3-19103 (Continued) 
014 VACANT COUNSELOR (9) 3,600 3,600 
015 VACANT COUNSELOR (9) 3,600 3,600 
016 VACANT COUNSELOR (9) 3,600 3,600 
017 VACANT ASST. COUNSELOR (9) 2,400 2,400 
. 018 VACANT SUMMER COUNSELOR (3) 1,200 1,200 
019 VACANT Slil'lMER COUNSELOR (3) 1,200 1,200 
020 VACANT SUMMER COUNSELOR (3) 1,200 1,200 
021 VACANT SUi·li~ER COUNSELOR (3) 1,200 1,200 
022 VACANT SUMMER COUNSELOR (3) 1,200 1,200 
I 023 PRATT WJ 5UPT FOR CUST SERV 19,600 20,750 
024 BURKEEN ED FOREMAN CUSTODIAL G8 6.47 12,675 13,510 
025 KLINE GL CUSTODIAN G2 4.22 8,185 8,812 
I 026 DUGGER DR LEADER CUSTODIAN ·G4 5.02 9,793 10,482 
! 027 PERRY AK CUSTODIAN G2 4.63 9,000 9,668 
r 028 BLACK MS CUSTODIAN G2 4.54 8,833 9,460 I 
\: 
( 
029 HAMILTON TA CUSTODIAN 
' 
G2 4.54 8,833 9,480 
l . 
196 
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Residence Halls 3-19103 (Continued) 
030 STRODE RA CUSTODIAN G2 
031 SHELBY co CUSTODIAN G2 
032 WYATT cs CUSTODIAN G2 
033 LAMB LS CUSTODIAN G2 
034 FOUTS AC CUSTODIAN G2 
035 WILLIAMS TJ CUSTODIAN G2 
036 REED TF CUSTODIAN G2 
037 JONES ME CUSTODIAN G2 
038 VACANT CUSTODIAN G2 
039 HUTSON HB CUSTODIAN G2 
040 WALKER IJ CUSTODIAN G2 
041 NUSKGROW RA CUSTODIAN G2 
042 PASCHALL HR CUSTODIAN G2 
043 UNDERHILL AM CUSTODIAN G2 
044 JDriES B RECEPTIONIST HALL 
(30 hr/wk) 

















G3 (9) 4.43 





















































" ,, ,,, 
Residence Halls 3-19103 (Continued) 








056 VACANT HOUSING MANAGEMENT 74,000 0 
1000 Salaries 541,762 507,289 




Residence Halls 3-19103 (Continued) 
1210 FICA Hatching 
26,403 36,271 
1221 KERS Hatching 
18,677 23,072 
1230 Group Hedlcal Insurance 
36,417 34,745 
1240 Employee Life Insurance 
1,847 1,478 
.............................. ------------
1200 Fringe Benefits 
83,344 95,566 
1320 Unemployment Compensation 
2,000 2,000 
1680 Student Wages 
165,930 171,900 
2100 Utilities & Heating Fuels 
480,000 480,000 
2310 Maintenance of Build & Ground 
190,000 21 o,ooo 
2315 Elevator Halnt.--Contract 
23,000 23,000 
2316 Elevator Halnt.--Repalrs 
5,000 10,000 




2530 Laundry and Cleaning 
1 ,sao 7,000 
2540 Property Insurance 
13,800 17,282 
2572 Cable TV 
2,000 2,000 
2575 Housekeeping Services 
10,000 10,000 
2620 Internal Sys. Chg.--Phone 
282,750 292,750 
3210 Office Supplies 
1,500 2,300 
3230 Janitorial & Ht. Supplies 
20,000 28,000 
.. .......................... .............................. 
3000 General Operating Expenses 
21,500 30,300 
3285 Prl ntl ng 
2,175 3,642 





3810 As-soc Dues 
3883 lnst. Support Allocation 
to Auxiliaries 
58,224 85,621 
3990 Hi see 11 aneous 
75 2,275 
4448 Senior RA Room Rent 
0 7,840 
4449 Tuition Waiver Hall Directors 
0 13,500 









, .. , . ·• . 
Residence Halls --Major Maintenance 3·19750 
2570 Other Services -· Major Malnt 
TOTAL 
Curr1s Center Operations 3-19200 
001 DUNCAN CR MECHANIC BOWLING 
002 DUNN BL LEADER CUSTODIAN 
003 HERNDON EE CUSTODIAN G2 
004 SHOFFNER JS LEADER CUSTODIAN 
005 SCHROADER JC CUSTODIAN C2 
006 ROBERTS NO CUSTODIAN C2 
007 PIERCE JO CUSTODIAN C2 
008 VACANT EXTRA HELP 
1000 Salaries 
200 






















































s Center Operations 3-19200 (Continued) 
1210 FICA Hatching 
1221 KERS Hatching 
1230 Group Medical Insurance 
1240 Employee Life Insurance 
Fringe Benefits 
Rental of Uniforms 
Student Wages 
Utilities & Heating Fuels 
Rental of Equipment 
Maintenance of Buildings & 
Grounds 
Repair to Equipment 
Postage 




Internal Sys, Chgs.--Phone 
3210 Office Supplies 
3230 Janitorial & Mt. Supplies 
3285 On Campus Printing 
3600 Travel--Departmental 
General Operating Expenses 
lnst Support Allocation 
to Auxiliaries 






Food For Resale 












































































Currfs Center Recreation 3·19201 
1680 Student Wages 
2320 Repair to Equipment 
2410 Postage 
2530 Laundry and Cleaning 
2550 Advertising 
3120 Merchandise for Resale 
3990 Miscellaneous 
3000 Ceneral Operating Expenses 
6010 Bowling Pin Replacement 
TOTAL 
Currfs Center Crafts 3·19202 
1640 Honoraria 
1680 Student Wages 
2410 Postage 
2550 AdvertIsIng 
3120 Merchandise for Resale 
3305 Photographic and Related 
Supplf es 
3991 Mfsc,·-Toolo 

























































rfs Center Activities 3-19203 
1680 Student Wages 
2,220 2,220 2410 Postage 
100 
3210 Office Supplies 
300 300 3285 On Campus Printing 100 100 
3990 Miscellaneous 100 100 
.............................. ............................... 
3000 Ceneral Operating Expenses 500 500 
.............................. ............................ 
TOTAL 2,720 2,820 
BUDGET BUDGET 
85-86 86-87 
Rental Property 3·19300 
0 Maintenance of Buildings 3,150 3,000 
.............................. ............................. 




3990 Miscellaneous 37,162 25,000 
------------ ------------TOTAL 37,162 25,000 
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Auxiliary Services --Work-Study Matching 3·19400 
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H&D System Principal 






























001 MCDOWELL BD MANAGER 27.730 30,000 
002 VAUGHN JL ASSISTANT MANAGER 21,700 23,000 
003 GRAHAM JD RECEIVING & INVENTORY 
AGENT G8 7.73 14,235 15,141 
004 DEY DE SECRETARY/ 
BOOKKEEPER G7 6.08 10,985 11,907 
005 TRAVIS F CLERK/TYPIST I G5 5.69 10,260 11 ,148 
006 THWEATT K CLERK/TYPIST I G5 5.36 9,732 10,507 
007 LESLIE RJ CASHIER II G5 5.87 10,769 11,503 
008 RUDOLPH ML CASHIER II G5 5.27 9,653 10,338 
009 TYLER JK CASHIER I G4 5.20 9,536 10,197 
010 HOPKINS GL CASHIER I G4 4.91 8,988 9,624 
011 OWENS MD SALES CLERK G4 5.17 9,477 10,138 
012 MCGUIRE HJ SALES CLERK G4 4.85 9,310 9,506 
013 VACANT EXTRA HELP 5,712 5,712 
------------ ------------TOTAL 158,087 168,721 
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